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PREFACE 


Collective Bargaining Information Sources (C.B.I.S.) produced 
by the Bureau of Labour Information (B.L.I.) of Labour Canada 
is a reference guide to information commonly used for 
collective bargaining and industrial relations purposes in 
Canada. 


C.B.I.S. has been structured to permit periodic updating with 
new entries, as well as the possible inclusin of new sections. 
Each section has a self-contained table of contents and index, 
which also can be updated as necessary. For the convenience of 
users, the pages have been prepared for insertion in a standard 
three-hole binder. 


The first section, "Compensation", provides a brief description 
of the types of data and information published or produced by 
governments and other organizations on wages, salaries, working 
conditions and employee benefits. 


The remaining sections cover sources of economic studies and 
data; labour relations information; and industrial relations 
library services respectively. 


The references given are those considered to be primary sources 
of information about compensation. Excluded are reports and 
articles that analyse or collate previously published data. We 
have. however, included a list of reference studies, 
periodicals and newsletters that provide this type of 
information. 


In certain cases, we have listed reports and surveys that are 
Only available upon payment of a fee or are restricted in 
circulation for purposes of confidentiality. Prices and 
restrictions are marked where applicable. 


Please advise us if your organization which produces relevant 
material has been overlooked in this publication. 
Cat le7C619)' 2997-3117 (collect): 


We acknowledge, with thanks, the contribution of the many 
Organizations who have provided us with information and for 
their cooperation in the preparation of Collective Bargaining 
Information Sources. 
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COLLECTIVE BARGAINING INFORMATION SOURCES 
SECTION 1 


COMPENSATION 


‘* im 
ath ce 
avks 
Oe : 
ce Lek aie 
fae: 7 Pete, 6 vy, : 
Bieta Oy 


a 
ie 
a 


oi i , Lrg : 

put s + ) vi , 7 , 

Cae dla 1 Pd 0i 
7 a a rv) .i - g 

as i a ae D oh a ¥ : , i i 
Weehy! a ecg L ft 

ee h a nie a oi - - a a 

if eave a. aw ere 


a 
a os, 


a 


— 


sll 


—— = F 
me 


* 
. 


" —— 


ee ee 
ee oe 
_ ~ 


2 


This section consists of four parts: 


Part 1 Government Reports 


This sub-section contains references to types of data and 
information published or produced by governments on wages, 
salaries, working conditions, employee benefits, and union 


organizations. 


Part 2 Non-Government Reports 


This sub-section includes references to types of data on 
compensation published or produced by other organizations than 
Government. 


Part 3 Data Banks 


This sub-section lists all of the available Industrial 
Relations data banks and provides a summary of each in 
reference to the data base, the potential output, and where to 
address any enquiries. 


Part 4 Reference Studies and Periodicals 
Included in this sub-section is a list of reference studies, 


periodicals and newsletters that provide articles and reports 
which analyze or collate previously published data. 
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CONTENTS 


Government Reports 
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Nova Scotia Department of Labour ...... 
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Association of Professional Engineers of B.C. 


Association of Professional Engineers of Ontario 


The Board of Trade of Metropolitan Toronto 
The British Columbia Teacher's Federation 
The Canada Labour Views Company .....-.eee- 
Canadian Construction Association ........ 
Canadian Teachers' Federation .......e.-.ee- 


Cansaran Union Of Postal Workers <2. % 


Gentral Ontario Industrial Relations Institute .. 


Miremeonterence BOaArd, OF CanaGgae (es a s< 0006 ce 0 6 eels es 


Construction Labour Relations an Alberta 


Association eeoeoeeeesese3see3#ee#ees#seeee8#eeee8e8e0e8e 880 8@ 6@¢ @ @ @ @ @ @ 


Construction Labour Relations Association 


Construction Labour Relations Association 
Manitoba e@6U6€° e °° e e e e e e ° e e e e e e e e e e e e e e e e e e e e e 


Executive Compensation Service Inc. ...... 
Greater Vancouver Regional District ...... 
Hay Management ConsultantS .....eeeeereees 
PR Research SErViCeS: icc sce cis ere oc cee 0 ee ee 
MHemiIseniO x; PArCner Ship: sss s/c ters c. wusle aus oes less 
Manitoba Teachers” Society ....sessesecsens 
MOMe reales Oard, OF TAGE “es sis 15s ons 505 608 soe 


eat ay Ie ATIC) PAT COCTS. dc.) 0. sie. sia 0.0 0 e10w evs 


iv 


09/86 


7 is oe - ne 
: a " 


ae 
ee te ae Pe ae =, 135 


, i 7 es Sintec 


Ce a ee 


| ania I rail 
geek a gabe Hea 
| ; 7 | [nae nd ad grace i oe 
. eelZ ete eer pes" aed eG ins paaeet beecnty 2a age . 1 
lige iy eo ashe in aN 


epaad'* ah “Qty aye Seba Dae 
bits! ed » oe! See ed tee ate wt ae ee « Se ae 7eos ie Sebo 


ace ae kes, eo eee puree ‘io ee eee 


; bs ae oo oan et eatin ole). Reena 
Poy 7, ia &é eins ? ° a \ ot 5. ak OS aes sy e ee ane hak 


hips cay Fmt Le a ee Pater oe eee 
oert: ee ee a ete ae ae Sipe ae ee 
oe a» ane el ook oe Sel RG Bae See i ee 
ror Ls at) a «49 sal ee eee “eu 6vEak re) 7 ee heat A 
okra ey SG pees online mene eens 
mets aa ee ee 
gone rer ve Se aaa ey ie a! 
egty ree ee a lei ll ll . 
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Queen's University, 
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Collective Bargaining Review 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Monthly. 


Current information available at 
beginning of each month. 


End of each month. 


Based on reports by parties to collec- 
tive agreements covering 500 or more 
employees. 


All industries. 


Includes information on the wage rates 
for the lowest mid-range and highest 
paid classifications in the bargaining 
unit. 


Federal labour jurisdiction, provinces, 
and more than one province. 


Bureau of Labour Information, Labour 
Canada, Ottawa, KIA OJ2. 


Free. 


Summarizes highlights of recent contract 
settlements. Settlement reports are 
classified by major industry group and 
show the name and location of the 
employer, the name and affiliation of 
the union, the number of employees 
covered, effective and expiry dates of 
the agreement, date of signing, and 
stage of settlement. The report also 
provides a monthly listing of 
negotiations in progress, monthly 
reopeners, and major work stoppages. A 
series of statistical tables covering 
wage increases, settlements and 
negotiations, work stoppages and 
selected benefit changes are also 
provided. Each month also offers a 
different series of selected articles on 
important industrial relation topics. 
Available oinsbugiirsh or French: 
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LABOUR CANADA 


A Survey of Part-Time Employment in Federally Regulated 
Industries. Volume 1 


Frequency Monograph 
Reference period P3631 90 0R 
Publication date J aly MEO Sor, 


Source of information A survey of federally regulated 
employers conducted by Hay Management 
Consultants. 


Industry coverage : Five industries are covered: Finance; 
Communications; Transportation; Grain; 
Crown Corporation not elsewhere 
classified. 


Occupational coverage Eight major occupational groups: 


1) Supervisors; 
2) Professional/Technical; 
3) Clerical Office Employees; 
4) Sales; 

5) Services; 
6) Blue Collar Employees; 

7) Transport Equipment Operators; and 
8 ) 


Other. 
Geographic coverage Canada-wide. 
Published by Bureau of Labour Information, Labour 


Canada, Ottawa, K1lA OJ2. 
Cost Free. 


Summary The first volume of a 2 part report 
which focuses on the availability and 
cost of six fringe benefits to part-time 
employers in federally regulated indus- 
tries. The fringe benefits include: 
life insurance; Dental insurance; Exten- 
ded health care; Short-term disability 
insurance; Long-term Disability insur- 
ance; and Pension Plans. Three catego- 
ries of Part-time Employees are identi- 
fied: Permanent; Seasonal; and 
Temporary/casual. | 
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A Survey of Part-Time Employment in Federally Regulated 
Industries. Volume 2 


Frequency Monograph 
Reference period LIBS". 
Publication date September 1986. 


Source of information A survey of federally regulated 
employees conducted by Hay Management 
Consultants. 


Imdustry coverage Five industries are covered: Finance; 
Communications; Transportation; Grain; 
Crown Corporation not elsewhere 
classified. 


Occupational coverage Eight major occupational groups: 


Supervisors; 
Professional/Technical; 
Clerical Office Employees; 
Sales; 
Services; 
Blue Collar Employees; 
Transport Equipment Operators; and 
Oneinieh ae 


ONO NBWNE 
wes aes ss es ee eae eae 


Geographic coverage Canada-wide. 


Published by Bureau of Labour Information, Labour 
Canada, Ottawa, KIA, 0U2. 


Cost rree. 


Summary Provides information from a survey of 
part-time employees in federally 
regulated companies including work 
history, current employment status, work 
schedules, and various socio-demographic 
characteristics. The focus centres on 
the demand created for the six employee 
benefits outlined in Volume l. 
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Directory of Labour Organizations in Canada 


Erequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
January lst of each year. 
Summer following reference period. 


Information obtained through a survey of 
unions conducted by Labour Canada. 


All industries. 
Nae 
Canada-Wide (and locals by province). 


Bureau of Labour Information, Labour 
Canada, Ottawa, Ontario, KIA OJ2. 


SbOe00 


Contains a summary, statistical data on 
union membership, and an alyvhabetical 
list of unions, congresses, and other 
labour organizations. Also included are 
the names and addresses of principal 
officers, titles of union publications, 
upcoming conventions and geographic 
distribution of local “union branches: an 
Canada. (Bilingual) 
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LABOUR CANADA 
Major Wage Settlements 


Prequency 
Reference period 
Publication date 


Source of information 


Industry coverage 


Occupational coverage 
Geographic coverage 


Published by 


Cost 


Summary 


= hO04 = 


Quarterly. 
Most recent quarter. 
Six weeks following reference period. 


Collective agreement settlements 
covering 500 or more workers. 


Miiwimdustrues.. . Tabulatuonsmcover: (1) 
Manufacturing; (2) Non-Manufacturing; 

(3) Commercial; (4) Non-Commercial (5) 
Public Sector; and (6) Private Sector. 


Nae. 
Canada-wide. 


Bureau of Labour Information, Labour 
Canada, Ottawa, KIA OJ2. 


Free. 


This bilingual report provides informa- 
tion on (1) trends in base rates of pay 
under all major agreements currently in 
force; (2) base rate increases in 
contracts settled during the quarter; 
and (3) increases for agreements with 
and without a cost-of-living clause. 
Also contains information on settlements 
by jurisdiction., (Bilingual) 
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Provisions in Major Collective Agreements 


Frecqauency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Year ending as of July. 
October 


Collective agreements on file with 
Labour Canada. 


ALll-anduseeres: 
Nie 
Canada-Wide 


Bureau of Labour Information, Labour 
Canada, Ottawa, Ontario, KIA OJ2. 


Free 


Includes statistics on 91 substantive 
collective agreement provisions with 
separate data breakdowns for 20 
manufacturing and 17 non-manufacturing 
industry divisions. (Bilingual) 
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Strikes and Lockouts in Canada 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


) Summary 


PG 


ee ms 
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ea ee eee 


Annual 


Each calendar year 


Summer following reference period. 


Employment and Immigration Canada and 
the provincial departments of Labour. 


All industries. 


Nil e 


Canada-Wide and by jurisdiction. 


Bureau of. Labour Information, Labour 
Canada, Ottawa, Ontario, KLA OQJ2 


So) 


Provides tables containing statistics on 
work stoppages by industry, by 
jurisdiction, by month, by contract 
status, by number of workers involved, 
by person days not worked and by 
dumation in working, days. <Also included 
is a list of work stoppages involving 


1900 or more workers. 


(Bilingual) 
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Union Codes 1986 


Prequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


- 1007 - 


Annual 
Summer of each year. 
Summer of following year. 


Labour Data Branch 


All jindus2risves 
Nil 


Canada-Wide 


Bureau of Labour Information, Labour 
Canada, Ottawa, Ontario, K1A OJ2 
Free 


This document provides three digit 
numeric codes for all international and 
national unions included in Part I of 
the 1986 Directory of Labour 
Organizations, ancCanadas wilt eineludes ea 
Single separate code for the independent 
local ‘organizations Wisted=1n Pace Ate on 
the Directory and for the directly 
chartered locals of each congress. 
(Bilingual) 
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LABOUR CANADA 


Wages and Working Conditions in Canada 


Frequency Annual. 
Reference period October lst of each year 
Publication date Summer following reference period. 


Source of information Based on a survey of establishments in 
Canada with 20 or more employees 
conducted by Labour Canada. 


Industry coverage Over 53 industries covered. 


Occupational coverage Selected occupations of each industry 
and a selection of cross-industry 
occupations (approximately 700 in 
hotaL). 


Geographic coverage Canada-Wide and for 22 major communities 
in Canada. 


Published by Bureau of labour Information, Labour 
Canada, Ottawa, Ontario, KIlA OJ2. 


Cost SIE Te he) 
Summary A series of reports on wage rates and 
standard hours of work for a large 


number of cross-industry and specific 
industry occupations. (Bilingual) 


Tiimecte new Loo) publication wild) be the last: one in the 
series. 
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LABOUR CANADA 


Women in the Labour Force 


Frequency Annual. 
Reference period Most current information available. 
Publication date Spring. 


Source of information Information obtained from Labour Canada, 
CEIC, Health & Welfare and Statistics 
Canada. 


Industry coverage Industry Coverage: Information provided 
for 10 major classifications: 
1) Agriculture; 
2) Other Primary industries; 
3) Manufacturing; 
4’) ~ “Cons EEUCE LON > 
5) Transportation, Communications and 
other cut bive es. 
6) Trade; 
7) Finance and insurance; 
8) Service; 
9) Public Administration; and 
10) Unclassfied; 


Occupational coverage Nil. 


Geographic coverage Canada-Wide, and by Province. 

Published by Women's Bureau, Labour Canada, Ottawa, 
KAY O02. 

Cost Free 


09/86 


LABOUR CANADA 


= LOa 


Women in the Labour Force 


Summary 


The report is divided into 5 sections: 
labour force participation, earnings and 
income, education, benefits, and 
unionization. Section I examines the 
continuing exodus of women from the home 
angwimto the “Vabour *force.s Section II 
examines the earnings and income of 
women and men. Section III deals with 
data on university and community college 
enrollment and degrees. Section IV 
illustrates the relationships of 
employment benefits received by men and 
by women. The final section examines 
the representation of women as a per 
Gent Of total unionization: 
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PAY RESEARCH BUREAU 


Report on Salaries 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


= LO Onr— 


Semi-annual. 


Winter, Summer. 


June, November. 

Based on data collected by the Pay 
Research Bureau's "Automated Compen- 
sation Data System", which is designed 
to collect salary data in punched card 
form on employees of participating 
organizations who have duties and 
responsibilities similar to those in the 
federal public service. 


Mining, Manufacturing, Transport and 
Communication; Public Utrlieres, Trade, 
Finance and Insurance, Services, 
Provincial Governments. 


Covers occupational classes found in 
the Scientific and Professional, 
Administrative, Technical, Administra- 
tive Support and Operational categories 
in the Public Service of Canada. 
Regions: Atlantic; Quebec; Ontario; 
Prairies; British Columbia. 

Metropolitan areas (for selected classes 
only): Halifax, Montreal, Ottawa-Hull, 
Toronto, Winnipeg, Calgary, Edmonton, 
Vancouver, other urban areas. 


Pay Research Bureau, Public Service 
Staff Relations Board, Ottawa. 
(Restricted: Not for publication or 
redistribution). 


Free. 
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Report on Salaries 


Summary 


= 041 7- 


ParOrmaclLooei senis report’ 1ncludes 
annual rates of pay stated as mean 
rates, medians, quartiles, and deciles 
for Canada by goo class and tevel: 
Where sufficient survey observations 
permit, regional and industrial rates of 
pay are similarly presented. For 
classes where the employment market is 
slipstantivally local in character, 
metropolitan area tables are included. 
For professional and administrative 
classes, tables are presented which 
relate rates of pay with the number of 
years since Bachelor graduation. For 
all classes, tables reporting hours of 
work and collective agreement coverage 
are published. Available in English or 
French. 
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Anticipated Recruiting Rates for University and Community 


College Graduates 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Year following publication. 
December. 


Based on a telephone survey of 
organizations. 


Survey covers a range of industries. No 
industry breakdown. 


No specific occupational coverage. Data 
are provided for various engineering, 
science, arts, and commerce and business 
administration graduates. 


Canada-wide. 


Pay Research Bureau, Public Service 
Staff Relations Board, Ottawa. 


Free. 


The survey results are presented, with 
commentary, in three tables. Table 1 
presents data on the anticipated 
recruiting rates for university 
graduates by discipline. Tables 2 and 3 
present similar information for 
University Masters graduates and 
community college graduates 
respectively. Available in English or 
PEenCci: 
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Actual Recruiting Rates for University and Community College 


Graduates 


Prequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Oceupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Year of publication. 
August. 


Organizations surveyed for the Bureau's 
reponey Anticipated Reeruveing ‘Rates for 
University and Community College 
Graduates." 


Survey covers a range of industries. No 
industry breakdown. 


No specific occupational coverage. Data 
are provided for various technologies, 
engineering, science, arts, and commerce 
and business administration graduates. 


Canada-wide. 


Pay Research Bureau, Public Service 
Staff Relations Board, Ottawa. 


Free. 


The survey results are presented in 

three tables. Table 1 presents data on 
the actual recruiting rates for 
university graduates, by discipline. 
Tables 2 and 3 present similar 
information for university Masters 
graduates and community college graduates 
respectively. Available in English or 
French. 
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Employee Benefits and 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


= 104455— 


Working Conditions in Canada 


Biennial. 
February, odd-numbered years. 
December, reference year. 


Based on sample survey, covering estab- 
lishments representative of all major 
industry groups except Agriculture, 
Forestry, Fishing and Trapping, and 
Construction. Establishments with at 
least 20 employees were arranged in 
descending order of total number of 
employees. From these listings, the 
first 75% of the employees with their 
corresponding establishments were 
retained for the purpose of selecting a 
sample. 


No industry breakdown. 
Naas, 
Canada-wide. 


Pay Research Bureau, Public Service 
Staff Relat Lons Board, P.0.. Box 1255 
Station Bes Ottawa, GhLP 5VZ 


Free, 


Highlights of studies on the incidence, 
Characteristics and expenditures 
pertaining to Employee Benefits and 
Working Conditions in Canada. 
Categories analyzed are group life 
insurance, health insurance, salary 
continuation plans, paid time away from 
duty, pensions, hours of work, premium 
hours and financial benefits. 
(Available in English or French). 
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Benefits and Working Conditions in the Public Service of Canada 


Frequency 

Reference period 
Publication date 

of information 


Source 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
October 1935. 
October 1985: 


Based on federal Public Service 
collective agreements and information 
provided by federal departments. 


Public Service of Canada. 
Nil e 
Canada-wide. 


Pay Research Bureau, Public Service 
Staff Relations Board, Ottawa. 


Free. 


Describes the benefits and working 
conditions applying to about 245,000 
employees of various federal depart- 
ments, agencies, boards and commissions. 
Specific provisions described are (1) 
Insured benefits and pension plans; (2) 
Absences from work; (3) Premiums, pay 
guarantees, and awards; (4) Severance 
pay; (5) Hours of work and attendance 
control; (6) Union activities and 
grievances; (7) Training and develop- 
ment; (8) Transportation and travel; 
Provisions applying to the executive 
category; and (10) Other provisions. 
Available in English or French. 


(9) 
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Canadian Statistical Review (Cat. no. 11-003) 


Frequency 


Reference period 


Publication date 


Source of information 


Industry “coverage 


Occupational coverage 


Geographic coverage 
Published by 


Available from 


Cost 


Summary 


Monthly, with weekly and annual 
Supplements. 


Latest month Lor swnich iL ntoriett on as 
available. 


About one month following reference 
period. 


Statistics Canada publications. 


Includes breakdowns by industry for some 
labour series. 


Nil. 
Canada with breakdown by province. 
CANSIM Division, Statistics Canada. 


Publication Sales and Services, Ottawa 
KEALOTG.. 


Annual subscription: $200. Single 
Copy 2. se 20.. 


Summarizes Statistics Canada reports, 
reference papers and other releases. 
Includes sections on labour and prices. 
Labour section includes data on wages 
and salaries, hourly earnings, hours 
of work,» the dabour force and work 
stoppages. Available in English or 
French. 
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Farm Wages in Canada (Cat. no. 21-002) 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 
Geographic coverage 
Published by 
Available from 


Cost 


Summary 


17) ee 
te 


Quarterly. 
February, May, August and November. 
Apne, mwuly, October and January. 


Based on survey. 


Agriculture. 
Hired farm help. 


Data are presented for Canada, the 
Maritimes, Quebec, Ontario, Manitoba, 
Saskatchewan, Alberta and British Columbia. 


Agriculture Statistics Division, 
Statistics Canada. 

Publication Sales and Services, Ottawa 
KIA OT6. 
$28.00 a year; $7.00 a copy. 

Contains average wage rates by the hour, 
day and month with and without board for 
the current year as well as the two 
previous years. Bilingual. 
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Motion Picture Production (Cat. 


PRequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


—lOS Za 


no. 63-206) 


Annual. 
One Wyear.. 


About 18 months after the end of 
reference year. 


Mail-back questionnaire. 
Pim industry 

Motion picture employees. 
Canada. 


Merchandising and Services Division, 
Statistics Canada. 

Publication Sales and Services, Ottawa 
KAY OT G-. 


$20.00 per year. 


Presents statistics on employee salaries 
and wages in film production, videotape 
production, motion picture laboratory 
operations and production services. 
Bilingual. 
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Retail Chain and Department Stores (Cat. 


Prequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 
Published by 
Available from 


Cost 


Summary 


qa AL Oho eee 


no. 63-210) 


Annual. 
One year. 


About 18 months after the end of 
reference year. 

A monthly retail trade sampling. 
Chain and department stores. 


Employees 
stores. 


of chain and department 


Canada with provincial breakdown as well 
as selected locality breakdown. 


Merchandising and Services Division, 
Statistics Canada. 

Publication Sales and Services, Ottawa 
KIA OT6. 


$25.00 per year. 
Contains salary and wage figures in 
Ganadar from elos0-—SO "lor grocery, 


variety, drug, shoe, department and 
women's clothing stores. Bilingual. 
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Campus Book Stores (Cat. no. 63-219) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 
Available from 


Cost 


Summary 


Annual. 
Academic year. 
About 8 months after reference period. 
Annual survey. 

Book stores. 

Employees of book stores. 


For Canada and selected provinces. 


Merchandising and Services Division, 
Statistics Canada. 

Publication Sales and Services, Ottawa 
KlA) OT6. 


$15.00 per year. 
Provides gross annual payroll and number 
of employees for campus book stores for 


the three most recent reference years by 
province or by’ region. Bilingual’ 
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Merchandising Businesses Survey: 


(Cat. no. 63-601) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


—ebOsoe = 


Wholesale Merchants 


Biennial. 
Odd-numbered years. 


Approximately 390 months after reference 
period. 


Merchandising Business Survey. 
Wholesale merchant establishments. 
Naik 

Canada. 


Merchandising and Services Division, 
Statistics Canada. 


Publication Sales and Services, Ottawa 
KLAROTG. 


$6.00 an issue. 
Presents data on salaries and wages by 


kind of business for wholesale 
menchants. ~Balangual. 
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Employment, Earnings and Hours (Cat. no. 72-002) 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Monthily:. 


One month plus comparison to previous 
month. 


Five months after the end of reference 
period. 


Survey on employment, payrolls and 
manhours. 


Manufacturing, Forestry, Construction, 
Mining, Transportation, Communications, 
Trade and Finance. 


Employees of above industries. 


Canada by province and selected urban 
areas. 


Labour Division, Statistics Canada, 
Ottawa. 


Publication Sales and Services, Ottawa 
KITA OTGe 


9350200: jatveart-e535.00 (4a. copy. 
Contains average weekly and hourly 
earnings by industry for salaried 


employees and for wage earners. 
Bilingual, 
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STATISTICS CANADA 


Estimates of Labour Income (Cat. no. 72-005) 


Frequency Onuiacremiv.. 
Reference period March, June, September, December. 
Publication date Three months after reference period. 


Source of information Administrative records, censuses and 
sample surveys. 


Industry coverage Agriculture, Fishing, frappand, 
Porestry, Mining, Manufacturing, 
Construction, Transportation, Communi-— 
cations, Trade, Finance, Education, 
Hospitals, Religious Organizations, 
Public, “Provincial, Local and Federal 
Administration and Private Households. 


Occupational coverage Employees of above. 


Geographic coverage Canada and provinces. 

Published by babour® Diwviswon, Statistics Canada. 

Available from Publication Sales and Services, Ottawa 
K1A OT6. 

Cost 56000 "a“vyeans S15.00 a copy: 

Summary Provides monthly data on labour income, 


wages and salaries, (adjusted as well as 
unadjusted) by industry with annual 
totals for six years. Bilingual. 
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Trusteed Pension Plans 


ERequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 
Published by 


Available from 


Cost 


Summary 


OL OOS tte 


Financial Statistics (Cat. no. 74-201) 


Annual. 
Onemyear= 


About six months after end of reference 


period. 
Survey of trusteed pension funds. 
All industries. 

Nani, 

Canada. 

Statistics Canada. 


Labour Davison, 


Publication Sales and Services, Ottawa 


KLAOV 7. 
$35.00 per year. 


Presents information on financial 
aspects of trusteed pension plans. 
Percentage paid by contributors 
(employee versus employer) for the 
public and private sectors. Bilingual. 
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Pension Plans in Canada (Cat. 


Frequency 
> Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 
Published by 


Available from 


Cost 


Summary 


7 LOB OO 


Biennial. 
Even-numbered years. 


About 15 months following end of 
reference year. 


Based on material from a data bank on 
private pension plans. 


Major industries in public and private 
SCCLOl. 


Wales 
Canada-wide. 


WAavDOuUr sav s LON, Statistics: Canada. 


Publication Sales and Services, Ottawa 
K1A OT6. 


See Saran iss Sues 


Provides details on the following 
characteristics of pension plans: 
provincial distribution of members; 
industrial distribution; plans and 
coverage; eligibility; integration with 
other plans; benefit rates; employee 
contributions; retirement age; and death 
benefits. Bilingual. 
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Salaries and Qualifications of Teachers in Public Elementary 
and Secondary Schools (Cat. no. 81-202) 


PEequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Annual. 
Academic year. 


About eight months after end of 
reference period. 


Annual survey of provincial departments 
of education. 


Public Elementary and Secondary Schools. 
Full-time public school instructional, 


supervisory and administrative personnel 
and board staff as well as part-time 


educators, supervisory and consultant 
personnel (e.g., superintendents, 
directors, social workers...) 


Canada and by province. 


Education, Science and Culture Division, 
Statistics Canada. 


Publication Sales and Services, Ottawa 
KLALOTG:. 


$20.00 per year. 
Contains statistics on salaries of 
educators by teaching level and sex for 


all provinces by type of school and 
years of experience. 
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Teachers in Universities (Cat. 


Erequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


ct WORE es 


no. 81-241) 


Annual. 
Academic year. 


About 20 months after end of reference 
period. 


Annual survey. 

Universities. 

Teachers in universities. 
Canada and selected regions. 


Education, Science and Culture Division, 
Statistics Canada. 

Publication Sales and Services, Ottawa 
KA eOs Gi. 


$20.00 per year. 


Presents salaries of university teachers 
by rank, region, sex, field, country of 
degree, citizenship, age, qualifica- 
tions, and years since appointment. 
Bilingual. 
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Educational Staff of Community Colleges and Vocational Schools 


(Cat. no. 81-254) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Annual. 

Academic year. 

About one year after reference period. 
Survey. 


Community colleges and public trade 
schools. 


Full-time educational staff and senior 
institutronalystakt. 


Canada and all provinces except Quebec. 


Education, Science and Culture Division, 
Statistics Canada. 

Publication Sales and Services, Ottawa 
K1A OT6. 


$20.00 per year. 
Contains data on salaries, experience, 
educationm,. age, sex, Obigin, level yor 


instruction and provincial certification 
requirements. Bilingual. 
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Salaries and Salary Scales of Full-time Teaching Staff at 


Canadian Universities (Cat. 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 
Available from 


Cost 


Summary 


no. 81-258) 


Annual. 
Academic year. 


Preliminary - February/Supplementary - 
July/Regular - September. 


survey. 

Universities. 
Full-time teachers. 
Canada and provinces. 


Education, Science and Culture Division, 
Statistics Canada. 


Publication Sales and Services, Ottawa 


K1A OT6. 
SL S00; 
Provides salary statistics and salary 


scales of university teachers by rank 
and wby  Vnstieution., Bilingual. 
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HEALTH AND WELFARE CANADA 


Earnings of Physicians in Canada. 


Frequency Occasional. 
Reference period Covers information trom 1946 5to 17G2. 
Publication date April 19385. 


Source of information Taxation, Revenue Canada 

Industry coverage Nasa: 

Occupational coverage Tables give earnings of physicians, 
lawyers, dentists, accountants, and 
engineers and architects. 

Geographic coverage By Province: 

Published by Health Information Division, Information 
Systems Directorate, Policy, Planning 
and Information Branch, Health and 
Welfare Canada, Ottawa. 

Cost Prec. 

Summary Provides information on physicians’ 


earnings by province along with 4 other 
professional occupations. 
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HEALTH AND WELFARE CAWADA 


Salaries and Wages in Canadian Hospitals 


Frequency Occasional. 

Reference period OT OUMtOmnO oO; elo 79 to LISImands LOS) to 
1982 covered by two supplementary 
bulletins. 

Publication date September 1980; lst supplementary 


bulletin published in May 1982; 2nd 
supplementary bulletin published in 
February) L986. 


Source of information The primary data source is the Labour 


Canada annual survey of salary rates in 
hospitals. 


Industry coverage Hospitals. 


Occupational coverage 47 selected non-supervisory hospital 


occupations. 
Geographic coverage Data are presented by province. 
Published by Health Information Division, Information 


Systems Directorate, Policy, Planning 
and Information Branch, Health and 
Welfare Canada, Ottawa. 


Cost Free. 


Summary Provides information on earnings trends 
of non-supervisory personnel in Canadian 
hospitals. Also compares salary rates 
in hospitals with the average industrial 
composite earnings; makes comparisons 
between provinces and between sexes; 
analyzes the percentage increases in 
salary rates in conjunction with the 
increase in the Consumer Price Index. 
(Bilingual publication). 
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NOVA SCOTIA DEPARTMENT OF LABOUR 


Collective Bargaining Review. 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic Coverage 


Published by 


Cost 


Summary 


Monthly. 
Preceding month. 
One month after reference period. 


All collective agreements falling under 
the Trade Union Act. 


All andtistries vunder: Trade Uniron Ace. 


All sectors other than construction, 
Civil servants and federal 
JULLSC 1 Cla one 


Province Wide 


Research Division, Nova Scotia 
Department of Labour, P.O. Box 697 
Halifax, Nova Scotia, B3M 1N5. 


Free, 


The Collective Bargaining Review 
summarizes information on such 

matters as wage and non-wage provisions 
in major collective agreements, wage 
trends from collective bargaining, 
strikes and lock-outs, occupational wage 
rates, working conditions, the 
organization of union and other bodies, 
and a calendar of expiring agreements. 
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NOVA SCOTIA DEPARTHENT OF LABOUR 


Compendium of Grievance Arbitration Decisions, 1985 


Erequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Cumrenteyecar. 
Spring following reference period. 


Intormation is obtained from the 
arbitrator's reports submitted to the 
Nova Scotia Department of labour. 


All industries covered under the Trade 
UnvoOnwaAccr. 


Nil. 
Province-wide. 


Research Division, Nova Scotia 
Department of Labour, P.O. Box 697 
Halifax, Nova Scotia, B3M 1N5. 


Free. 


This publication contains summaries of 
grievance arbitration decisions (awards) 
which have been filed in accordance with 
amendments in the Trade Union Act 
SEpectiverMay- 1976. Part LT of this 
publication lists grievance arbitration 
awards by decision number. All indices 
are retrospective to include the years 
1978 through 1985. For summaries 
Previous  cOml J Gomit as necessary’ to 
refer to the appropriate issue for that 
year. 
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NOVA SCOTIA DEPARTMENT OF LABOUR 


Labour Legislation in Nova Scotia, 1986 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 

Laws in Force in 1986. 
Summer 1986. 

Statutes of Nova Scotia. 


All industries under Nova Scotia 
provincial jurisdretion. 


Nak. 
Province-wide. 


Research Division, Nova Scotia 
Department of Labour, P.O. Box 697 
Halifax, Nova Scotia, B3M 1N5. 


Free. 


This booklet provides a summary and 
overview of statutes administered by the 
Nova Scotia Department of Labour and 
also by the Workers Compensation Board 
(WCB). The four broad areas that are 
covered: industrial relations; 
occupational health and safety; labour 
standards; and workers compensation. 
(Statutes are not included). 
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NOVA SCOTIA DEPARTMENT OF LABOUR 


Labour Organizations in Nova-Scotia 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Previous year. 
October. 


Information obtained through union 
surveys. 


All industries. 

Nil e 

Province-wide. 

Research Division, Nova Scotia 
Department, of babour, P.O. Box 697 
Havlkiviia x;ueNOVar scotia, BoM INS: 

ree. 

Contains a comprehensive directory of 
full-time business agents and 
representatives, a directory of labour 
organizations, and statistics on the 


Growth and distribution of union 
membership in Nova Scotia. 
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NOVA SCOTIA DEPARTMENT OF LABOUR 


Negotiated Working Conditions in Nova-Scotia, 1984 


Frequency Biennial (even-years) 
Reference period End of iiscal syear. 
Publication date Following year of reference period. 


Source of information Information is obtained from the 
collective agreements on file with the 
Nova-Scotia Dept. of Labour. 


Industry coverage Five major sectors not including 
construction. 


Occupational coverage Nil. 
Geographic coverage Province-wide. 


Published by Research Division, Nova Scotia 
Department of —babour, P.O. Box, 69/ 
Halifax, Nova-Scotia, B3M 1N5. 


Cost Free. 


Summary Contains information from selected 
provisions from collective agreements 
that were in effect in Nova Scotia 
during the calendar year. All 
industrial sectors except construction 
are included. 
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NOVA SCOTIA DEPARTMENT 


Wage Rates, 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage > 


Published by 


Cost 


Summary 


—seL ES Se 


OF LABOUR 


Salaries and Hours of Labour in Nova Scotia 


Annual. 
Last pay period prior to October 1. 
Following year. 


Based on data collected in the annual 
survey of wages and working conditions 
conducted by the Canada Department of 
Labour in co-operation with the Nova 
Scotia Department of Labour. Generally 
included are all establishments having 
20 or more employees. However, returns 
from establishments having eight or more 
employees are included for certain 
industries. 


Industries which pass the confidentia- 
lity requirements of having at least 
five employees in the occupation in 
three establishments or ten or more 
employees in two establishments. 

(2) 


(1) office occupations; maintenance 


trades, service occupations, and general 
labourers; (3) specific industry 
occupations. 


Province-wide. Wage and salary informa- 
tion is also given for 17 counties and 
six urban areas. 


Research Division, Nova Scotia Depart- 


meneror Labour, sO. (Box. 697%. Halifax, 
None 2983 AEN Ss 
Free. 


Contains statistical tables on occupa- 
tional wages and salaries by industry, 
by county and industry, and by urban 
area and industry. Also includes tables 
on inter-county, inter-urban, and inter- 
industry wage trends, and comparisons by 
Size of establishment. Wage and salary 
information includes average and 
predominant wage. 
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NEW BRUNSWICK DEPARTMENT OF LABOUR 


Arbitration Awards in New Brunswick 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 
Occupational coverage 
Geographic coverage 


Published by 


Cos 


Summary 


Quarterly. 

Previous Quarter to publication date. 
3 months following reference period. 
Information is obtained from the 
arbitrators reports submitted to the 
New Brunswick department of labour. 
All industries. 

Nae 

Province-wide. 

Research Evaluation Branch, Labour and 
Employment Division, New Brunswick 
department of Labour, P.O. Box 6000 
Fredericton, Hob eon. 

$16 per year. 

These arbitration awards identify the 
names of the bargaining agent and the 


employer with a summary of grievance 
award decisions. English/French. 
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NEW BRUNSWICK DEPARTMENT OF LABOUR 


Directory of Labour Organizations in New Brunswick 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
CUurbeenteVear. 


Summmer of reference period. 


Annual Survey of unions in 
New Brunswick. 


All “mnadustries: 
Nas 
Province-wide. 


Research Evaluation Branch Labour and 
Employment Division, New Brunswick 
Deparicnent Of Gabour, §P:.'0.: Box 6000, 
Prederacton; “ESB SHL-. 


$4.50 


Contains information on statistics on 
union membership in New Brunswick; 
directories of locals of international 
and national unions, and of independent 
local organizations; Listings of the 
Darneipa ll officers for the C.lL.C., ‘the 
New Brunswick Federation of Labour, and 
Of Various labour and trades councils. 
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NEW BRUNSWICK DEPARTHMENT OF LABOUR 


Negotiated Settlements in New Brunswick 


Frequency 


Reference period 


Publication date 


Source of information 


LnduSstry, Coverage 


Occupational coverage 
Geographic coverage 


Published by 


Cost 


Summary 


Quarterly. 
Previous guarter to publication date. 
3 months following reference period. 


Collective agreements on file with the 
New Brunswick Department of Labour. 


All industries. 

Nil. 

Province-wide. 

Research Evaluation Branch, Labour and 
Employment Division New Brunswick 
Department of Labour, P.O. Box 6000 
Fredericton, E3B 5Hl1. 

S7.00° per years 

A detailed summary of settlements of new 
collective agreements. Included are 
monetary and non-monetary issues, and 


wage rates and increases. 
English/French. 
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QUEBEC MINISTRY OF LABOUR 


Conditions de Travail contenues dans les conventions 


collectives, Québec, 1985 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 


Agreements in force as of publication 
date. 


Summer. 


1409 collective agreements, covering 
137,078 employees. 


No industry breakdown. 
All employees covered by agreements. 
Quebec. 


Quebec Ministry of Labour. 425 rue St. 
Amable, Quebec, GIR 421. 


SLOoS 


Provides a statistical summary of 
approximately 200 collective agreement 
DEOVistons ite 0ebroad areas. ‘Areas 
covered are union membership, job 
security, wage practices, premium pay 
and allowances, pay for time not worked, 
technological change, sick pay, insured 
benefits, work schedules, and 
miscellaneous working conditions. 

Tables show the number and percentage of 
agreements containing each provision and 
the number and percentage of employees 
covered. 
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QUEBEC MINISTRY OF LABOUR 


Le Marché du Travail 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Moment y. 


Current information available each 
month. 


Beginning of each month. 


Collective Agreements on file with the 
Quebec Ministry of Labour, the consumer 
pricenindex (C. Pid. )7 and Statistics 
Canada. 


All industries. 
Mics 
Province-wide. 


Québec Ministry of Labour 425 rue 
Saint-Amable, 2e étage, Québec, P.Q., 
Gin 42% 


$36.00 per year or $3.75 per issue. 


Provides monthly information on labour 
and manpower, negotiated settlements, 
expiring collective agreements, the wage 
and price index, industrial relations 
studies and research, and labour 
relations issues. 
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QUEBEC: CONSEIL DU TRESOR 


Rémunération des Cadres 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

even 

Two months following reference period. 
SunVey (OL Ouebec empiey ers: 


Gi) Shorestry, Mining, Manurtacturing; 
(2) Transportation, Communication and 
Utiilaitives> “(3 Trade, Finance and 
Services; (4) Public Administration. 


(1) General Managers; (2) Personnel and 
Industrial Relations Managers; 

(3) Financial Management; (4) Research 
Directors; (5) Public Relations 
Managers; (6) Managers, Support 
Services; (7) Legal Directors; 

(8) Engineering Directors and Managers. 


Province-wide. 


Service des enquétes du secretariat du 
Conseil du trésor, Gouvernement du 
Québec, Québec. 


Distribution restricted to survey 
participants. 


Provides information on managerial 
Salaries in private and public 
organizations in Quebec. Includes 

data on minimum salary, base salary 
(excluding bonuses, etc.), maximum 
normal salary, maximum merit salary, 

and actual average salary, by job class. 
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ONTARIO MINISTRY OF LABOUR 


Collective Agreement Expirations 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Coste 


Summary 


Annual. 
Coming year. 
January of reference period. 


Based on agreements on file in the 
Ministry's collective agreements library 
as of November 30, previous year. 


All. industries. 
Naisk. 
Province-wide. 


Research and Analysis Branch, Ontario 
Ministry of Labour, llth Floor, 400 
University Avenue, Toronto, Ontario, 
M5G 1S6. 


Free. 


The report consists of four tables. 

Part A of Table 1 shows the total number 
of all agreements expiring by industry 
and month of expiration and Part B shows 
the number of employees who will be 
affected. Table 2 gives a distribution 
of the total expirations by industry and 
size of bargaining unit. Table 3 lists 
only those agreements covering 200 or 
more employees by month of expiration 
and Table 4 lists them by industry. 
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ONTARIO MINISTRY OF LABOUR/LABOUR CANADA 


Collective Bargaining Settlements and Negotiations in Ontario 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 
Published by 


Available from 


Cost 


Summary 


Monthly’. 
Month in which agreements are settled. 


Approximately 2 months following 
reference period. 


Settlement reports filed with the 
Ontario Ministry of Labour and Labour 
Canada.) sbabour ¢Canada: reports. on. non- 
construction situations covering 500 or 
more employees. The Ontario Ministry 
reports on non-construction situations 
covering 200-499 employees and on all 
construction situations covering 200 or 
more employees. 


Ald Andustries:. 


Settlement information includes wage 
rate for the lowest unskilled labour 
classi ticationvand, the: top rate for a 
non-supervisory tradesman. 


Province-wide. 
Ontario Ministry of Labour/Labour Canada. 


Research and Analysis Branch, Ontario 
Ministry of Labour, 400 University 
Avenue, llth Floor, Toronto, Ontario, 
M5G 186. 


Free, 


Summarizes highlights of recent collec- 
tive agreement settlements in Ontario. 
Settlements are classified by industry 
and show the name and location of the 


employer, the name and affiliation of 
the union, and the number of employees 
covered. Other settlement details 


include duration of negotiations, 
duration of agreement, and stage of 
settlement. The report also provides 
listings of negotiations in progress and 
of upcoming expirations. 
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ONTARIO MINISTRY OF LABOUR 


Hours, Wages and Related Payments in the Ontario Construction 
Industry 
Frequency Annual. 


Reference period Period covered by collective agreements 
in force in’ January. 


Publication) date January, references year. 


Source of information Approximately 200 collective 
agreements on file. 


Industry coverage Building, Road, Sewer and Watermain, and 
Tunnel construction. 


Occupational coverage A selection of thirty-six occupations in 
the industry. 


Geographic coverage Data are! classified by they 30epEimerpal 
cities: (of 15,000. population: omemore rin 
Ontario. 

Published by Research and Analysis Branch, Ontario 


Ministry of Labour, llth Floor, 400 
University Avenue, Toronto, Ontario, 


MSG, 1S6. 
Cost Kress, 
Summary Summarizes wage rates and fringe benefits 


established by collective agreements that 
apply to construction work in Ontario. 
The data cover straight-time hourly wage 
rates; employer payments for vacations, 
health and welfare, pensions, supple- 
mental unemployment benefits and special 
funds; daily and weekly hours paid at 
straight-time rates; daily, Saturday, 
Sunday, and holiday overtime rates; 
shift premiums; paid work breaks; and 
guaranteed payments. 
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ONTARIO MINISTRY OF LABOUR 


Wage Developments in Collective Bargaining Settlements in 


Ontario 


EPequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Quarterly. 


Latest quarter for which information 
available. 


Three to four months following reference 
period. 


Based on monthly report on settlements, 
covering 209 or more workers, prepared 
jOintly by Labour Canada and the Ontario 
Minmtstry Of. Labour 


Wii Sinawst eves. 
Nia ee 
Province-wide. 


Research and Analysis Branch, Ontario 
Menicicy ofebabour, ith Floor, 400 
University Avenue, Toronto, Ontario, 
M5G 1S6. 


Free, 


Summarizes changes in base wage rates in 
Ontario collective agreement settle- 
ments. Wage information includes per 
cent increases and cents per hour 
increases, classified by industry and 
duration of agreement. Separate tabu- 
lations are shown for agreements with 
and without a cost-of-living clause. 
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EDUCATION RELATIONS COMMISSION 


The Bargaining Process and Mediation 


Frequency 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Monograph. 
1933). 


Research and Development conducted by 
the Education Relations Commission. 


Naa 
Nil e 
Nil. 


Research Services, Education Relations 
Commission, 111 Avenue Road, Suite 400, 
Toronto, Ontario, MSR 33. 


Free. 


The Bargaining Process and Mediation is 
an excellent review of the various 
approaches to collective bargaining and 
labour mediation, and a comprehensive 
inventory of commonly used strategies 
and tactics. The reader will find 
condensed in this report a wide range of 
ideas on bargaining and mediation from 
the traditional, adversarial style of 
bargaining to the more recent problem 
solving and other collaborative methods; 
from tips on how mediators conduct 
meetings, to strategies and tactics they 
use to apply pressure on the parties to 
avoid or end a strike/lock-out. 

Cisinno.) 
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EDUCATION RELATIONS COMMISSION 


Teacher/Board Collective Agreements: Individual Summaries 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Bi-Monthly. 
Current agreement year. 


Published and updated during agreement 
year. 


Collective agreements filed with the 
Commission. 


Elementary and Secondary Boards of 
Education, County and District Combined 
R.C.S.S. Boards and other school boards. 


Teachers, by category, plus principals 
and vice-principals. 


Province-wide. 


Research Services, Education Relations 
Commission, Suite 400, 111 Avenue Road, 
TOVoOnLOn (MOR owo. 


Free. 


Presents data and information relating 
to salaries, employee benefits, leaves 
and other working conditions for each 

Teacher/Board collective agreement in 

Ontario, 
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EDUCATION RELATIONS COMMISSION 


Historical Analysis of Collective Agreements (Monograph Series, 


11. 26) 


Frequency 
Reference period 


Publication date 


Source of information 


industry (coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
1975=70 toylestee2. 
September 1982. 


Collective agreements filed with the 
Commission for each agreement year. 


Elementary, Secondary and R.C. Separate 
Schools. 


Teachers. 
Ontarro. 


Research Services, Education Relations 
Commission, Suite 400, 111 Avenue Rd., 
TOrOnto.” MoResIse 


Free. 


Presents a number of trend analyses for 
selected provisions covering certifica- 
tion methods, salaries, allowances, 
insured benefits, leaves and other 
working conditions. These trend 
analyses are carried out for Elementary, 
Secondary and RCSS agreements 
separately. Available in English or 
French. 
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EDUCATION RELATIONS COMMISSION 


Interest Arbitration: 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


(Monograph Series, Number 27) 


Occasional. 
POV “Comte Ga. 
September 1982. 


tTnterest acbitration awards tiled with 
the commission 


Elementary, 
schools. 


Secondary and R.C. separate 


Teachers. 
Ontiarrvo. 


Research Services, Education Relations 


Commission, Lill Avenue Road, Suite 400, 
Monmomeco, Ontanlo,) M5R 30S. 
Free. 


This monograph relates in both summary 
fashion and through exerpts, the nature 
of the interest arbitration process 
based upon an examination of nearly all 
interest arbitration awards issued in 
accordance with The School Boards and 
Teachers Collective Negotiations Act. 
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EDUCATION RELATIONS COMMISSION 


Leave Provisions (Monograph Series, no. 29) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
EO Jo! eOmloees. 
September 1982. 


Collective agreements filed with the 
Commission. 


Elementary, Secondary and R.C. Separate 
Schools. 


Teachers. 
Ontario. 


Research Services, Education Relations 
Commission, Suite 400, 111 Avenue Rd., 
Toronto. M5R7 3782 


Free, 


Contains information on the incidence of 
various leave provisions in teacher 
collective agreements. Leave provisions 
analyzed are sabbatical/education 
improvements; extended absence; mater- 
nity; adoption; paternity; federation 
business; negotiations; compassionate/ 
bereavement. For some of these, details 
beyond whether or not a provision is 
contained within the collective agree- 
ment are provided. Available in English 
or French. 
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EDUCATION RELATIONS COMMISSION 


Weighted On-Grid Average Salaries (Monograph Series, Number 31) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 

1981/82 and 1982/33 agreement years. 
Apo OS 3i. 

Agreements on file with the Commission. 


Elementary, Secondary and R.C. separate 
schools. 


Teachers. 
Province-wide. 


Research Services, Education Relations 
Commission, Suite 400, 111 Avenue Road, 
TOKVOnEO pw ti SRe SI BK 


Free. 


Presents information on weighted average 
Salaries of teachers and distribution of 
full-time equivalent teaching staff by 
category, years of experience and type 
of school board. Available in English 
or, French. 
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EDUCATION RELATIONS COMMISSION 


Insured Benefits and Retirement Gratuities (Monograph Series, 


Number 32) 


Frequency 
Reference period 


Publication date 


Source of, 1nformati1on 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
1982/83 agreement year. 
June 1983. 


169 agreements in force as of the date 
Of pub la catron- 


Elementary, Secondary and R.C. separate 
schools. 


Teachers. 
Omebarwos 


Research Services, Education Relations 
Commission, 111 Avenue Road, Suite 400, 
TOronco, TiSRiy saee 


Free. 


Provides information on insured fringe 
benefits and retirement gratuities for 
each teacher negotiating unit in 
Ontario. Detail on insured benefits 
includes present school board subsidiza- 
tion for OHIP, extended health, dental 
plan, LTD, and group insurance, plus 
information about ceiling to basic 
coverage, additional coverage option and 
benefit Aimitations. j<informatiton (on 
retirement gratuities includes whether 
or not tied to cumulative sick leave, 
whether payable only upon superannuation 
etc., minimum and continuous years of 
service to qualify. Available in 
English or French. 
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EDUCATION RELATIONS COMMISSION 


Compensation Statistics: (Monograph Series, Number 33) 


Frequency Occasional. 
Reference period 1982/83 agreement year. 
Publication: date October 1983: 


Source of information (a) 1979-80 collective agreements filed 
with the Commission; (b) June 1983 Board 
Repore, of the Ministry of Education; 
and a January 1983 survey on grid 
Geet erbuc ron. 


Industry coverage Elementary, Secondary and R.C. separate 
schools. 


Occupational coverage Teachers. 
Geographic coverage Ontario. 


Published by Research Services, Education Relations 
Commission, Suite 400, 111 Avenue Road, 
POGOnNCO,; lok. odes 


Cost Free. 


Summary Provides data for each of 199 nego- 
tiating units on average on-grid and 
average off-grid salaries, average 
expenditure per recipient for respon- 
sibility and other allowance payments, 
average expenditure per employee for 
various insured and non-insured bene- 
fits, and average overall compensation 
per employee. Available in English or 
French. 
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EDUCATION RELATIONS COMMISSION 


Pupil-Teacher Ratios (Monograph Series, no. 35) 


rrequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
1976-1983. 
April 19383, 


Data furnished in an Ontario Ministry of 
Education publication entitled "Enroll- 
ment and Staff Ratios". 


Elementary, Secondary and R.C. Separate 
Schools. 


Teachers. 
Ontario. 


Research Services, Education Relations 
Commission, Suite 400, 111 Avenue Rd., 
TOGOnEO.) MSReauc. 


Free. 


Presents a six-year statistical profile 
of the pupil-teacher ratio in Ontario 
schools. Changes over the period are 
shown in terms of enrollment, total 
teachers and pupil-teacher ratio. 
Statistics are presented for each school 
board. Available in English or French. 
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EDUCATION RELATIONS COMMISSION 


Final Offer Selection: 


Frequency 

Reference period 
Publication date 
Source of information 


Industry coverage 


Occupational coverage 
Geographic coverage 


Published by 


Cost 


Summary 


(Monograph series, Number 36) 


Occasional. 

LO Seton LOSS. 

June 1984. 

Awards filed with the Commission. 


Elementary, Secondary and R.C. separate 
schools. 


Teachers. 
Ontario. 


Research Services, Education Relations 
Commission, Suite 400, 111 Avenue Road, 
Toconto, Ontario; MOR 3U8. 


Free. 


This= publacatlonm- provides a. summary 
analysis of the limited number of final 
offer selections rendered in accordance 
with this dispute resolution procedure 
Ace Olltelunedaine Panes tol The; School 
Boards and Teachers Collective 
Negotiations Act. 
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EDUCATION RELATIONS COMMISSION 


Teacher/Board Collective Agreement Clause File Series 


In addition to its monograph series, which provides statistical 
information about the prevalence, patterns and characteristics 
of Teacher/Board collective agreement provisions in Ontario, 
the Education Relations Commission publishes a clause file 
series, consisting mainly of extracts from agreements. The 
following publications have been issued in this series: 


(1) Management Rights 

(2)* "Clase. Gi ze 

(3) Pupil Teacher Ratio 

(4) Instructional Load: Principals and Vice-Principals 
(5) Instructional Load: Teachers 

(6) Non-instructional Load Provisions 

(7) Surplus/Redundancy 

(8) Related Experience Allowances 

(9) Vacancy and Transfer Provisions 
(10) Pupil Teacher Ratio, 1977-78 
(ll) Staff Allocation Provisions, 1977-78 
(12) Surplus/Redundancy, 1978-79 

(13) Cost of Living Provisions alo 1s-79 
(14) Pupil Teacher Ratio, Class Size and Teacher 
Instructional Load, 1979-80 

(15) Deferred Salary and Early Retirement Incentive 


Plans, 1980-81 
( ) Vacancy and Transfer Provisions, 1980-81 
(17) Disciplinary Procedures and Other Provisions 
Affecting Employment Security, 1980-81 
8) Separation Allowance Provisions, 1980-81 
9) Long-Term Federation Leave Provisions, 1981-82 
0) Instructional and Non-Instructional Load Provisions, 
1981-82 


(21) Staff Allocation Provisions, 1981-82 

(22) Pupil Teacher Ratio Provisions, 1981-82 

(23) Class and Size Provisions, 1982-83 

(24) Surplus/Redundancy Provisions Related to Positions 


of Responsibility, 1981-82 
(25) Early Retirement Incentive Plan Provisions, 1982-83 


These publications are free of charge and are available in 
English or French, from: 


Research Services, 
Education Relations Commission, 
111 Avenue Road, 
Suite 400, 
Toronto, Ontario. 
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MANITOBA LABOUR 


Calendar of Collective 


Frequency 


Reference period 
Publication date 


Source of information 


Tnauserye coverage 
Occupational coverage 
Geographic coverage 


Published by 


Cost 


Summary 


= OOg 


Agreement Expirations 

Annual, with an Addenda produced in mid- 
year reporting on any additions/changes. 
Cue Gent yea. 

December prior to reference period. 


Collective agreements on file in the 
Department. 


All industries (except for teachers). 
Nasi, 

Province-wide. 

Research and Planning Branch, Manitoba 
Labour, Room 409, Norquay Bldg., 401 
York Ave.,- Winnipeg, Manitoba, R3C OP8. 
Free. 

Lists collective agreement expirations 
in Manitoba by expiry date, industry, 


Company, union, and Local, Vocation ‘and 
bargaining unit size. 
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MANITOBA LABOUR 


The 1985 Collective Agreement Analysis Database Guide. 


Frequency Annual. 


Reference period Collective Agreements in effect 
January lst of the current year. 


Publication date Normally October or November of the 
reference year. 


Source of information Based on a computer analysis of 
approximately 670 collective agreements 
on file in the Department which have 
effective dates of January lst of the 
reference year. 


Industry coverage All industries. 
Occupational coverage Nil. 
Geographic coverage Province-wide. 


Published by Research and Planning Branch, Manitoba 
Labour, Room 409, Norquay Bldg., 401, 
York Ave., Winnipeg, Manitoba, R3C OP8. 


Cost Free. 


Summary Contains data broken down by industry on 
approximately 144 provisions found in 
collective agreements coming under 
provincial jurisdiction. Although the 
report does not examine occupational 
wage and salary levels it does provide 
basic background information on 
prevailing fringe benefits and working 
conditions found in the unionized 
sector. The information can be broken 
down in numerous ways and is available 
On a request basis via computer 
database. 
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MANITOBA LABOUR 


Directory of Labour Organizations in Manitoba 


Frequency Biennial 
Reference period Two years following publication. 
Publication date September. 


Source of information Information is obtained from union 
surveys and Statistics Canada. 


Industry coverage All industries. 

Occupational coverage Nil. 

Geographic coverage Province-wide. 

Published by Research and Planning Branch, Manitoba 
Labour, Room 409, Norquay Bldg., 401 
York Ave., Winnipeg, Manitoba, R3C OP8. 

Cost EEee. 

Summary Provides a convenient reference document 
of the unions and employee associations 
operating in the province, and basic 


statistical information on union 
membership and affiliation. 
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Manitoba Labour Relations Information Bulletin 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Quarterly. 


Three months period prior to publication 
date. 


3 months following reference period. 


Information is obtained from collective 
agreements on file with the Research and 
Planning Branch and Labour Canada, and 
through Statistics Canada. 


ALL i naustrres. 
Nita 
Province-wide. 


Research and Planning Branch, Manitoba 


Labour, Room 409, Norquay Bldg., 401 
York Ave., Winnipeg, Manitoba, R3C OP8. 


Free. 


Provides a profile of the Manitoba 
labour relations scene. Topics such as 
the consumer price index (C.Psia), wage 
rate settlements, labour market 
developments, recent legislation, and 
highlights of new collective bargaining 
agreements are covered. 
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SASKATCHEWAN DEPARTMENT OF LABOUR 


Saskatchewan Labour Report 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Monthly. 


Latest month for which information 
available. 


Approximately two months following 
reference period. 


Price, labour force, and wage statistics 
from Statistics Canada. Information on 
collective agreement settlements from 
settlement report forms returned by 
companies and unions, plus copies of the 
agreements as they become available. 


Labour force, wage and salary data, and 
collective agreement information, are 
shown for major industry groups. 


Employment data covers major 
occupational groups. Information on 
collective bargaining settlements 
includes wage rate and percentage change 
for selected occupations in bargaining 
ohana shes 


Province-wide. Average weekly wages and 
salaries by industry, are given for 
Regina, Saskatoon, Moose Jaw and Prince 
Albert. 


Policy Planning and Research Division, 
Saskatchewan Department of Labour, 1870 
Albert Sts, >Regina, S4P 3V7. 


Free. 


Contains information on consumer prices; 
employment and unemployment; wages and 
salaries; collective bargaining agree- 
ments and work stoppage statistics; 
Labour Relations Board activities; 
occasional feature articles; book 
reviews and labour library acquisitions. 
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SASKATCHEWAN DEPARTMENT OF LABOUR 


Non-Wage Provisions in Saskatchewan Collective Agreements. 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Fall. 
Soring of following year. 


Agreements filed with the Department of 
Labour and in effect on October l. 


Nile 
Nis 
Province-wide. 


Policy Planning and Research Division 
Saskatchewan Department of Labour, 1870 
Albert St., Regina, Saskatchewan, 

S4P 3V7. 


Free. 


Presents data on number of agreements 
containing specified provisions and 
working conditions and number of 
employees covered. The report covers 
200 provisions and conditions within 16 
major fields. Major fields are (1) 
Collective agreement information; (2) 
Management rights and union security; 
(3) Employee security; (4) Grievance 
procedure; (5) Days and hours of work; 
(6) Overtime pay; (7) Premium pay; (8) 
Statutory holidays; (9) Paid vacation; 
(10) Pay guarantees; (11) Cost-of-living 
adjustment provisions; (12) Technolog- 
ical change; (13) Health and Welfare; 
(14) Occupational health and safety; 
(15) Leave of absence provisions; (16) 
Miscellaneous fields. 
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SASKATCHEWAN DEPARTMENT OF LABOUR 


Wages and Working Conditions by Occupation 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Qeevober, ee CUrrent year. 
Three months following reference period. 


Mailed questionnaire to Saskatchewan 
employers. 


Information is given for 11 industry 
divisions: Mining, Manufacturing and 
Processing; Transportation; Communica- 
tions; “Construction: Retail Trade; 
Finance; Insurance and Real Estate; 
Yealth and Education, Other Services; 
and Public Administration. 


GIMP rotess ional: 2) Technical and 
Professional Support; (3) Managerial and 
Administrative; (4) Clerical; (5) Sales; 
(oj) BOperationals= (7) Production; (8) 
Construction Trades; (9) Commercial 
Services Occupations; (10) Maintenance, 
Custodial and Miscellaneous; (11) Commu- 
nity Service Occupations. 


Separate information is published for 
Regina, Saskatoon, Major Urban, Minor 
Urban rural, “and “not specified or 
province-wide." 


Policy Planning and Research Division 
Saskatchewan Department of Labour 
Regina. 


Free. 


Provides information on wage and salary 
rates, working conditions and employee 
benefits in Saskatchewan, by occupation, 
PCM etiny, cir. o12eq. GeOgrapiLtc Loca 


tion, and union/non-union status. Wage 
rate measures used are the 100% range; 
the 80% range; median and mean. Working 


conditions and employee benefits 
reported on are standard days and hours 
Of work, collective, bargaining agree- 
ments, statutory and public holidays, 
and annual vacations. 
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Alberta Construction Industry: Union Wage and Benefit Report 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost: 


Summary 


Occasional. 
Term of current agreements. 


One month following settlement of 
current agreements. 


Collective agreements on file with the 
Department of Labour. 


Construction. The report is divided 
into three sections so that data can 
be shown for each of the major sectors, 
isés,.(Commerciial and Industrial. 
Highway; and Pipeline. 


160 construction occupations and 
classifications. 


Wage rates for different geographic 
locations are shown where a province- 
wide agreement is not in effect. 


Planning and Research Branch, Alberta 
Labour, Room 302, IBM Building, 10808 
99 Avenue, Edmonton, Alberta. T5K OG2. 


Free. 


Provides information on current wage 
rates and benefits paid to tradesmen 
in Alberta's construction industry. 
Benefit information includes employer 
payments for holiday pay, health and 
welfare, and pensions. 
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ALBERTA LABOUR 


Collective Bargaining Scene - Labour Fact Book 


Frequency Quaterly. 

Reference period Previous quarter to publication date. 

Publication date One month following end of reference 
period. 


Source: OL Intormation "Information 1s “obtained from collective 
agreements on file and through 
Statistics Canada. 


Industry coverage All industries. 

Occupational coverage Nil. 

Geographic coverage Province-Wide. 

Published by Research and Planning Branch, Alberta 
babour, Room, 302,” 10808 = 99 Avenue, 
Badmonton, A loerta,, Tok. OG2'. 

Cost Pree. 

Summary A compilation of current collective 
bargaining statistical information 
including percentage change in wages; 
SeriKkerand=tockout statistics: C.P.T.; 


unemployment and average weekly 
earnings. 
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Membership in Labour Organizations in Alberta 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Previous year. 
July of following year. 


Statistic Canada and a separate 
supplementary survey administered to 
labour sornganizacrons. 


All andustries. 
Nee 
Province-Wide. 


Planning and Research Branch, Alberta 
Labour, Room 302, 10808 - 99 Avenue, 
Edmonton, Alberta, T5K OG2. 


Free. 


Provides membership and other 
descriptive information on unions in 
Alberta. Any organization which engages 
in collective bargaining with the object 
of concluding a collective agreement is 
included. Listed are international, 
national, and provincial unions as well 
as local employee associations and 
academic staff associations. 
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Negotiated Working Conditions in Alberta Collective 


Agreements. 


Prequency 
Reference period 


Publication date 


Source of information 


Lnaustry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Current and previous year. 
March. 


Collective agreements on file with 
Alberta Labour. 


Data are presented separately for 
Mining, Manufacturing, Conserucc Lon, 
Transportation, Communications and 
Utilities, Trade, Service Public Admin- 
istration, and Industrial Composite. 
Employees covered by agreements. 


Alberta. 


Planning and Research Branch, Alberta 


Mabour, sRoom sO2,, 2080er — 99 Avenue, 
Pomonton,  f5k s0G2Z. 
Free. 


Provides information on the number of 
collective agreements containing 
specific provisions and the number of 
employees covered by these. Provisions 
fall into 14 general categories: 
General information; Management rights 
and union security; Seniority; Job 
opportunities and protection; Grievance 
and arbitration procedures; Regular 
hours and days of work; Overtime and 
premium pay; Pay guarantees and compen- 
sation practices; Paid holidays; Paid 
vacation; Leave of absence provisions; 
Technological change; Health and welfare 
provisions; and Miscellaneous 
provisions. 
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ALBERTA BUREAU OF STATISTICS 


Alberta Pay and Benefits 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Previous year. 
March. 


Survey of approximately 2,000 establish- 
ments operating within Aloerta. 


Presents information for 10 major 
industry groups: (1) Energy and Primary 
Resources; (2) Manufacturing; (3) 
Construction; (4) Transportation, 
Communications and Utilities; (5) Trade; 
(6) Finance, Insurance and Real Estate; 
(7) Service; (8) Institutions; (9) 
Public Administration; and (10) 
Unspecified. 


Data are presented for over 500 
occupations. 


Alberta’. )Ineludes) information for majon 
urban, minor Urban, and rural areas. 


Alberta Bureau of Statistics, Alberta 
Treasury, 7th Floor, 9811 --— 109 Street; 
Edmonton, T5K OCs’. 


Free. 


Contains pay rate statistics and bene- 
fits “intormacionetor over 500 occupa- 
tions in Alberta. Pay data are broken 
Out by total (Alberta), male, female, 
union and non-union and, where in 
accordance with confidentiality 
criteria, by industry group, firm size 
and geographic area. Benefits informa- 
tion comprises tables showing hours per 
week, days per week and hours per day 
for Alberta and 10 industry groups; work 
week arrangements; paid holidays; and 
vacation entitlements by years of 
service. 


*N.B.: 1985 publication is the last in the series. 09/86 
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BRITISH COLUMBIA MINISTRY OF LABOUR 


British Columbia Labour Directory 1985 


Frequency 


Reference period 


Publication date 


Source of information 


PHoavsary | COVerage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 


January Of prulonmyear to publication 
date. 


Summer following reference period. 


Information obtained through union 


Survey and Statistics Canada. 
All industries. 

Nails 

Province-wide. 

Program Services Branch, 


of Labour, 
Victoria, 


Bac. Ministry 
Parliament Buildings, 
Bee. VOVUILX4. 


5000 
Compiles information with respect to 
membership and officials of collective 


bargaining organizations in the 
province. 
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BRITISH COLUMBIA MINISTRY OF LABOUR 


Calendar of Expiring Collective Agreements 


Frequency Annual. 
Reference period Current year. 
Publication date December prior to reference period. 


Source of information Based on information obtained from 
employers and unions in November, 
previous year. 


Industry coverage (1) Food and Beverage; (2) Wood products; 
(3) Metals; (4) Machinery, Transporta- 
tion, Electrical products; (5) Miscella-— 
neous Manufacturing: (6) ‘Construction- 
(7) Trades (8)eEducation; (9) Munteipal 
Services; (10) Miscellaneous Services; 
(11) Mining? (12) *Transportatione atk) 
Communication and other utilities. 


Occupational coverage Nil. 


Geographic coverage Province-wide. 
Published by Program Services! Branch, B.C. Ministry 


Of Labour, Parliament Buildings, 
VbCCOLITA PSB ee pavCV Exes 


Cost S525 


Summary Contains a summary of collective 
agreement expirations by month and date, 
including company, industry, union and 
local, number of employees covered, and 
term of current agreement. 
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BRITISH COLUMBIA MINISTRY OF LABOUR 


Collective Bargaining Information 


Brequency 


Reference period 


Publication date 


Source of information 


industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Monthly. 


Latest month for which information 
available. 


Two to three months following reference 
period. 


Earnings, prices, and labour force data 
from Statistics Canada. Collective 
agreement information compiled by B.C. 
Labour Department. 


Settlement data shown by major industry 
groupings. 


Employment data cover major occupational 
groups. Settlement reports include wage 
changes for selected occupations in the 
bargaining unit. 


Province-wide. Wage and salary data are 
given for 10 geographical areas. 


Program Services Branch, B.C. Ministry 
of Labour, Parliament Buildings, 
Vieroria, Baa VoVielLxe. 


$26.50 per year. 


A monthly publication including 
information on recently negotiated 
collective agreement settlements, work 
stoppages and upcoming collective 
agreement expiries. 
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BRITISH COLUMBIA MINISTRY OF LABOUR 


Negotiated Working Conditions 


Frequency 
Reference period 


Publication date 


Source of information 


a a 


Published by 


Cost 


Summary 


Annual. 
Most recent year. 
Autumn. 


Agreements covering 100 or more 
employees on file in the collective 
agreements library of the Ministry of 
Labour. 


(lL) Industrial composite; (2) 
Manufacturing: —.(3)" Construction ss (4) 
Trade and Service; (5) Other Industries 
(Mining, Transportation, Communication 
and other Utilities, combined). 


Nae 
Province-wide. 


Program Services Branch, “B.C. Ministry 
of Labour, Parliament Buildings, 
ViCtoriag eB. Ce VGV mix. 


> 


Provides statistical data on (1) general 
provisions (size of bargaining unit, 
term of agreement, etc.); (2) Management 
rights and union security, (3) Seniority 
(4) Job opportunity and protection; CS) 
technological change; (6) compensation 
practice and related provisions; (7) 
regular hours and days of work: (8) 
Overtime and premium pay; (9) paid 
holidays; (10) paid annual vacation: 
(ll) leave of absence provisions; (12) 
health and welfare provisions; (13) 
grievance and arbitration procedures; 
(14) occupational safety and health (15) 
miscellaneous provisions. 
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ADMINISTRATIVE MANAGEMENT SOCIETY 


AMS Guide to Management Compensation 


Frequency Annual. 
Reference period September 1, most recent year. 
Publication date Approximately 4 months following 


reference date. 


Source of information Survey of approximately 2 500 member and 
non-member companies in Canada and the 
United States. 


Industry coverage U.S. tabulations cover: (1) Manufacturing/ 
Processing; (2) Banking/Insurance/ 
Financial; (3) Retail/Wholesale Sales 
SMD ror R Dale LOn. C4) Uttiliedes™ 9(5.) ALT 


others - Government, Education, etc. 
Canadian data are not tabulated by 
industry. 


Occupational coverage Covers 20 representative middle- 
management positions. Fourteen are 
general administrative positions and six 
are plant or factory related. 


Geographic coverage Survey data are published for 90 cities 
in the seven geographic regions. Regions 
covered are Canada; Total United States; 
Eastern United States; East Central 
United States; Southern United States; 
West Central United States and Western 
United States. Canadian cities covered 
are Kitchener, Grand Valley (Ont.), 
Hamilton, Montreal, Regina, Toronto and 
Winnipeg. 

Published by Administrative Management Society, 2360 
Maryland Rd., Willow Grove, Pennsylvania 
LO O90 je Us A. 


Cost Members: $75; Non-members: $115. 
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ADMINISTRATIVE MANAGEMENT SOCIETY 


AMS Guide to Management Compensation 


Summary 


Provides data on annual base compen- 
Sation for 20 representative "benchmark" 
middle management positions in Canada 
and the United States. The salary data 
include, for each job, employee weighted 
average of annual salaries paid, number 
of employees tabulated, number of 
companies reporting, and the three 
quantile! rates: first, thirdsands mearan-. 
Corollary) information highlights thatesc 
trends in company policies on hours of 
work, paid vacations and holidays, and 
Sick leave pay. 
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ADMINISTRATIVE MANAGEMENT SOCIETY 


Office Salaries Directory for United States and Canada 


Frequency Annual. 
Reference period vanuary, —Current year. 
Publication date Approximately 4 months following 


reference date. 


Source of information Survey of approximately 5 500 companies 
in Canada and the United States. 


Industry coverage U.S. tabulations cover (1) Manufacturing/ 
Processing; (2) Banking/Insurance/ 
Financial: (3) Retail/Wholesale Sales 
and Distribution; (4) Government 
agencies; ® (5) Other,— Utilities; 
education, eta. “Canadian data’ are not 
tabulated by industry. 


Occupational coverage Covers 17 clerical jobs 3 word 
processing and 3 data processing jobs 
considered to be the most common for all 
types and sizes of companies. 


Geographic coverage Data are published for over 100 cities 
in seven geographic regions. Regions 
covered are Canada; Total United States; 
Eastern United States; East Central 
United States; Southern United States; 
West Central United States; and Western 
United States. Canadian cities covered 
are; Calgary; Edmonton; Grand Valley 
(Ont.); Hamilton; Ottawa; 

Regina; Winnipeg; Montreal; and 
TOROnto. 


Published by Administrative Management Society, 2369 
Maryland Rd. Willow Grove, Pennsylvania 
199090;,. U.S.A. 


Cost Si15.. 
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ADMINISTRATIVE MANAGEMENT SOCIETY 
Office Salaries Directory for United States and Canada 


Summary Contains weekly salary data for 17 
clerical jobs and 3 word processing jobs 
in Canada and the United States. The 
salary data include for each job, 
employee weighted average of weekly 
salaries paid, number of employees 
tabulated and number of companies 
reporting and the three quartile rates: 
first); third ands theenedtasn: Corollary 
information involving policies and 
practices on the basic work week, 
overtime pay, Munloni zation,” paid vaca= 
tions, and supplementary benefits 
accruing to office employees is summar- 
ized in the text. 
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THE ALBERTA TEACHERS' ASSOCIATION 


The Annual Salary Survey 


Frequency 

Reference period 
Publication date 
Source of information 
Industry coverage 
Occupational coverage 
Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

Curr entwy ear 

Autumn “of current: year: 

Collective agreements on file. 
Schools. 

Teachers. 

Province-Wide. 

The Alberta Teachers' Association, 
Teacher Welfare Department, 11010-142 
Street, Edmonton, Alberta, T5N 2Rl. 
BGee. 

Reports salaries by categories of 


teacher education recognized in salary 
schedules throughout Alberta. 


THE ALBERTA TEACHERS' 


ASSOCIATION 


Summary of Collective Agreements 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

Cucrent year. 

Sepvtember. 

Agreements on file. 

Schools. 

Teachers. 

Province-Wide. 

The Alberta Teachers' Association, 
Teacher Welfare Department, 11010-142 
Street ceEdmontonye Alberta, LT5N em. 
Free. 

Provides information on the provisions 
of each teacher/school board collective 
agreement in Alberta. Contains 
information and data on salaries, 
allowances, sick leave, the Alberta 
School employee benefit plan, health 
care, dental care, processional 


improvement leave and working 
conditions. 
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ASSOCIATION OF PROFESSIONAL ENGINEERS, GEOLOGISTS AND 
GEHOPHAYSTCISTS OF ALBERTA 


The Value of Professional Services 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
Curtent year. 
November. 


Membership survey and information drawn 
from other published sources. 


All industries. 


Engineering occupations. Information 
is also provided on compensation of 
selected other occupations. 


Primarily Alberta. Includes information 
on engineers' salaries in Quebec, 
Ontario-and B.C. 


Association of Professional Engineers, 
Geologists and Geophysicists, of 
Pipectaz, =1CL0 One, Mornton Court; 
Edmonton. Sou 2E7. 


Free. 


Contains survey information on engineer- 
ing salaries in Alberta, a detailed job 
evaluation section and information on 
non-salary benefits. Comparative 
information is provided on engineering 
salaries in Quebec, Ontario and B.C. and 
on the remuneration of selected profes- 
sional and non-professional employee 
groups in Alberta. 
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ASSOCIATION OF PROFESSIONAL ENGINEERS, GEOLOGISTS AND 
GEOPHYSICISTS OF ALBERTA 


Trends in Engineering, 


Prequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Geological and Geophysical Salaries 


Annual. 


Current year, with trends over previous 
10 years. 


Summer. 


Draws on data compiled by Statistics 
Canada, The Alberta Bureau of 
Statistics, and other agencies as well 
as on employers surveys. 


Primarily all-industry data but includes 
some information for specific industry 
groups. 


Primarily engineering occupations but 
includes comparisons with other profes- 
Sional and non-professional occupations. 


Alberta, with all-Canada comparisons. 


The Association of Professional 
Engineers, Geologists and Geophysicists 
of Alberta, 1O0L07One Thornton Court, 
Bamonton, «T5J" 267 ~ 


Free. 


Compares increases in the salaries of 
engineers, geologists and geophysicists 
with those of other white-collar and 
blue-collar occupations and with 
economic indicators such as the consumer 
prucervindex,. 
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ASSOCIATION OF PROFESSIONAL ENGINEERS OF BRITISH COLUMBIA 


Salary Schedule for Professional Engineers 


Frequency 


Reference period 


Publication date 


Source of information 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Biennial with update every alternate 
year. 


selva 
August. 


Recommended salary ranges are based ona 
classification rating in which points 
are awarded for level of responsibility, 
education, experience and other factors. 
Information on actual salaries is based 
on a survey of approximately 2500 
professional engineers. 


All levels of engineering employment, 
from the new graduate to chief executive 
Off cer. 


Province-wide. 


The Association of Professional 
Engineers of the Province of British 
Columbia, 2210 West 12th Avenue, 
Vancouver, o<C.voKk 2NG6. 


$5 (Free to Association members). 


Outlines recommended salary ranges 

for all levels of engineering based on 
level of responsibility evaluated using 
a job classification rating guide. Also 
includes information on recommended and 
actual salaries for previous years. 
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ASSOCIATION OF PROFESSIONAL ENGINEERS OF ONTARIO 


The APEO Membership Salary Survey 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Annual. 


December 1, most recent year. 


Published in March/April issue of the 
"Engineering Dimensions." 


Survey of professional engineers. 


Provides data for several manufacturing 
and non-manufacturing fields of 
employment. 


Engineers. Includes breakdown by work 
function -- managers, technical 
specialists, etc. 


Province-wide. 


Association of Professional Engineers of 
Ontario, .1155' Yonge: Street, Toronto. 
Ontar os Mar r2y5e 


Same (reprint) or "Engineering 
Dimensions." 


No charge for reprint. 


Provides annual salary data by province 
and year of graduation for professional 
engineers. Salaries by field of employ- 
ment and work function are shown for 
Ontario. Salary measures shown are mean 
and median rates; high and low quartile; 
high and low decile. 
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ASSOCIATION OF PROFESSIONAL ENSINEERS OF ONTARIO 


Report on Engineers' Salaries 


Frequency 
Reference period 


Publication date 


Source Of anformation 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
June i mose recent year. 
Current year. 


Survey of employers of engineers in 
Ontario. 


All industries. 

Engineers. 

Province-wide. 

Association of Professional Engineers of 
Ontario; bso eyYonge Street, Toronto. 
M4T. 2Y5 

Reoe. 

Reports on salaries paid to Ontario 
engineers by year of graduation and six 
levels of responsibilaty. Salary 
information includes mean and median 


rates inst quartive and third quartile 
Gatesc and “clcsteand Ninth decile rates. 
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ASSOCIATION OF PROFESSIONAL ENGINEERS OF ONTARIO 


Survey on Employment Practices 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
L982. 
One SG ee 


Survey of 6 000 members resident in 
Ontario. 


Includes information by sector of 
employment. 


Engineers. 
Ontario. 


Association of Professional Engineers of 
Ontario, lls5s Yonge Street. Toronto. 
M4t 295. 


Free. 


Presents information on employment 
practices for engineers in different 
industries in Ontario and at different 
levels of responsibility. Areas covered 
are group life insurance; health 
insurance plans; sick leave and short 
and long-term disability plans; pension 
plans; bonuses and profit sharing; 
vacations; paid holidays; overtime; 
company cars; membership fees; training 
and development; and relocation. 
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THE BOARD OF 


Clerical Salary Survey 


Frequency 
Reference period 


Publication date 


Source of information 


industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


cacy 8 1350 


TRADE OF METROPOLITAN TORONTO 


Annual. 
July sist: 
November. 


Survey of approximately 860 employers. 
Ci banancral: (2)! Retail die. (3?) 
Wholesale; (4) Manufacturing; 
Printing/Publishing; (6) Advertising and 
Sales; (7) Construction; (8) Services; 
(9) Transportation; (10) Professional; 
GL) Utilitves:., (b2)) Publier Services 
(13) Electronics and Hightech. 


(5) 


Covers 19 clerical jobs. 


Metropolitan Toronto including Ajax, 
Caledon, King Newmarket, and Oakville. 


ThewBoard of Trade of Metropolitan 
Toronto, o First Canadian Place, P.O. 
Boxee Ore LOnOnto montario;,.iox LCL. 


Distribution is restricted to members 
of the Toronto Board of Trade and the 
Toronto chapter, Administrative 
Management Society. 


$200 


Contams =initormation for 19 clerical 
jobs in 13 business classifications on 
(1) current year and previous year 
average weekly salaries and the per- 
centage increase; (2) the first and 
nanthdeciles, ithe first “and third 
quartiles and the median; (3) average 
minimum and maximum of salary ranges; 
and (4) the average percentage increase 
in salary ranges during the previous 
I2—montm period. Also contains infor- 
mation on employee turnover, and on 
selected working conditions and employee 
benefits. 
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TRADE OF METROPOLITAN 


TORONTO 


Data Processing Salary Survey 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Annual. 

Juby-Sist. 

November. 

Survey of 400 employers. 
Nab. 


Covers 24 data-processing job 
classifications. 


Metropolitan Toronto. 


The Board of Trade of Metropolitan 
TOrOnto/ P.O. Box CO, Se First <camaniae na 
Place, RLTOvOntLO rR Mans ete 


Distribution is restricted to members of 
the Toronto Board. of frade; thevtorente 
Chapter, Administrative Management 
Society; and the Toronto Chapter, 
Data-Processing Management Association. 


2225 


Provides information, 
JODS-OnwGls) 


for data-processing 
current year and previous 
year monthly average salaries, and the 
percentage increase; (2) the first and 
ninth decises, tthe--first and third 
quartiles and the median; (3) the average 
minimum and maximum of salary ranges; 

and (4) the average percentage increase 
in salary ranges during the previous 
12-month period. Also contains informa- 
tion on employee turnover and on 

selected working conditions and employee 
benefits. 
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BRITISH COLUMBIA TEACHERS' FEDERATION/BRITISH COLUMBIA SCHOOL 


TRUSTEES ASSOCIATION 


Summary and Analysis of Teachers' Salary Agreements 


Frequency 
Reference period 


Publication date 


SOUGCELOL Inftormiat ron 


NauStE ry. COvVerage 


Occupational coverage 


Geographic coverage 


Available from 


Cost 


Summary 


Annual. 
Cucrene. yearn 
August. 


Collective agreements for 75 school 
Gis Prices. 


Public Schools. 

Teachers. 

Beltisae Columbia. 

Suite 105, 
View SHO; 


Assoctation, 
Vancouver, V6H 1C5. 


B.C. Teachers' Federation, 
2235 Burrard Street, Vancouver, 
or B.C. School Trustees' 
1755 West 8th Ave., 


Free. 


Provides information on current prac- 
tices ine certification “and salary cate- 
Gobilzation, andestatistical data for each 
Sc1oo distr etuln Bac. Ol, Salartes, 
benefits and other contract provisions. 
Details Includesmdistrict minima, maxima 
and increments; range, distribution, 
frequency, averages and ranking of basic 
Salary scale minima and maxima; summary 
of insurance plans; benefits; general 
clauses and administrative allowances; 
bonuses; and rates of pay for substitute 
teachers. 
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THE CANADA LABOUR VIEWS COMPANY 


Summary of Canadian Wage Adjustments 


Erequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

Mose Trecent year, 
ATUL AIA 

Agreements on file. 


All industries by major classification 
breakdown. 


All employees. 
Canada-wide. 


The Canada Labour Views Company, 
35° Bloor St. “East, suite’ SOl, Teronto, 
Ontario, M4w 1A9. 


$186. (Included as part of CLV Reports: 
see page 1986). 


Analyzes negotiated settlements in 
private and public service during most 
recent year. Detail includes mean 
increase, in cents-per-hour and percen- 
tage terms, for (a) employers without 
COLA; (b) employers with limited COLA; 
and (c) employers with open COLA. Also 
shows mean increases by size of employer 
in seven size ranges. Increases are 
shown for each year of contract. 
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CANADIAN CONSTRUCTION ASSOCIATION 


Construction Labour Cost Information Service 


Frequency 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 


Agreements collected by the Association, 
which are summarized. 


Construction. 
Aiieconstruction trades. 
Canada and each province. 


Canadian Construction Association 
Labour Relations Department. 

85 Albert Street, Ottawa, Ontario. 
KIiP GA4. 


Full Service - All Trades in Canada: 
CCA Members $60 per year. Non-members 
$110 per year. 


The Service provides relevant wage 
information for the construction 
industry across Canada. Wage 
information includes the negotiated 
journeymen rate, health and welfare per 
hour worked vacation pay, and statutory 
holiday pay as well as negotiated 
benefit provisions concerning shift 
premiums, overtime, room and board and 
travel allowances. 


The service also contains a summary of 
each province's employment standards 
legislation affecting construction 
operations, current workmen's compen- 
sation assessment rates for the 
Construction dndustry,, and a directory 
Gtesources Of information for the 
construction industry. 


09/36 


=. 1590n= 


CANADIAN TEACHERS' FEDERATION 


Negotiated Surplus and Redundancy Provisions for Canadian 


Teachers 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
Maren bo8o0; 
May 1980" 


Collective agreements and legislation on 
file in the CTF library as of March 
LOSOF 


Schools. 
Teachers. 


Provides information on variations by 
province and, within each province, by 
board. 


Canadian Teachers' Federation, 
110 Argyle Avenue, Ottawa, K2P 1B4. 


oo 00 


Provides an overview of the types of 
factors used to identify surplus 
teachers, to accommodate them (e.g., 
reassignment, transfer, retraining), to 
actually terminate and to consider for 
reengagement. An Appendix contains 
clauses from collective agreements 
chosen to illustrate the variety of 
factors under consideration in devel- 
oping lay-off procedures and types of 
assistance available to the teachers 
concerned. 
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CANADIAN UNION OF POSTAL WORKERS 


Health and Safety: An Overview (1981 Backgrounder 


series No. 1) 


Frequency 
Reference period 


Publication date 


Source, Of LNLformation 


LBdUStry ecOvVerage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 

1980 and previous years. 

February 1981. 

Draws on data compiled by Labour 

Canada and other government departments 
and information from published sources. 
Includes information relating to the 
Post Office and some manufacturing 


data. 


Includes some information relating to 
postal occupations. 


Canada. 


Canadian Union of Postal. Workers, 280 
Metcalte St., Ottawa, K2P 2R7. 


Bree, 
This report is designed to provide a 
general overview of the Union's 1981 


bargaining demands on health and safety. 
(Bilingual). 
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CANADIAN UNION OF POSTAL WORKERS 


Reduced Working Time (1981 Backgrounder Series No. 2) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
1931 and previous years. 
March 13a ie 


Data compiled by Labour Canada, Post 
Office data, and published sources. 


Includes information relating to the 
Post Office and some all-industry and 
manufacturing data. 


Contains some information relating to 
postal occupations. 


Canada. Some information about other 
countries. 


Canadian Union of Postal Workers, 280 
Metcalte: StsrOutaway KZe LRIe 


Free. 


This report provides information in 
support of the Union's 1981 bargaining 
demands for reduced working time. It 
contains tabular and other information 
On vacations, pre-retirement leave and 
paid holidays. (Bilingual) 
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CANADIAN UNION OF POSTAL WORKERS 


Parental Rights (1981 Backgrounder Series No. 3) 


Frequency 
Reference period 


Publication date 


Source of information 


industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
1981 and previous years. 
March L96t. 


Various published and unpublished 
sources. 


Includes some information specific to 
postal operations. 


Contains some information relating to 
postal occupations. 


Canada. Some international comparisons. 


Canadian Union of Postal Workers, 280 
Metealfe St., Ottawa, K2P 1R7. 


Free. 
Contarns 1 hnformation in support of the 
Union's 1981 bargaining demands on paid 


maternity leave, paid paternity leave 
and adoption leave. (Bilingual) 
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CANADIAN UNION OF POSTAL WORKERS 


Night Work (1981 Backgrounder Series No. 4) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 

1981. 

April 196i 

Various research studies. 


Information is based on studies 
conducted in various industries. 


No specific occupational information. 


Canada. Includes information from 
international studies. 


Canadian Union of Postal Workers, 280 
Metcalte “StaeswOtrawa, K2P tke 


Free. 


Contains information in support of 
Union's 1981 bargaining demands for 
increased day positions, additional paid 
leave for night workers, and increased 
night premiums. (Bilingual) 
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CANADIAN UNION OF POSTAL WORKERS 


Noise (1981 Backgrounder Series No. 5) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 
Published by 


Cost 


Summary 


Occasional. 

Loe ae. 

April Losi. 

Various research studies. 


General, includes some information 
specific to postal operations. 


General. Includes some information 
specific to postal occupations. 


Canada. Oo Alsor draws on information from 
studies conducted’ in other countries. 


Canadian Union of Postal Workers, 280 
Metcalte St., Ottawa, K2P 1R7. 


Free. 


Contains information in support of the 
Union's 1981 bargaining demands for 
limits on noise levels in the Post 
Offvee, “thes right, to monitor the work 
environment, including noise levels, and 
the right to refuse to work if noise 
levels exceed the standards. 

(Bi languad4) 
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CANADIAN UNION OF POSTAL WORKERS 


Accidents and Injuries (1981 Backgrounder Series No. 6) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 
Published by 


Cost 


Summary 


Occasional. 
1979-80. 


Data compiled by Labour Canada and 
Canada Post and other published and 
unpublished material. 


Information relates mainly to Post 
Office. 


Includes data on injuries by postal 
Occupation. 


Canada. Includes information on injury 
rates: by regions. 


Canadian Union of Postal Workers, 280 
Het calfe: St.) .Otrawa. KorPmtR7. 


Free. 


Contains information in support of the 
Union's 1981 bargaining demands for the 
right to refuse work under dangerous 
conditions, reductions of weight limits, 
additional rest periods, adequate 
staffing, weec: (Bilingual) 
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CANADIAN UNION OF POSTAL WORKERS 


Justice, Equality and Dignity (1981 Backgrounder Series No. 7) 


Frequency 
Reference period 
Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasionally, 
1981 and previous years. 
Wavy, eno els, 


Adjudication awards) jconerl vation board 
reports and other sources, 


Information relates primarily to Post 
Office. 


Relates basically to postal 


occupations. 

Canada. 

Canadian Union of Postal Workers, 280 
Metcalfe St., Ottawa, K2P 1R/7. 


Free. 


Contains information in support of the 
Union's 1981 bargaining demands relating 
to employee rights, discipline, 
electronic surveillance, etc. 
(Bilingual) 
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CANADIAN UNION OF POSTAL WORKERS 


Overcoming the Threat to Our Jobs (1984 Backgrounder Series 
No. 1) 


Frequency Occasional. 
Reference period 1982-1984. 
Publication date August 1984. 


Source of information Canada Post. 
Industry coverage Postal and Communications. 


Occupational coverage Operational Employees. 


Geographic coverage Canada-wide. 
Published by Canadian Union of Postal Workers, 280 


Metcalfe Sty, Ottawa, Ontario, K2ZPir7, 
Cost Free. 
Summary An overview of the technological change 
developments which took place between 


1982 and 1984 at Canada Post with the 
union's perspective on these. 
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CANADIAN UNION OF POSTAL WORKERS 


A Long Struggle (1984 Backgrounder Series No. 2) 


Frequency Occasional. 
Reference period 1965-1984. 
Publication date September 1984. 


Source of information Canada Post, Union Records, Newspapers, 
Archives, Conciliation Board Reports. 


Industry coverage Postal and Communications. 


Occupational coverage Nil. 


Geographic coverage Canada-wide. 

Published by Canadian Union of Postal Workers, 280 
Metealtfersu., Ottawa, Ontario, K2P LR. 

Cost REee. 

Summary TitsewerepOLrts provides <a’ historical 


overview of the Canadian Union of Postal 
Workers efforts to achieve job security 
in the face of massive technological 
change. 
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CANADIAN UNION OF POSTAL WORKERS 


Reduced Working Time Now (1984 Backgrounder Series No. 3) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 

1984, 

September 1984. 

Canada Post, Collective Agreements, 
Canadian Labour Congress Records, 
International Labour Organization and 
Union Records. 

Postal and Communications. 

Nias 

Canada-wide. 


Canadian Union of Postal Workers, 280 
Metcalfe St.) Ottawa, Ontario, KcP ane 


Free. 


Contains a detailed analysis of the 
Canadian Union of Postal Workers demands 
for reduced working time. Examines the 
Success of canadian and other workers in 
achieving reduced working time. 
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CANADIAN UNION OF POSTAL WORKERS 


Job Security Through Job Creation (1984 Backgrounder Series 


No. 4) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Occasional. 

1984. 

September 1984. 

Canadas Post, canagizan Lanour Congress 
Reports, .anascanadian Union of Postal 
Workers reports. 

Postal and Communications. 

joe ils 

Canada-wide. 


280 
K2P UR T. 


Canadian Union of Postal Workers, 
Metcalfe St., Ottawa, Ontario, 


Free. 
An overview of the Canadian Union of 


Postal Workers' proposals for expansion 
of postal services. 
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CANADIAN UNION OF POSTAL WORKERS 


To Preserve Our Health (1984 Backgrounder Series No. 5) 


Brequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
1984, 
September 1984. 


Labour Canada, Australian Trade Unions 
Congress, and International Labour 
Organization. 


Postal and Communications. 
Ni 
Canada-wide. 


Canadian Union of Postal Workers, 
200° Metcalfe iSt<, Ottawa, Ontardio: 
K2Pe RT 


Free. 


This report analyzes the occupational 
safety and health hazards that are raced 
by postal workers including repetitive 
strain injuries, excessive noise, night 
work and accidents. It also examines 
the Canadian Union of Postal Workers 
proposals to solve these problems. 
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CENTRAL ONTARIO INDUSTRIAL RELATIONS INSTITUTE 


Annual Survey of Hourly-Rated Employees in Ontario 


Frequency 
Reference period 


Publication date 


Source of information 


tndustry “coverage 


Occupational coverage 


Geographic coverage 


Published by 


cost 


Summary 


Annual. 

Marchwist “Of Current year. 

Cunevor cumsenk year. 

A survey of member companies. 

All Industries. 

LOW Occupations Ma Se groups: 
Production; Won-production; and 
Foundries. 

Ontario-wide (14 regions). 

Central Ontario Industrial Relations 
instipuver scarce 200, 85 Richmond Street 
West Toronto, Ontario, M5H° 2C9. 

Price is included in membership fee and 
distribution is restricted to members 
Oulye 

Provides information derived from 
analyzing wages by job classification 
and geographic location, and detailing 


benefit and personnel practices by size 
of company. 
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CENTRAL ONTARIO INDUSTRIAL RELATIONS INSTITUTE 


Annual Survey of Salaried Employees in Ontario 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


SCost 


Summary 


Annual. 

September lst of current year. 

December of current year. 

A survey of member companies. 

All Industries. 

71 occupations below the level of first 
line supervisors in the office employee 
Cakeqory. 

Ontario-wide (14 regions). 

Central Ontario Industrial Relations 
Institute, suite 200, 85 Richmond Street 
West,” TOronto, Ontario, “MoH 2c". 
Included in the company membership fee 
and distribution is restricted to 
members only. 

Provides information derived from 
analyzing salaries by job classification 
and geographic location, and detailing 


benefit and personnel practices by size 
of company. 
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CENTRAL ONTARIO INDUSTRIAL RELATIONS INSTITUTE 


Institute Review 


Prequency 


Reference period 


Publication date 


Source of information 


Tndustry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Monthly. 


Information currently available at time 
Of DUb lication, 


Mid-Month. 


Collective Agreements on file, Labour 
Canada, Statistics. Canada, and current 
bills being put through the house. 


All Industries. 
Nagle 
Mostly Ontario with some Canada-wide. 


Central Ontario Industrial Relations 
tiasta tute, suite. 200, 85. Richmond Street 
tect. “Toronto, Ontarto,. MaH+2C9. 


Price is included in membership fee and 
distribution is restricted to members 
only. 


Provides information concerning new or 
pending legislation and recent 
decisions, and contains statistical data 
on contract settlements, wages, 
economics, and other industrial 
relations concerns. 
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THE CONFERENCE BOARD OF CANADA (Compensation Research Centre) 


Canadian Directorship Practices: Compensation 


FESQGUCHCY 
Reference period 


Publication date 


Source of 1nforMmation 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Biennial. 

June, even-numbered years. 
October, reference year. 

Sample survey of 365 companies. 


Manufacturing and non-manufacturing 
companies. 


Company directors (inside & outside). 
Canada-wide. 


The Conference Board of Canada, 
255 Smyth. Rd’ Ottawa, Ontario, «Kl aeshis:. 


$25 to subscribing associates. To non- 
associates: $125. 


Provides information on compensation 
levels and practices for members of 
boards of directors in Canada. 
Compensation information includes 
retainers, fees, and total potential 
annual compensation. Information is 
presented separately for outside 
directors and employee directors. 
Wherever relevant, the data are broken 
down by industry, company size, and in 
some cases by ownership. 
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THE CONFERENCE BOARD OF CANADA 


A comparison of Compensation in Canada and the United States. 


Frequency 
Reference period 


Publication date 


Source of information 


Pndausery coverage 


Occupational, coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Monograph. 

August 1984. 

May 19 So., 

Survey of 16 multinational firms. 

11 manufacturers and 5 service firms. 

18 occupations in 3 categories 

1) clerical, management, and 
professional; 


2) produce on, and 3) smaintenance. 


Canada sandsUcseas (city by wcity 
comparisons) 


The Conference Board of Canada, 
255 Smyth Rd, Ottawa, Ontario, K1H 8M7. 


S10 to) subscribing associates. To non- 
associates: SO, 


Examines compensation costs through a 
survey of pay and benefits for selected 
benchmark positions in multinational 
mens ~operating in both Canada and the 
United States. 
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THE CONFERENCE BOARD OF CANADA (Compensation Research Centre) 


Employee Stock Purchase Plans 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 
Cost 


Summary 


Occasional. 

Mid-1980. 

October 1981. 

Survey of 306 companies. 


(1) Miningtand Om Wells G2) 
Manufacturing; (3) "Constructions 
Transportation, Communication and 
Storage; (5) Trade; (6) Finance, 
Insurance & Real Estate; (7) Other 
Services. 


Nil 
Canada-wide. 


The Conference Board of Canada, 255 
Smyth Rd., Ottawa, Ontario, Kia 98M7 


$10 to subscribing associates. To 
non-associates: S5 OR 


This report reviews the current status 
of stock purchase plans in Canada, 
focussing on their prevalence, their 
characteristics and an assessment of 
their success in meeting certain 
objectives. 
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THE CONFERENCE BOARD OF CANADA (Compensation Research Centre) 


Recent Trends in Relative Labour Costs; Selected Industries in 
Canada and the United States. 


Frequency 
Reference period 


Publication date 


Source of information 


PMavgeEry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
1968-1982. 
May «1982'. 


Canadian and U.S. Government statistical 
publications. 


72. Canadians and W.S. industries? and 22 
major industrial groups. 


wage-earners. 
Canada and U.S.A. 


™The Conference Board of Canada, 
255 Smyth Rd, Ottawa, Ontario, K1H 8M7/. 


SlOmtOmSMbpScrLoimg associates... To non= 
associates: $50. 


Presents data for Canada and the U.S. on 
reh@ativercannings) by industry, relative 
benefit costs in manufacturing, relative 
earnings plus benefits in manufacturing, 
and unit labour costs in manufacturing. 
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THE CONFERENCE BOARD OF CANADA (Compensation Research Centre) 


Relocation in Canada: Policies and Practices 


Frequency Occasional. 
Reference period EOSLs 
Publication date 982% 


Source of information Questionnaire responses from over 250 
companies plus information obtained in 
Conference Board seminars. 


Industry coverage Manufacturing, Non-manufacturing, 
Finance and Government. 


Occupational coverage No occupational breakdown. 
Geographic coverage Canada’ ands U.S Ar 


Published by The Conference Board of Canada, 
255) Smyth“ Rdaye Ottawa, Ontario, leche: 


Cost $25 to subscribing associates. To 
non-associates: $125. 
Summary Provides information on the prevalence 


and extent of relocation assistance ina 
number of areas, such as payment of 
moving expenses, temporary living 
allowances, housing assistance and 
expenses prior to move. 
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CONSTRUCTION LABOUR RELATIONS: AN ALBERTA ASSOCIATION 


Wage Summary for Agreements Expiring in Current Year 


Frequency Occasional. 
Reference period Current year. 
Publication date Summer. 


Source of information Collective agreements. 
Industry coverage CONSE EUCE VON. 


Occupational coverage Covers approximately 35 construction 


occupations. 
Geographic coverage Province-wide. 
Published by Construction Labour Relations: An 


Alberta Association, Rm 304-17304-105 
Avenue, Edmonton, T5S 1G4. 


Cost S Lote LOOMEOG updating. 


Summary Contains information on wage rates and 
Ene: COSttOm-benerits™ in current agree- 
ments £0n o5 construction occupations. 
Information includes net hourly wage, 
weekly hours of work, and costs of 
vacation and holiday pay, pensions, 
apprenticeship and training, union fund, 
and employer fund. 
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CONSTRUCTION LABOUR RELATIONS ASSOCIATION OF BRITISH COLUMBIA 


1986 Synopsis of Agreements 


Prequency 


Source of intormation 


Lndustry» coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Updated as new information becomes 
available. 


Agreements negotiated by the 
Association. 


Construction. 
All construction trades. 
Province-wide. 


Construction Labour Relations 
ASSOCLATITON“On 6. C.;, PeO.eBbOox 620 
New Westminster, B.C. V3L 428. 


Se10)G 


Lists main proviszons Of B.C. scons trae — 
tion agreements, by occupation. Wage 
information includes hourly rate and 
hourly cost of vacation and holiday 
pay, pensions and health and welfare, 
and total package cost. 
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CONSTRUCTION LABOUR RELATIONS ASSOCIATION OF MANITOBA 


1986 Synopsis of Agreements 


Brequency 


Source Of information 


Taougery. COverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Updated as new information becomes 
available after each bargaining round. 


Agreements filed with the Association. 
Consterucc ton. 
20 construction trades. 


Varies - Winnipeg and 30 mile radius to 
Province-wide. 


Construction Labour Relations 
Association of Manitoba, 290 Burnell 
Street, Winnipeg, R3G 2A7 


$40. 


Lists main provisions of Manitoba 
construction agreements, by occupation. 
Wage information includes hourly rate 
and hourly cost of vacation and holiday 
pay, pensions and health and welfare, 
and total package cost. 
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EXECUTIVE COMPENSATION SERVICE INC. 


The Canada Executive Remuneration Report 


Frequency Annual. 
Reference period Mayecksts 
Publication date October. 


Source of information Survey of Canadian companies. 
Industry coverage 1) Durable Goods Manufacturing; 

2) Building Materials and Equipment; 
3) Electricial; (4) Fabricated Metals; 
5) Machinery; (6) Non-durable Goods 
Manutacturingsy(W/) Chemica l-1(8 ) boca, 
Beverage, Tobacco and Kindred Products; 
(9) Petroleum and Natural Gas; 

(10) Wholesale and Retail Trade; 

(11) Banks, Trusts: and Finance: 

(12) insurances (13) "Utaliteiee. 


( 
( 
( 
( 


Occupational coverage Presents data for 17 top management and 
middle 44 management positions. 


Geographic coverage Includes comparison of Canadian and U.S. 
compensation for top executives and 
comparison of Ontario and Quebec 
salaries for middle management 
positions. 


Published by Executive compensation service Inc. 
subsidiary of the Wyatt Company, suite 
1/00, st50" Yorke St... Toronto iol 35on 


Cost Survey participants: $400 
Non-pantaicripants:. 5/95. 
Summary Presents data on salaries and bonuses 


for over 60 top management and middle 
management positions, by industry. 
Includes linear regression analysis of 
relationship between sales volume of 
organization and salaries in seventeen 
top management positions. 
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EXECUTIVE COMPENSATION SERVICE INC. 


Office Personnel Report 


Prequency Annual. 
Reference period Havyanl. 
Publication date October. 


Source of information Survey of companies in a variety 
of Industries an Canadas. 


Industry coverage Data are presented on an all-industry 
basis. 


Occupational coverage Presents information on salaries for 67 
Office occupations. 


Geographic coverage Metropolitan areas reported on are 
Montreal and Toronto. Information is 
also given for Aberta/B.C.; Manitoba/ 
Saskatchewan; Atlantic Canada; Québec; 
Ontario; and Canada-wide. 


Published by Executive Compensation Service Inc. 
subsidiary of the Wyatt Company, Suite 
UO; wibO NOLKaot., LOrONto;, Ontario, 


M5023 5.5). 

Cost Survey participants: $150. 
Non-participants: $300. 

Summary Presents salary information for 67 
office positions. The compensation 


tables show the median, low and high 
quartiles of actual salary plus the 
weignted average salary and the average 
salary range minimum and maximum. 


09/36 


= Oe 2a 


EXECUTIVE COMPENSATION SERVICE INC. 


The Professional, Sales, and Technical Remuneration Report 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
ule yi ak 
October. 


Survey of companies in a variety of 
industrial classifications. 


Data are presented on an all-industry 
basis. 


Provides information on salaries for 57 
positions in 11 categories: (1) 
Engineering; (2) Legal Professionals; 
(3) Accounting and Finance; (4) 
Personnel; (5) Data Processing; (6) 
Corporate Staff Professionals; (7) 
Scientific and Engineering Technicians; 
(8) Designers and Drafters; (9) E.D.P. 
Personnel;, (lO)werarts. andistilired 
Trades: vandal) Sales 


Canada-wide. 


Executive Compensation Service Inc. 
Subsidiary of the Wyatt Company, suite 
L700, ' 50, YOuK ase .,= TODOntO , i bHisS se 


SUrVGy participants: S265 
Non-participants: $500. 


Provides information on salary ranges 
for, sales,, technical, professional and 
skilled craft positions. Also includes 
information on compensation trends, 
merit increases, overtime policies, and 
current hiring rates for new university 
graduates. 
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GREATER VANCOUVER REGIONAL DISTRICT 


Survey of Wage Rates 


Frequency 


Reference period 


Publication date 


Source of information 


EnduUSterY Coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 


The two years immediately prior to the 
Vea OL publi cation: 


April/May. 
Survey of collective agreements. 

Covers all industries except construc- 
tion, municipal government and schools. 
No industry breakdown... 

(1) Labourers; 


(2) Journeymen Tradesmen. 


Metropolitan Vancouver area. 


Labour Relations Department, Greater 
Vancouver Regional District, 43390 
Kangsway, Burmaby, “B.C., V5H 466. 


Free to participants. 


Provides information on hourly wage 
rates for labourers and journeymen 
tradesmen in the Greater Vancouver 
region. Also includes information on 
the cost of fringe benefits. Data are 
compared with municipal counterparts. 
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HAY IIANAGEMENT CONSULTANTS 


The Hay Compensation Comparison 


Frequency Annual. 
Reference period Harchel. 
Publication date Same year. 


Source of information Data supplied by 212 companies which use 
the Hay Guide Chart - Profile Method of 
Position Evaluation. 


Industry coverage survey covers most industries. Data 
are’ classtfiied* by Financial/industulal 


Occupational coverage Analysis is based on job content rather 
than job titles or functions. 


Geographic coverage Canada-wide. 
Published by Hay Management Consultants, suite 900, 
330° Bay St. 7 Toronto, M5 2S9..) (@ferces 


in’ Montreal, Toronto, “Ottawa, Halitax, 
Vancouver and Calgary) 


Cost Not stated 

Summary Compares compensation levels in 
companies using the Hay system of job 
evaluation. Companies are classified 


by whether or not they pay extra cash 
compensation above base salaries; by 
sales income; and by classification as 
financial or Vindustrial. 


09/86 


ce LCE a 


HAY MANAGEMENT CONSULTANTS 


The Hay Compensation Comparison - Executives/Directors 


Frequency 
Reference period 


Publication date 


Source) of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


’ Published by 


Cost 


Summary 


Annual. 
Marchi e-L. 
Same year. 


Data supplied by over 400 companies 
participating in the Hay Compensation 
Comparison and the Total Remuneration 
Comparison. Covers 175 Chief Executives 
and 954 Senior Executives. 


Survey covers most industries. No 
industry breakdowns. 


Chief Executives and Senior Executives. 
Canada-wide. 


Hay Management Consultants, suite 900, 
S507 bay ot POLOnto,) Ontari1o, MaH 258 
(Offivee “in Montreal, Toronto, Vancouver, 
Ottawa, Calgary, and Halifax). 


Not stated. 


Presents information on compensation 
levels and practices for executives in 
Canada, using measured job content 
rather than job titles as the basis of 
compensation comparisons. Aspects 
analyzed are salary and total cash 
compensation practice; salary increase 
practice; bonus practice; and total 
gross remuneration. 
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HAY MANAGEMENT CONSULTANTS 


The Hay Compensation Comparison - Office and Support Staff 


Frequency 
Reference period 


Publication date 


Source Of I1nformatzon 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
UY Ste: 
Same year. 


Organizations participating in the Hay 
Compensation Comparison. 


All andustrivess 


51 standard job descriptions for office 
and SUpPpOLe stair 


Canada-wide and for 13 cities: across 
Canada. 


Hay Management Consultants, suite 900, 
330, Bay -St.4 toronto, Ontarvo,. Mole our 


Not stated. 
Local survey produced separately for 13 
cities. Compares jobs by job size and 


includes data on personnel pratices and 
salaries. 
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HAY MANAGEMENT CONSULTANTS 


The Hay Compensation Comparison - Public Service Management 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
September l. 
Not stated. 


Survey of organizations in Health, 
Education, Government and Associations 
which use the Hay System of job 
evaluation. 


Report includes comparison of average 
salaries in above organizations with 
average in industrial companies. 


Managers and specialists. (Analysis is 
based on measured job content rather 
thames job titles or functions.) 


Canada-wide. 


Hay Management Consultants, suite 900, 
SoOe payecue, 2Oronco,. Ontario, MSH 258 
(Office in Montreal, Toronto, Vancouver, 
Ottawa, Calgary, and Halifax). 


Not stated. 


Compares pay practices and salary ranges 
among organizations in Health, 
Education, Government and Associations 
which use the Hay System of job 
evaluation. Includes comparison with 
organizations in the industrial sector, 
based on data from the Hay Compensation 
Comparison. 
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HAY MANAGEMENT CONSULTANTS 


The Hay Compensation Comparison - Total Remuneration 


Erequlency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
March 
Not stated. 


234 industrial, /financialivand) publite 
service organizations. 


No industry breakdown. 
All employees. 
Canada-wide. 


Hay Management Consultants, suite 900, 
330°) Bay-Ste7 Porento;,, Ontario, Tiotwzso 
(Office inMtiontreal, Toronto, Vancouver, 
Ottawa, Calgary, and Halifax). 


Not stated. 


Compares total remuneration (salary 
plus bonus plus non-cash compensation) 
in 234 organizations and analyzes 
benefit, perquisite and time off with 
pay practices. Non-cash compensation 
is calculated as the cash-equivalent 
income for each perguisite and benefit 
using standard costs. 
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IR RESEARCH SERVICES (in co-operation with Labour Canada) 


Vacations with Pay (Collective Agreement Series, Number 1) 


Erequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
December 1979. 
Jandary 1980. 


Over 200 collective agreements, repre- 
senting all major industries and unions 
and most labour jurisdictions in Canada. 


Information on service requirements for 
vacations is given for major industry 
groups. 


All employees covered by agreements. 


Canada-wide. Includes information on 
legislation and average service require- 
ments by jurisdiction plus U.S. and 
European comparisons. 


EReeeesearch, Publications, P.O. Box 1092, 
Koma eon eon canlo,. K7in 4V5>. 


Piste ie 


Contains information on legislation 
relating to vacations, service require- 
ments, agreement conditions, arbitration 
principles, the cost of vacations, and 
international comparisons. Agreement 
conditions analyzed, with illustrative 
excerpts from major agreements, include 
eligibility during first year of employ- 
ment, vacation pay, vacation pay on 
termination, effect of absences on 
entitlement, entitlement of part-time 
employees, holiday during vacation, 
illness etc., during vacation, vacation 
carry-over, pay in lieu of vacation, 
restrictions on work elsewhere. 
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= ye 


(in co-operation with Labour Canada) 


Paid Holidays (Collective Agreement Series, Number 2) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
March 1980. 
May 19807 


Data and information provided by Labour 
Canada and Statistics Canada and collec- 
tive agreements held by IR Research 
Services. 


Includes statistical breakdowns for 
manufacturing and non-manufacturing 
industries, detailed industry breakdown 
of cost of paid holidays, and examples 
from various industries. 


All employees covered by agreements. 


Canada-wide. Includes information on 
legislation relating to paid holidays in 
eacn jurisdiction. 


IR: Research Publications, Peo. box 1092, 
Kingston) Ontarro, nie y os 


SHC) oud hie: 


Provides information on legislation 
relating to paid holidays, number and 
type of paid holidays provided in major 
collective agreements, frequency of 
observance, agreement conditions, arbi- 
tration principles, and the cost of 
holidays. Agreement conditions analyzed 
include eligibility conditions, obser- 
vance of holidays falling on Saturday 
and Sunday, holiday pay, pay for work 

on a holiday, holiday during vacation, 
holiday while receiving sick pay, status 
of part-time employees. 
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IR RESEARCH SERVICES (in co-operation with Labour Canada) 


Bereavement Leave (Collective Agreement Series, Number 3) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Oecasional. 
March 1980. 
Fulye (L930); 


Data provided by Labour Canada and 
collective agreements held by IR 
Research Services. 


Includes some statistical breakdowns for 
manufacturing and non-manufacturing 
industries and examples from various 
industries. 


All employees covered by agreements. 
Canada-wide. 


TReResearch Publications, P.O. Box 1092, 
Kingston, Ontario, K/L 4Y5. 


S32 95. 


Provides information and data about 
variations in bereavement leave clauses. 
Aspects analyzed include definitions of 
immediate family, number of days pro- 
vided for various family members, and 
conditions attached to granting of 
leave. Also reviews arbitral juris- 
prudence relating to bereavement leave. 
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IR RESBARCH SERVICES (in cooperation with Labour Canada) 


Maternity and Related Leave (Collective Agreement Series, 


Number 4) 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
1980. 
November 1980. 


Information provided by Labour Canada 
and collective agreements held by IR 
Research Services. 


All industries. Includes examples of 
provisions in different industries. 


Employees covered by agreements. 


Canada-wide. Includes information on 
maternity leave legislation by juris- 
diction plus international comparisons 
of legislated and negotiated 
provisions. 


IR Research Publications, P.O. Box 1092, 
Kingston; “Ontario,. hia 4v5>. 


56% 50! 


Provides information on legislation and 
collective agreement provisions relating 
to maternity leave, adoption leave, 
paternity leave and family raising 
leave, plus international comparisons 
anda: review tofearbit ration prmnerples. 
Agreement provisions analyzed include 
eligubility,. conditions tor Weave, 
length of leave, pregnancy-related 
illness, seniority and related benefits, 
paid leave, and reinstatement on return 
to work. Includes a summary of selected 
maternity leave clauses. 
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(in cooperation with Labour Canada) 


Severance Pay (Collective Agreement Series, Number 5) 


Prequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 
vanuary 19s le 
Harnecas LOSA.. 


Data and information provided by Labour 
Canada, collective agreements held by IR 
Research Services, and other published 
and unpublished information. 


All industries. Includes examples of 
provisions in different industries. 


Employees covered by agreements. 


Canada-wide. Includes information on 
severance pay legislation by juris- 
diction and international comparisons. 


IR Research Publications, P.O. Box 1092, 
Kingston, Ontario, K/L 4Y5. 


Soe Sass 


Provides information on legislation and 
collective agreement provisions relating 
to severance pay together with a review 
of arbitration principles. Agreement 
conditions analyzed include conditions 
for granting/not granting severance pay, 
service requirements, benefits, method 
of payment, re-employment and severance 
pay rights, and employee options. 
Includes a comparison with provisions in 
other countries. 
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IR RESEARCH SERVICES (in cooperation with Labour Canada) 


Cost-of-Living Allowances (Collective Agreement Series, 


Number 6) 


Frequency 
Reference period 
Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 

June LIC. 

September 1981. 

Data provided by Labour Canada, collec- 
tive agreements held by IR Research 
Services, and other published and 


unpublished information. 


All industries. Includes examples of 
provisions in different industries. 


Employees covered by agreements. 
Canada-wide. Includes information on 


Consumer Price Index changes for 
regional cities. 


IR. Research Publications, P.O. Box 1092" 
Kingston, "Ontario,, Kiils-4y 5. 
Si6o.95.. 


Provides information on the growth and 
prevalence of COLA clauses, charac- 
teristics, of clauses Simpl] ications «of 
different provisions, and relevant 
arbitration principles. Also includes a 
summary of selected clauses. Character- 
istics analyzed include type of index, 
COLA formulae, caps and triggers, 
frequency of adjustment, float and fold- 
in. 
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THE LENNOX PARTNERSHIP 


Western Canadian Oil/Gas Compensation Survey 


Frequency Semi-Annual. 
Reference period April 1 and September 1. 
Publication date June and October. 


DOUBCeCPOL InN LOrmation. Varies with survey, normally 100 
organizations. 


Industry coverage Canadian-based oil and gas exploration, 
production and transportation companies. 


Occupational coverage 84 distinct positions covering 27 job 
families with between four and seven 
responsibility levels each. The 
families form a comprehensive range from 
Ene ChOCtOUC hea junton wlerivcal .group. 
Included are: engineers, geologists, 
geophysicists, landmen, technicians 
(engineering, geological and 
geophysical), drafters, senior field 
foremen/superintendents, economic 
analysts, solicitors, purchasing, pay- 
roll, secretaries, word processing 
OpewaLocs, saccountants, accounting 
clerks and production accounting 
ererks. 


Geographic coverage Mainly Alberta with emphasis on Calgary- 
based organizations. 


Published by The Lennox Partnership, Suite 730, 
140 - 4th Avenue South West, Calgary, 
Alberta, T2P s3N3. 


Distribution and cost Report available only to survey partici- 
pants for their internal use. The cost 
of its production is borne equally by 
all participating companies. 
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Western Canadian Oil/Gas Compensation Survey 


Summary 


Contains total compensation information 
including the incidence and, where pos- 
Sible, the values of bonus, other, cash 
incentives, perquisites and employee 
benefits by company size groupings. The 
data presented include line by line 
comparisons of compensation packages for 
each executive and management job cate- 
gory as well as decile, quartile, median 
and mean summaries. The report also 
includes information on perceived and 
quantified compensation trends and other 
appropriate compensation planning tools. 
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SOCPHELY 


Clause-by-Clause Analysis of Division and District Agreements 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

Current year. 

Autumn. 

Agreements on file. 

Publie Schools. 

Teachers in public schools. 

Manitoba. 

The Manitoba Teachers’ Society, 

191 Harcourt Street, Winnipeg, Manitoba, 
Roe 3H2% 

Free. 

Contains extracts of non-salary provi- 
sions in S39 school division and district 
agreements. Provisions covered include 
allowances, insurance plans, lay-off 


provisions, leaves, miscellaneous 
articles, terms for specialists, etc. 
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THE MANITOBA TEACHERS ' 


SOC LETY 


Salaries and Qualifications of Teachers 


Prequency 
Reference period 
Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Annual. 

Scnool year. 

Autumn. 

Department -of Educatition; Media. File. 
Publiceschools, 

Teachers) ins public) schools, 

Manitoba. 

The Manitoba Teachers' Society, 

191 Harcourt Street, Winnipeg, Manitoba, 
Regenotive 

Free. 

Analysis of qualifications by employer 
unit, position (elementary and 
secondary), and certificate. 

Analysis of salaries by medians and 
means by provincial and by employer 


unit, and a frequency analysis by 
certificate and wage trenches. 
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TRADE 


Annual Survey of Hourly-Paid Employees 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

December 85 

March 786 

Survey of employers. 
No industry breakdown. 


Covers 39 hourly jobs such as 
stationary engineer, 3rd class, 
labourer, chauffeur, truck drivers, 
warehouseman, garage mechanic, etc. 


Montreal area. 


The Montreal Board of Trade, 7th Floor, 
1080 Beaver Hall Hill, Montreal, Quebec 
H2ZZ So 


Members: $25.00; Non-members: S35. 00: 


Provides information on minimum, 
maximum and weighted average hourly 
rates for 39 positions plus average 
minimum hiring rate and average hourly 
Carnmngs for allsadult. labour. Also 
presents information on various working 
conditions, e.g., shiftwork premium, 
overtime premium, vacation policies, 
benefit plans, statutory holidays, 

JiiBy wouioy oe VB ibhimgua,.>) 
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THE MONTREAL BOARD OF TRADE 


Annual Survey of Salaried Employees 


Frequency 
Reference period 


Publication date 


Source of information 


Geographical coverage 


Industry coverage 


Occupational coverage 


Working conditions 
coverage 


Published by 


Available from 


Cost 


Summary 


Annual. 

January. 

Apicanly. 

Survey of employers. 

Montreal area. 

Not shown separately. 

Covers 45 e¢lerical jobs. 

Covers whole series of working 
conditions such as days and hours 
worked weekly, vacation policies, 
statutory holiday observance, pay 
period, benefit plans, rest periods, 


etc. 


The Montreal Board of Trade ,.7.th “toons 


1080 Beaver Hall Hill, Montreal, Quebec 
H2Z 189. 

The Montreal Board of Trade. 

Members: $25.00; Non-members: 335.008 


Contains minimum, maximum and weighted 
average (Or rates for 45 positions 
Surveyed in current year, with 
comparative weighted averages for 
previous year. Working conditions are 
reported as percentages of firms and 
employees in the survey. (Bilingual) 


09/86 


THE 


SPP lees 


MONTREAL BOARD OF TRADE 


Executive Compensation Survey 


Frequency 
Reference period 


Publication date 


Source of information 


Geographical coverage 


Industry coverage 


Occupational coverage 


Published by 


Available from 
Coste 


Summary 


Annual. 

July. 

September 

Survey of employers. 


Montreal area. 


Manufacturers, Transportation, 
Financial, Wholesalers, Services, and 
others. 


Covers various executive positions 
including highest paid and second 
highest paid executive as well as 
executives responsible for particular 
functions ranging from advertising to 
purchasing, taxation and traffic, etc. 
(divided by corporate and divisional 
management). 


Theses Montreal BOard Of Trade, 7th’ Floor, 
1080 Beaver Hall Hill, Montreal, Quebec 
H224. So. 

The Montreal Board of Trade. 


Members: $25.00; Non-members: $35.00. 
Covers the lowest minimum and highest 
maximum and overall average rates for 
the various executive categories. 
Comparison of current and previous 


years' figures. (Bilingual) 
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THE MONTREAL BOARD OF TRADE 


Survey on Compenstion of Sales Personnel 


Frequency Annual. 
Reference period May al9855 
Publication date August L9IS5. 


Source of information Survey of employers. 

Industry coverage Food, Retaiders,» Industrial Products, 
Proprietary Drugs “and Touletries, 
Transportation, Hospitals, and other. 


Occupational coverage Salesmen. 


Geographical coverage Montreal area. 


Published by The Montreal Board of Trade, 7th Floor, 
1080 Beaver Hall Hill, Montreal, Quebec 
H2Z 189. 

Cost Members: .$25.00; Non-members: $35.00. 

Summary Presents information on minimun, 


weighted average and maximum rates for 
Salesmen in the Montreal area along with 
the minimum hiring rates for new 
salesmen. Includes information on 
travelling and other expenses, 
automobile allowances, bonuses, 
vacations, »ete. (Bilingual) 
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PEAT MARWICK & PARTNERS 


Data Processing Salary Survey 


Frequency Annual. 
Reference period Mayo ist. 


Source of information Survey of over 300 organizations 
representing over 12 500 employees. 


Industry coverage Information as Given for 217 industry 
groups. 


Occupational coverage Data are provided for 57 data process- 
ing job classifications in seven 
categories - executive, planning, 
systems, technical services, operations, 
administration, and client/user 
services. 


Geographical coverage Data are presented for 18 cities and 
regions across Canada and also on 
national basis. 


Published by Peat Marwick & Partners, P.O. Box 3l, 
Commerce Court West, Toronto, Ont. 
M5L 1B2. (Offices in other major 
cities’). 


Cost Participants: 105.00 
Non-participants: $250. 
Additional Copies: $25 


Summary Presents information on salaries for 
data processing occupations by major 
centre, by industry and size of 
instal bagionwe.calLary data reported for 
each position are maximum, upper 
quartile, average, lower quartile, and 
minimum. 
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PUBL.LC -BMPLOYERSSOF 5B. Cc. 


Benefits and Working Conditions in British Columbia's Public 
and Private Sectors 


Frequency Biennial. 

Reference period April 1 of odd-numbered years 
Publications date June of odd-numbered years. 

Source of information Sample survey of B.C. employers. The 


public sector sample comprises 74 
organizations and the private sector 
sample, consists o£ .28)o0rgani zationse 
representing major employers in the 
province. 


Industry coverage Data are presented separately for public 
and private sectors. 


Occupational coverage Data are reported separately for three 
categories of employees: 
(1) Management/Professional: (2) Office 
and (3) Non-office. 


Geographic coverage Province-wide. 

Published by Public Emp loyersiot (B.C. 
1004 1166 Alberni St., \Vancouver, B.C. 
VOE 370% 

Cost Not stated. 

Summary Incidence and characteristics informa- 


tion is presented for 29 benefits and 
working conditions for both the public 
and private sectors in B.C. Benefits 
and working conditions surveyed fall 
into 17 categories: (1) Life Insurance 


Plans; (2) Health Insurance Plans, Sick 
Leave; (3) Salary Continuation Plans; 
(4) Pensions Plans; (5) Hours of Work 


and Overtime; (6) Designated Paid 
Holidays; (7) Paid Vacation Leave; (8) 
Bereavement 
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PUBL LC EMPBLOYERS: OF  .BwC. 


Benefits and Working Conditions in British Columbia's Public 


and Private Sectors 


Summary 


Leave and Other Personnal Leave; (9) 
Severance Pay; (10) Rates of Pay; (11) 
Educational Leave for Full-Time Studies; 
(12) Travel Expenses; (13) Employer 
Contribution to Various Additional 
Insurance Plans; (14) Premium Pay; (15) 
Time-Of£ for Union Business; (16) 
Benefits of Continuing Part-Time 
Employees; and (17) Membership Fees in 
Professional, Social, and Health 
Organizations, 
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PUBLIC EMPLOYERS OF TSniG. 


News and Reference Reports 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Current months 
End of each month. 


Draws on various’ sources of industrial 
relations material. 


Emphasis on public sector. 
Nusks 
Province-wide. 


Public Employers of B.C. suite 1004-1166 
Alberni St sp Vancouver,  B.G. . VGnet ze. 


$275 per year. 


Give access to a large body of 
arbitration awards, labour relations 
decisions, the Supreme Court of Canada 
and the Charter of Rights, the Human 
Rights Commission and tribunal 
decisions, the latest news on the labour 
scene, and articles submitted by 
prominent BwC.) labour selations 
practionners. 
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PUBLIC EMPLOYERS OF B.C. 


Office, Administration and Professional Occupations Survey 


Frequency Semi-annual. 

Reference period [imconmarttone On iLile as of Apri sland 
Ocrope rh. 

Publication date Approximately six months following 


reference period. 


Source of information Sample survey of 208 organizations, 104 
public sector and 104 private sector. 


Industry coverage Organizations are presented in a public 
sector/private sector format. The 
public sector is broken down into four 
major components: (1) Municipalities; 
(2) Education; (3) Hospitals; (4) Crown 
Corporations. Provincial government 
datomanemsrncludced in public) sector 
totals, but not shown separately. As 
the size of the survey sample increases, 
it is planned to report data by 
industrial sector. 


Occupational coverage Engineers 1-6; Computer Systems 
Administrator 1-5; Financial 
Administrator 2-7; Personnel Officer 
1-5; Buyer 1-4; Draftsman 1-9; Data 
Processing (Conversion) 1,2,3 and 5; 
Data Processing (Production) 2,3,4,5 and 
7; Clerk 1-5; Secretaries 2 and 3; 
Stenographer 1 and 2; Typist 1 and 2; 
Office Duplicating Equipment Operator 
1-3; Magnetic Card Operator/Word 
Processing Operator; Telephone 
Operator - Receptionist; Clerk Typist 
and: 2. 


Geographic coverage Province-wide. 
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PUBLIC EMPLOYERS 2Or BiG. 


Office, Administrative and Professional Occupations Survey 


Published by 


Cost 


Summary 


Public employers of B.C., Vancouver, 
L004 ‘11locy AlLberniy Sts7°.B. Cs, Won ove. 


Not stated. 


Presents: ratesvof pay informationl tone 
office, administrative and professional 
occupations in the public and private 
sectors of B.Ciyy together with, informa— 
tion on hours of work, by class and 
level, and extent of collective 
agreement coverage. 
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PUBELC SUPLOYERS OF B.C. 


Settlements Summaries 


Frequency Monthly. 
Reference period Current month. 
Publication date End of the month. 


Source of information All available sources. 
Industry coverage Public/Private Sectors. 


Occupational coverage Nil. 


Geographic coverage Province-wide. 

Published by Public Employers of B.C. 1004-1166 
ALberniwoe., Vancouver, B.C..,-V6E 323. 

Cost Not stated. 

Summary Provides a comparison of public and 


private sector weighted wage increases. 
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PUBLIC (EMPLOYERS 2 OF Bbc. 


Trades and Non-office 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Occupations Survey 


Semi-annual. 


Information sonwiile as “ofmApra) daand 
October. 


Approximately 10 weeks following 
reference period.. 


Sample survey of 208 organizations, 104 
in the public sector and 104 in the 
private sector. 


Organizations are presented in a public 
sector/private sector format. The 
public sector is broken down into four 
major components: (1) Municipalities; 
(2) Education} 13) Hospitals; (4) Crown 
Corporations. Provincial government 
data are included in public sector 
totals, but not shown separately. 


Carpenter (Journeyman); Hachinist 
(Journeyman); Mechanic (Journeyman); 
Plumber (Journeyman); Painter-Brush 
(Journeyman); Painter-Spray 
(Journeyman); Electrician (Journeyman) ; 
Welder, Gas or Arc (Journeyman); Welder, 
Pressure (Journeyman); Equipment 
Operator, Heavy and light; Truck Driver, 
Heavy and Light; Stationary Engineer - 
2nd, 3rd and 4th class; Stockman 1-3; 
Security Watchman/Guard; Building 
Service Worker 1-3; Labourer, 
Non-production. 


Province-wide. Combined-sector 
information is presented for Vancouver, 


Victoria and B.C. excluding Vancouver 
and Victoria. 
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PUBLIC EMPLOYERS OF B.C. 


Trades and Non-office Occupations Survey 


Published by Public  Emplovyerswof B.C., Vancouver, 
HOUR TVGOOWRMOeOrns TSt., Baa VOR 323. 

Cost Wot (stated. 

Summary Presents information on hourly rates of 


pay for 14 trades and non-office 
Occupations in the public and private 
sectors of B.C. Also includes informa- 
tion on hours of work by class; extent 
of collective agreement coverage and 
expiry date by class; and construction 
industry rates of pay for the province. 
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QUEBEC INDUSTRIAL RELATIONS INSTITUTE 


Hourly Wage Survey 


Frequency 
Reference period 


Publication date 


Source of ~intormation 
Se Vee ee ee 


Industry coverage 


Occupational coverage 
eteadieatia atin Sun onasiontts ancl a [" 


Geographic coverage 


Published by 


Gost 


Summary 


Annual. 

Current year. 

June (with updates as warranted). 
Survey of member companies. 

All industries. 


Covers 90 maintenance and service 
classifications plus 71 production 
classifications. 


Greater Montreal area as well as some 
communities outside Montreal. 


L'Institut de Relations Industrielles du 


Québec, Suite 325, 630 Sherbrooke St. 
West, Montreal, Québec, H3A 1E4. 


Available on a company membership basis. 


Provides information on hourly-wages for 


90 maintenance and service 
Classifications and for 71 production 
Classifications. 
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QUEBEC INDUSTRIAL RELATIONS INSTITUTE 


Management Compensation Survey 


Prequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

Current year. 

June. 

Survey of member companies. 
All industries. 


Covers four levels of the management 
hierarchy below the level of 
Vice-President. 


Ontario and Quebec. 


L'Institut de Relations Industrielles 
Quebec, “Suite 325,630 Sherbrooke St. 
West, Montreal, Québec, H3A 1E4. 


du 


Available on a company membership basis. 


Provides information on management 
compensation for four levels of the 


management hierarchy below the level of 


vice-president in Ontario and Quebec. 
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QUEBEC INDUSTRIAL RELATIONS INSTITUTE 


Policy (Working Conditions) Survey Part 1. 


Frequency Annual. 
Reference period Current year. 
Publication date October (with updates as warranted). 


Source of information Survey of member companies. 
Industry coverage All industries. 
Occupational coverage Covers plant employees. 

Sl See ee ee 


Geographic coverage Greater Montreal area as well as some 
ES ae aT NS a ae a cree . . . 
communities outside Montreal. 


Published by L'Institut de Relations Industrielles du 
Québec, Suite 325, 630 Sherbrooke St. 
West, Montreal, Québec, H3A 1E4. 


Cost Available on a company membership basis. 
Summary Provides information on working 


conditions policies for plant employees 
located in Greater Montreal. 
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QUEBEC INDUSTRIAL RELATIONS INSTITUTE 


Policy (Working Conditions) Survey Part 2. 


Erequency. 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

CULCenty Cade. 

December. 

Survey of member companies. 
All industries. 

Office Employees. 


Greater Montreal area as well as some 
communities outside Montreal. 


L'Institut de Relations Industrielles du 
Quebec, Suite 325, 630 Sherbrooke St. 
West, Montreal, Québec, H3A 1E4. 
Available on a company membership basis. 
Provides information on working 


conditions policies for office employees 
in Greater ifontreal. 
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QUEBEC INDUSTRIAL RELATIONS INSTITUTE 


Salary Survey. 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

Current: year: 

April. 

Survey of member companies. 

ALD Wwndustries. 

105 office and related classifications. 


Greater Montréal area aciiwell ac some 
communities outside Montreal. 


L'Institut de Relations Industrielles du 
Québec, Suite 325, 630 Sherbrooke St. 
West, Montreal, Québec, H3A 1E4. 


Available on a company membership basis, 
the cost of which varies: in relationship 
to the average number of persons 
employed in the province of Quebec 
during the year prior to the effective 
date of membership. 


Provides information on salaries in one 


hundred and five office and related 
classifications in the Greater Montreal 
area. 
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QUEBEC INDUSTRIAL RELATIONS INSTITUTE 


Survey Reflecting Hiring Salaries and Estimated Requirements. 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 

Current and upcoming year. 
November. 

Survey of member companies. 
Nav 


A selection of specified disciplines for 
University and College Graduates. 


Quebec. 


Leinestitutede. Relations Industrielles du 
Québec, Suite 325, 630 Sherbrooke St. 
West, Montreal, Québec, H3A 1E4. 


Available on a company membership basis. 
Provides information on the hiring 
salaries and for the requirements of 


University and Community College 
Graduates in specified disciplines. 
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QUEBEC METAL MINING ASSOCIATION 


Labour Questionnaire: Summary of Information 


Frequency Annual. 
Reference period April, Current years. 
Publication date Approximately 3 months following 


reference period. 


Source of information Survey of member companies. 
ts deadied cdict Deanleemt 28 a aes SRT dE 


Industry coverage (1) Gold Mines; (2) Industrial Minerals; 
(3) Metal Mines; (4) Iron Mines. 


Occupational coverage Provides the following wage rate 
information (1) Drillers rate, 
underground; (2) Shovel Operators; (3) 


Labour rate, surface; and (4) Highest 
hourly rate, tradesmen. 


Geographic coverage Quebec. 

Published by Quebec Metal Mining Association Inc., 
Suite 704, 2 Place Quebec, Quebec, 
GIRVZRo. 

Cost Free to member companies. 

Summary Contains information on status of 


collective bargaining negotiations, 
labour supply, hours of work and 
Overtime, turnover, wage rates and other 
collective agreement provisions. 
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QUEEN'S UNIVERSITY - INDUSTRIAL RELATIONS CENTRE 


The Current Industrial 
Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Relations Scene 


Annual. 


Most recent year for which information 


is available plus previous years to show 
trends. 


September. 


Published and unpublished data from 


government departments and other 
sources. 


All industries. Includes data on wages 
and salaries by major industry group. 


Includes data on wages, salaries and 
hourly rates of pay by occupational 
group. 


Includes data on wage and salary rates 
by "province! and city. 


Industrial Relations Centre, Queen's 
University, Kingston, Ontarios, 
Ke SNGe 


$100 


This annual 600-page volume provides 
detailed information on current condi- 
tions and trends in various areas of 
industrial relations, including compen- 
sation and collective bargaining. The 
reference tables include a summary of 
the number of collective agreements 
providing for various provisions and the 
number of employees covered by these 
provisions. 
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SOBECO GROUP “ING: 


Management Compensation in Canada 


Frequency Annual. 
Reference period January 1. 
Publication date June. 


Source of information Survey of almost 650 firms covering most 
te ahold iaeinei use icear tet beets erat) ; 
industries and all regions. 


Industry coverage Data are presented for 48 industries 
and for selected industry sub- 
classifications. 


Occupational coverage Covers 74 management positions in eight 
categories: (1) Senior and Middle 
Management; (2)..General Management; 
(3) Marketing/Sales Management; 
(4) Investment Management 
(5) Finance/Accounting Management; 
(6) Administrative Management; 
(7) Technical Service 
Management; (8) Manufacturing/Technical; 
(9) Human Resource Management. 


Geographic coverage (1) Altantic; (2) Montreal; (3) -Orier 
Quebec; (4) E. and N. Ontario; 
(5) Toronto; (6) S.W. Ontario; 


(7) Manitoba; (8) Saskatchewan; 
(WJ eA bertads(LO) vay C. 


Published by SOBECO GROUP INC., suite 1906, Merrill 
Lynch Canada Tower, Box 19, 200 King 
St., West, Toronto, M5H 3T4, (Offices in 
other maj or, cities): 


Cost S520. 

Summary Presents information on salary 
increases, salary levels, and bonuses 
for over 70 management positions. Data 


are classified by industry, sales 
volume, size of work force and region. 
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SOBECO GROUP INC. 


The Remuneration of 


Frequency 
Reference period 


Publication date 


Source of information 


Pnaustry a CcOverage 


Occupational coverage 


Geographic coverage 


aa CRG he 


Chief Executive Officers in Canada 


Annual. 
January, ll. 
July. 


Survey of over 400 Chief Executive 
Officers. 


Data are classified under 
penue glee he fos 9: 
engaged in manufacturing, 
construction, wholesaling, 
service industries; and (2) 'Finance and 
Insurance", including banks, trust 
companies etc. Also includes detail 
about individual industries. 


(1) 'Manufac- 

which includes companies 

dusti1 biting; 
utilities and 


Data relate to top active executives 
responsible for the management of the 
business. For manufacturing, three sets 
of figures are reported. One relates to 
all Chief Executive Officers having the 
titles “Chief Executive”, and responsi- 
bile: for otal operation of the company 
in all functional areas; the second 
consists of those coded by participants 
"Unit General Manager" as Chief Execu- 
tive, and responsible for the operation 
of a subsidiary company which is highly 
autonomous except in the area of 
finance; and, the third group are for 
those with titles such as "Canadian 
Operations iManager"™ who are responsible 
for the operation of a subsidiary 
company whose major functional areas 
have little autonomy from the control of 
a parent corporation. 


For manufacturing, data are presented 
for ten regions: CM) Atlante: 

(2) Montreal; (3) Other Quebec; (4) E. 
anda. Ontario-> 05) Toronto; (6) B.C. 
(7S. ifs Ontario (8), Manitoba; 

(9) Saskatchewan; (10) Alberta. For 
Finance and Insurance, classifications 
are 3} Quebec and East; (2) Ontario; 
and (3) Manitoba and West. 
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The Remuneration of Chief Executive Officers in Canada 


Published by 


Cost 


Summary 


SOB3ECO GROUP INC. Suite 1906, Merrill 
Lyncn, Canada Tower, Box 19 King Se. (Ww. 
TOEONCO;,. HSH esta. 


$360. 


Presents data on salaries and bonuses 
of chief executive officers plus car 
benefits. Data are classified by 


industry, sales volume and company 
assets, number of employees, and 


region. 
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SOBECO GROUP INC. 


Sales Representatives 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


pty lle, O) Sp 


Compensation in Canada 


Annual. 
June l. 
Seotember. 


Survey of over 250 companies, covering 
about 5 000 sales representatives. 


Data are presented for 40 industry 
groups, mainly manufacturing 
industries. 


Junior, and senior sales representatives 
and sales supervisors in the retail 
whole sale and commercial/technical 
activities. 


Territory bases of the sales 
representatives are aggregated into 
fourteen categories: (1) Atlantic; (2) 
Montreal; (3) Other Quebec; (4) Toronto; 
(5) Other Ontario; (6) Manitoba; (7) 
Saskatchewan; (8) Alberta; (9) B.C. 


CEO Hits cau nel Ly) einer nat Lona) 
(12) Central provinces; (13) Western 
provinces, (14) National. 


SOBECO GROUP INC., Suite 1906, Merrill 
Lynch Canada Tower, Box 19, 200 King St. 
West; Toronto, —M5H 3T4. 


$360. 


Presents information on salaries, 
bonuses and commissions for sales 
representatives plus information on 
company cars and car expenses. Data are 
classified by industry, sales volume, 
and sales territory. 
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STEVENSON, KELLOGG, ERNST, & WHINNEY 


Employee Benefit Costs in Canada 


Frequency 


Reference period 


SOUurcevor information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Biennial. 
Year so £ publication. 
Autumn of even-numbered years. 


Survey of 450 employers covering over 
1 million employees. 


Provides data for 10 manufacturing and 
Ll non-manufacturing industries. Shows 
aggregations for all industries 
manufacturing sector and non 
manufacturing sector. 


All occupations and employees from 
hourly rated to senior management. 


Canada-wide. 


Stevenson, Kellogg, Ernst, and Whinney 
2300 Yonge Street 

18th Floor 

TOrOntowrOntanmtoraMap “G2. 


PReC tO pavtlcipattes. iro7 5 8 to 
non-participants. 


Statistical tables and commentary are 
provided describing the incidence and 
cost to employers of over 37 different 
employee benefits. Manufacturing 
industry coverage includes Food, 
Beverage and Tobacco, Printing and 
Publishing, Electrical Equipment, 
Chemicals, etc. Non-manu facturing 
includes Mining, Construction, Trade, 
Governments, Municipalities, Hospitals, 
etc. Data are given in terms of dollars 
per employee per year, percent of 
payroll, and cents per payroll hour. 
Other features include employer wage 
premium payments (overtime, shift, etc.) 
and a comparison with United States 
benefit costs. 
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STEVENSON, KELLOGG, ERNST & WHINNEY 


Salary Survey 


Frequency 
Reference period 


Publication date 


Source of information 


Pacis thy COVvVerLage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Annual. 
vuly “st. 
September. 


300 organizations, representing 500 000 
employees. 


AL. industri es’. 


Covers EOS! Jobeclassificatrons#iin, 33 job 


categories. The categories fall into 
five main groups: (1) Administrative 
Finance, and Data Processing; (2) 


Engineering and Technical; and (3) 
Sales> (4) Production:: (5) Executive. 


Ch eBrit isn Columbia: (C2). Albertas (3) 
Saskatchewan; (4) Manitoba; (5) Ontario; 
(6) Quebec; (7) Atlantic Region. 


Stevenson, Kellogg, Ernst & Whinney; 
2300° Yonge Street Toronto, Ontario, 
M4P 1G2. 


Participants: $295; Other organiza- 
tions: $540. 


Provides comparative information on 
salaries for 103 job classifications in 
British Columbia, Alberta, Saskatchewan, 
Manitoba and Ontario, Quebec and 
Atlantic Region. Data presented include 
average, median, first and third 
quartile rates, salary ranges, and union 
and norn-—unton rates. The report also 
contains data on starting salaries for 
university graduates, vacation allow- 
ances, benefit plans, and the flexible 
work week. 
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TOWERS, PERRIN, FORSTER & CROSBY 


Annual Executive Compensation Survey 


Frequency 


Reference period 


SOUECEHOE information 


Industry Coverage 


Occupational coverage 


Geographic Coverage 


Published by 


Cost 


Summary 


Annual. 
Current year. 
October. 


Survey of over 400 large Canadian 
business organizations. 


Cross industry. 


Chief Executive Officers, Chief Opera- 
ting Officers, Group Vice Presidents, 
Divisional Vice Presidents, Top Finance, 
Top Legal, Top Personnel and Industrial 
Relations, Top Administration, Engineer- 
ing Top Operations, Top Marketing and 
Treasurer, Controller and Secretary. 


Canada-Wide 


Compensation Data Bank, TPF&C, 250 Bloor 
Street East, Suite 1100, Toronto, 
Ontario, M4w 3N3 (Offices in Montreal, 
Calgary and Vancouver as well). 


Report is included in the Compensation 
Data Bank fee (see page 1980). 


Provides participating companies with 
published data on compensation levels 
and practices for 14 executive 
positions. 


ee SIAea 


TOWERS, PERRIN, FORSTER & CROSBY 


BENSUR (Benefits Survey) 


Frequency Annual. 
Reference period January 1. 
Publication date Mid-year. 


Source of information Over 260 organizations participating in 
the benefits data bank survey. 


Industry coverage Covers public and private sectors. 14 
OT ee i categories of industry are covered. 
They are 1) Chemical & Chemical Products 
2) Communications & Publishing 3) 
Consumer Products 4) Education 5) 
Electrical & Electronics Products 6) 
Finance and Insurance 7) Government & 
Government Agencies 8) Manufacturing 
9) Mines & Resources 10) Paper & Allied 


Products 11) Realty 12) Trade & Service 
Moy) Atranesportattont b4) Uti biries, 


Occupational coverage Salaried, non-union employees. No 
occupational breakdown. 


Geographic coverage Canada-wide. Alberta, B.C., Ontario, 
Quebec, and Atlantic provinces. 


Published by Benefits Data Bank 

TPF&C 

800 Dorchester Blvd. West, 

Suite 3010, 

MOMCECal ve Q.vanoD, LX. 
Cost Available only to participants. 
Summary Presents information on pension plans, 


group insurance plans and savings/profit 
sharing plans in major organizations. 
Participants receive updated summaries 
and information on emerging benefit 
patterns and trends on an annual basis. 
The information can be broken down for 
14 industrial classifications from the 
Benefits Data Bank on a request basis. 


09/86 


=e or ea 


ONITED STEELWORKERS OF AMERICA 


Industrial Machinery Industry Conference 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Enquiries 


Summary 


Annual. 
January 
Janitiary 39. 


Agreements on file (591) as 
Ob Manuary is 


(1) Agricultural” Construction. mind 
and Oil Field Machinery; (2) Metal- 
working Machinery; (3) Material 
handling, Bearings, Gears and Job Shops; 
(4) Textile, Food, Wood, Paper and 
Printing Machinery. 


Employees covered by Steelworker 
agreements. 


Canada and U.S.A. Agreements are listed 
by plant. Llocatwon-. 


United Steelworkers of America, Five 
Gateway Center, Pittsburgh, PA 22 2. 


Lists and comments on the provisions of 
Steelworker agreements in plants 
primarily engaged in the manufacturing 
of machinery used in the production 
process. Provisions analyzed include 
(Ll) Untontsecurmmty ity teneckorryecivie 
Rights, etc; (3) Seniority, Pay 
Guarantees and Safety; (4) Wage 
Information; (5) Apprenticeship, 
Incentive Plans, Shite Differentials, 
Cost-of-living; (6) Vacations and 
S.U.B.; (7) Overtime and Holidays; 

(8) Lay-off and Miscellaneous Pay 
Provisions; (9) Insurance; 

(10) Pensions. Agreements are 
classified by company name, local union, 
employment, location, SIC and Industry 
conference. 
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UNITED STEELWORKERS OF AMERICA, CLC-AFL-CIO 


Summary of Collective Agreements 


Frequency Annual. 


Source of information Agreements filed with USW Research 


Department. 

Industry coverage Covers Steelworker agreements in Mining, 
Manufacturing and Miscellaneous 
industries. 


Occupational coverage Shows minimum wage or salary rate, 
except in Ilining, where miner's rate is 
also given. 

Geographic coverage Canada-wide. 


Published by United Steelworkers of America, 
bowed agtoOns mes, utOLronto, M4P: 185. 


Cost Free. 


Summary Provides summary of main provisions of 
each Steelworker agreement in Canada. 
Details include company, location and 
local union; expiry date of agreement; 
union security; hours of work; paid 
vacations; statutory holidays; minimum 
rate, miner's rate; shift premiums; 
number of employees. Agreements are 
classified by mining industry, 
manufacturing industry, miscellaneous 
pndustries, office and technical units. 
(Available in English and French. ) 
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VANCOUVER BOARD OF 


Clerical Salary Survey 


Frequency 
Reference period 


Publication date 


Source of information 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


- 1840 —- 


TRADE 


Annual. 

Current wear. 

August. 

Sampling of corporate members of the 
Board of Trade, Vincluding unionized and 
non-unionized firms. 

Clerical occupations. 


Greater Vancouver area. 


The Vancouver Board of Trade, 


Suite 400, World Trade Center, 
Canada: Place,, Vancouver, .B.c., 


999 
V6G seis 


Same. (Distribution restricted to 
members. ) 


22008 


The survey includes monthly salary 


ranges for clerical occupations and 
their weighted averages. Additional 
data include hours of work, holiday and 
leave policy, payment policy and benefit 
plans. 
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THE WINNIPEG CHAMBER OF COMMERCE 


Labour Contract Information Service Bulletin 


Frequency 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Monthly. 


Latest month for which information 
available. 


Approximately one month following 
reference period. 


New collective agreements. 
All industries. 


Provides wage rate information for 
selected job classes. 


Winnipeg area. 


The Winnipeg Chamber of Commerce, 


700-177 Lombard Avenue, Winnipeg, 
RSBvsho-. 


Members: $75 per year; Non-members: 
S25. 


Provides information on wage rates, 
working conditions, and employee 
benefits in recently signed agreements 
in the Winnipeg area, and for the 
province of Manitoba. Labour 
arbitration cases and other industrial 
relations information are provided. 
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LABOUR CANADA 
Collective Agreement Data System 


Data Base Collective agreements covering 500 or 
more employees in all industries, and in 
alle \usisdictions. (Identification 
information only, i.e. name of employer 
and of bargaining unit; number of 
employees; effective and expiry dates of 
the agreement; is available for 
agreements covering 100 or more 
employees - approximately 8,000). The 
wage and working conditions information 
available for the larger (500 +) units 
is described below. 


Potential Output 1. Quarterly and annual time series of 
wage increases negotiated in major 
(500 + employees) collective agreements, 
since 1967, can be retrieved based on 
the identification codes listed in (3) 
below. 


2. Point-in-time tabulations of up to 
154 specific working conditions set out 
in major agreements are retrievable on 
the basis of the identification codes 
below. 


3. The identification codes which can 
be used for retrieval, individually or 
in combination, are: 

(1°) Industry (Standard Industrial 
Classification code and 
Commecial/Non-Commercial ) 

(Qiee cectom Grublic/Frivate)) 

2) Jurisdiction (Provinces and 
Federal) 

) Metropolitan Regions 

) Settlement date 

) Effective date 

) Expiry date 

} Union 


Tabulations are available in English or 
French. 


Enquiries Bureau of Labour Information, Labour Canada, 
Ottawa KIA OJ2. 
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Strikes and Lockouts Data System 


Data Base 


Potential output 


Enquiries 


All strikes and lockouts involving ten 
or more person-days are recorded ona 
monthly basis, the initial data being 
for 1946. The 1970 Standard Industrial 
Classification has been used. 


Data can be retrieved ina tabular form 
(i.e. consisting of a display of 
numbers, usually including the number of 
stoppages, workers involved and 
person-days not worked) or as a listing 
(i.e. an output of individual stoppages 
sorted by “industry ana bilingual 
format, including company, ~locatton; 
union, number of workers and 
person-days, dates and issue). Headings 
Can “be, JUuULrISaLet ion, todusStry, COM cmae.. 
status, issues, cities, metropolitan 
areas, ranges of duration, unions, 
affiliations, start and stop dates, 
lockouts, public sector, results, 
employers, etc., or a combination of 
them. 


Bureau of Labour Information, Labour 


Canada, Ottawa, KIA OJ2. (819) 
997-2980. 
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BRITISH COLUMBIA MINISTRY OF LABOUR 


Negotiated Working Conditions Data System 


Data Base 


Potential Output 


Inquiries 


Current collective agreements 

covering 190 or more employees in 
British Columbia. All industries are 
included as are agreements in the 
federal jurisdiction which cover 100 or 
more employees in the province. 


Data can be retrieved on a manual 
basis to identify those that are 
covered by specific provision by: 


(1) employer 

(2). anion 

(ee indusery(our- allied S:s1<C. ‘Code) 
(4) Sjurisdiction 

(5) number of employees 


Data can be retrieved from 140 specific 


kinds of provisions contained in 
collective agreements. 


Program Services Branch 
Ministry of Labour, 
Parliament Buildings, 
ViancGOnl ares. Cvs wVOV TLX4:. 
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EDUCATION RELATIONS COMMISSION 


Collective Agreement Data Bank 


Data Base 


Potential Output 


Enquiries 


Approximately 200 Teacher/Board 
collective agreements in Ontario. 


A variety of information relating to 
salaries, fringe benefits and working 
conditions has been added to a com- 
puterized data bank which is updated 
regularly throughout, the syvear]” The 
data bank has been designed to 
facilitate high-speed retrieval in 
order to respond quickly to requests 
from negotiators and other involved 


persons. Special computer programs 
have been developed which present a 
historical overview of trends in 
collective bargaining either ona 
regional or board size basis and which 
allow for comparative analysis. 


Education Relations Commission, 
111 Avenue Road, 


Suite 400, 
Toronto} \OntarLto 
M5R 3J8 
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McGILL UNIVERSITY INDUSTRIAL RELATIONS CENTRE 


Labour Agreements Data Bank 


Data Base 


Potential Output 


Cost 


Enquiries 


Approximately 700 collective agreements 
cOveringuall of, Canada, and: aneluding all 
Quebec agreements. Contracts are chosen 


tO ssepresentsone third of 7all “unionized 
workers within each industry. The only 
two industries which are not covered are 


construction and the railways. 


The data bank contains information on 
over 100 collective agreement clauses. 
For the great majority of these, at 
least 8 conditions are provided and the 
12 character computer abbreviation 
allows most of them to be easily 
identified without reference to the 


coding manual. Data can be retrieved by 
industry, company, union, region, and 
other categories. Printouts in English 


or Frencn. 


The cost is related to the number of 


employees in the organization; 500 
employees and less $500; 501 to 1,000 
employees $850; and more than 1,000 


employees $1,250. 


Joseph Zackon, Labour Agreements Data 


Bank, ticGill University, 1001 Sherbrooke 
Street West, Montreal, H3A 165. 
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NEW BRUNSWICK DEPARTMENT OF LABOUR 


Collective Agreement Data System 


Data Base 


Potential Output 


Enquiries 


Collective agreements on file with the 
Department. 


1. Data can be retrieved based on the 
identification of the agreements. The 
identification codes which can be used 
for “eecrieval, andividually ocmin 
combinations, are: (1) Industry —"Sei.c. 
Code; (2) Metropolitan region, county; 
(3) settlement date; (4) effective date; 
(5) expiry date; (6) union; (7) 
occupational group; (8) number of 
employees. 


The Evaluation Branch. Labour and 


Employment Division, New Brunswick 
Department of Labour P.O. Box 6000, 
Prederteron ww Nese, £3R, 5Hb. 
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NOVA SCOTIA DEPARTMENT OF LABOUR 


Collective Agreement Analysis System 


Data Base ' Collective Agreements filed with the 
Department in accordance with 
requirements of the Trade Union Act. 


Potential Output TaD aAbascanmwoesretrievedsaccording to 
the identification of agreements. The 
data requested can be based upon 
combinations of criteria depending on 
user needs. Identification codes 
COvercealeindustry — ‘Sisl Cs Code: 

(2) Metropolitan Region, County, Census; 
(3) Settlement Date; (4) Effective Date; 
(5 /RExpiry Dates"(6) Union: 

(7) Occupation; (8) Number of Employees; 
(9) Settlement Stage. Selections can be 
made on various combinations of these 
codes, together with pre-set conditions 
such as durable goods-producing and 
service industry. 


2. The data can be retrieved based upon 


the provisions of working conditions set 
Out in collective agreements. 


Enquiries Labour Research Division, 


Nova Scotia Department of Labour, 
P.O% BOX, 097, 


Halifax, Nova Scotia B3J 278 
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ONTARIO MINISTRY OF LABOUR ( 


Collective Bargaining Agreements 


Data Base 


Potential Output 


Enquiries 


10,000 current agreements on file for 
all industrres “im Ontario: 


For each agreement coded, two types of 
information are available: 


ls. Identification data; used primarily 
for purposes of classifying agreements, 
such as industry, location, employer 


name, unit size, occupational coverage, 
union and expiry date. Selections can 


be made on various combinations of the 
above. 


2. Substantive provisions data, 
referring to the written agreements 
clauses which were bargained. 200 
possible provisions are coded, and can 


be retrieved for analysis of groups of 
provisions or sets of agreements. | 


Research & Analysis Branch 
Ontario Ministry of Labour, ; 
400 University Avenue, llth Floor 
TOFONCG? MONE aGLLO? VM7AL ITT. 
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SASKATCHEWAN DEPARTMENT OF LABOUR 


Collective Agreement Data System 


Data Base 


Porentral sOutput 


Enquiries 


There are about 750 agreements on 
computer file. These numbers change 
whenever the file is updated. There are 
historical files back to 1974, both on 
computer’ and hard copy. The agreements 
cover all industries except construc- 
tion. There are no minimum or maximum 
limits on number of employees. 


(1) Because of an on-line terminal, data 
can be retrieved almost immediately on 
any of the 180 individual subject areas 
which are coded and put on file. 


(2) “Non-Wage Provisions in Saskatchewan 
Collective Agreement" effective October 
1, is published annually. (See page 
P38) 


Publications and tabulations available 
in English only. 


Policy Planning and Research Division, 
Saskatchewan Department of Labour, 
1870 Albert Street, 

Regina Saskatchewan S4P 3V7 
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TOWERS, PERRIN, FORSTER AND CROSBY 


TPF&C Compensation Data Bank 


Data Base 


Potential Qutput 


Cost 


Enquiries 


Participants may access two orincipal 
data sources. Method "A" provides 
information on 73 key management posi- 
tions. Method "B" provides comparative 
information for 18 basic occupational 
groups 1.6.7 jJobMtamilies, from entry 
level to senior levels, within specific 
functional areas such as: Accounting, 
Engineering, Technologists, Administra- 
tion/Clerical, etc. Data are provided 
once a year. 


Under Method "A", the scope of the data 


permits a detailed comparison of compen- 
sation practices among the selected 


positions along industry, geographic and 
specific organizational size parameters 
(sales, assets, employees, etc.). 

Method "B" permits comparisons of com- 


pensation levels, salary ranges, etc., 
along industry, geographic and other 
commonly used parameters. 


Each participant pays an annual fee of 
9600 and enters as many data as possible 
into the Bank. In return, the parti- 
Cipant can draw out specific reports 
which are charged against the annual 
fee. Also participants in the Compen- 
sation Data Bank receive a copy of 
TPF&C's Annual Executive Compensation 
Survey. 


Towers, Perrin, Forster & Crosby 


250473 LOOreSt.. tase, Site LLCO 
Toronto, Ontatvvon 
M4wW 3N3 (416) 960-2700 


202 6th Avenue, S.W., Suite 465 


Calgary, Alberta 
U2 eR (403) 269-4813 


800 Dorchester Blvd. West, Suite 3010, 
Montreal, Quebec 
H3B 1X9 (514) 866-7652 


1100 Melville Street, Suite 1400, 
Vancouver, B.C. 09/86 
VOE 4A6 (604) 683-8485 
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Reference Studies 
British Columbia Collective Bargaining Review 


This annual report reviews trends in British Columbia in wages, 
benefits, labour disputes, labour relations, the labour market, 
union membership and current collective bargaining issues. 


Publisher: Business Council of British Columbia, 
800 West Pender Street, 
Vancouver, “B.C.; 
VOCE 2VG 


Cost Not stated. 


Current Economic and Industrial Relations Indicators 


This semi-annual publication presents statistical data and 
Charts covering output and income, the labour market, prices, 
profits, wages, earnings and benefits, productivity and labour 
eosts, financial statistics, collective bargaining and indus- 
trial relations. Covers Canada and the United States. 


Publisher: Industrial Relations Centre, Queen's University, 
Kingston, Ontario. 


Cost Included among services provided in Centre's 
research subscription program. 


Economic Review 


This quarterly review, contains recent and historical data on 
wages and incomes, prices, employment and unemployment, and 
PLOduCcEIVitye Avallable in Enaglish or French. 


Publisher: Department of Finance, Ottawa. 


Cost $20.00. 


09/86 


mo late eSela Sx 


Facts and Figures 


This annual report, published in June, contains statistical and 
other information on a wide range of economic and industrial 
relations matters) eGuge, (prLlcesmmoutoue: unemployment, work 
stoppages, minimim wages, health insurance, health and safety. 


Publisher: Research Department, Ontario Federation of Labour, 
15 Gervais Drive, «Don “tills, (Ontario. 


Cost: Free. 


Compensation Data Source Book 


This volume is a compilation of descriptions available on 
compensation and related areas, as carried out DVeVaETous 
public and private surveying organizations. It includes 
information about the coverage of each survey, the methodology, 
the findings, availability, and a description of the surveying 
Organization. The sourcebook is designed to be updated 
periodically: 


Publisher: The Conference Board in Canada, 255 Smy chy Rd, 
Ottawa; MAH, Site 


Costs Not stated 
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Periodicals and Newsletters -- General 


Canadian Industrial Relations and Personnel Developments 
(weekly) 


Summarizes recent developments in the industrial relations 


field. Contains some economic and industrial relations data, 
including occasional survey information. 


Publisher: § CCH Canadian Ltd., Garamond Court;: Don Mills, 
Oncar LO eMac. L757; 


ANNUatISUuDSCLripezon:s S240, 


CLV Reports (weekly) 


A series of reports on facts and trends in industrial rela- 


tions; the arbitration review, the clerical and technical 
review; the public service review; and the labour board review. 
Includes occasional surveys of wages and working conditions in 
specific sectors. 


Publisher: The Canada Labour Views Company, 85 Bloor St. E. 
Suite 301, Toronto, Ontario, M4W 1A9. 


Annual subscription: $186. 


Datafacts (quarterly) 


Contains summary of labour market highlights and data and 
charts on the labour market, productivity and compensation. 


Publisher: Compensation Research Centre, The Conference Board 
PMimecanadda ,.—oSo River Road, Ottawa. 


Annual subscription: $20. 


Industrial Relations Bulletin (weekly) 


Provides information on recent settlements, status of negotia- 
tions, wage and salary developments and "items of interest." 


Publisher: Business Council of British Columbia, 
800 West Pender Street, 


Vancouver, B.C., 
VOC  2VG. 


Annual subscription: Not stated. 
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1811 

Regional Surveys 
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*(1) Publications indexed under the "wage and salary surveys" 
heading include reports which also provide some informa- 


brongon benefits and working conditions. . Those indexed 
under "Employee Benefits and Working Conditions" relate 
exclusively to these subjects. 


(2) The "general" category under each major index heading 
includes reports which provide information on a number of 
industries, occupations, regions, etc. The range of 
information contained in these reports is listed in the 
relevant abstracts. 
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Collective Bargaining Information Sources 


SECTION 2 


ECONOMIC STUDIES 


This section consists of four parts: 


Part 1 General Economic Statistics 


This sub-section contains references to indicators of economic 


activity or performance. It includes reports which provide 
data about specific indicators, such as output and prices, as 
well as general statistical reports. It is not intended to 


represent a comprehensive listing of statistical sources about 
the economy, but rather to serve as a guide to sources of 


information about frequently cited indicators. Some of the 
general statistical reports referred to, however, such as the 
Canadian Statistical Review and the Bank of Canada Review, do 


provide comprehensive information, though in a more summary 
form than is contained in the primary source. 


Although data on employment and unemployment are included in 


the latter publications, the primary sources of information 
about the labour force have been included in Part 2 of this 


section. 


Part 2 Manpower 


This sub-section includes references relating to employment, 
unemployment and other labour market indicators, immigration, 
manpower projections and occupational employment patterns. 
Part. Industry Studies 

The reports listed in this sub-section contain statistical 


information about the characteristics and performance of 
specific industries. 


Part 4 Economic Conditions 


This part lists reports which review and analyze economic 
trends and/or provide forecasts of economic activity. 
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Canadian Statistical Review (Cat. No. 11-003) 


Frequency 


Publication date 


Source of information 


Published by 
Available from 


Cost 


Summary 


Monthiy., 


Two to three months following reference 
month or quarter. A weekly supplement 

contains data published between release 
dates. 


Statistics Canada surveys, Federal 
Government departments and agencies and 
other sources. 


CANSIM Division, Statistics Canada, 
Ottawa, KILLA OV 7. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


Annual subscription: $200.00. Single 


copy: |320.00. = Available in English 
(11-003E) and French (11-003F). 


Summarizes latest monthly or quarterly 
data from Statistics Canada publica- 
tions, and monthly or quarterly data for 
previous two years. Also features 
articles on economic conditions and 
special subjects. Sections are: 

(1) Selected Economic Indicators; 

(2) Population Statistics; (3) System of 
National Accounts; (4) Labour; (5) 
Prices; (6) Manufacturing; (7) Fuel, 
Power, lining; (8) Construction; 

(9) Food and Agriculture; (10) Domestic 
Trade; (11) External Trade; (12) Trans- 
portation; and (13) Finance; and (14) 
Selected Social Data. 
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System of National Accounts, National Income and Expenditure 
Accounts (Cat. No. 13-001) 


Frequency 


Publication date 


Source of information 


Published by 
Available from 


Cost 


Summary 


Quarterly. 


Four months following reference period. 
Preliminary data are available earlier 
in a free quarterly information 
bulletin. 


Data compiled by Statistics Canada. 


Gross National Product Division, 
Statistics Canada, Ottawa, K1lA OT6. 


Publication Sales and Services, 
Statistics Canada, Ottawa, K1lA OT6. 


Annual subscription: $60.00; Single 
Copy: S15. 00, Si Ssubserrptiron includes 
the advanced quarterly information 
bulletin and "Financial Flow Accounts: 
Preliminary data", quarterly. 
(Bilingual. ) 


Contains quarterly data for previous 
eight years, on national income, gross 
national product and gross national 
expenditure and their components, in 
Current dollars and in constant (1971) 
dollars;.G.N-E. amplicit™ price indexes: 
sources and disposition of personal 
income and gross savings; governments' 
revenue and expenditure and transactions 
of residents with non-residents. Also 
features analyses of recent trends and 
occasional short technical and analy- 
tical articles. 


Summary data on an annual basis for 15 
years are available in 13-201. Also 
included in this publication are 


industry and geographical distrubutions 
of the above as well as of gross 


domestic product. 
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STATISTICS CANADA 


System of National Accounts, Aggregate Productivity Measures 
(Cat. No. 14-201) 


Frequency Annual. 
Publication date About 18 months following end of 


reference year. 


Source of information Output data come from "Gross Domestic 
Product by Industry". Data on number of 
persons employed and number of man-hours 
worked are derived from various Statis- 
tics Canada Sources, including "Estimates 
of Employees", "The Labour Force", 
"Employment, Earnings and Hours", and 
"Manufacturing Industries of Canada". 
Compensation data (wages, salaries and 
Supplementary labour income) are provided 
by Statistics Canada's Labour Division. 


Industry coverage Statistics in this publication encompass 
only the commercial sector of the 
economy. Data present four industry 
groupings and their aggregations. The 
industry groupings are (1) Agriculture; 
(2) Manufacturing; (3) Other commercial 
goods-producing industries; and (4) 
Commercial service-producing industries. 
The aggregations presented are (5) All 
commercial industries; (6) Commercial 
goods-producing industries; (7) 
Commercial non-agricultural industries; 


and (8) Commercial non-agricultural 
goods-producing industries. 


Geographic coverage Canada-wide. Also includes summary 
comparisons of Canada and the U.S.A. 


Published by Input-Output Division, Statistics 
Canada, Ottawa. 


Available from Publications Sales and Services, 
Statistics Canada, Ottawa, KI1A OT6. 


Cost So Use ne CB Lingua 1) 


Summary Presents annual data on output per 
person, output per man-hour, compensa- 
tion per person and per man-hour, and 
PaAbOum-OSts= per unit “Of output for 
commercial industries in Canada. 
Includes historical data since 1946, 
and Canada-United States comparisons. 
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Inventories, Shipments and Orders in Manufacturing Industries 


(Cats No. 31-001) 


Frequency 


Publication date 


Source of information 


Industry coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Monthly. 
Three months following reference month. 


Based on a sample of about 10,000 
manufacturing establishments. 


Major manufacturing industry groupings 
(20) and selected individual industries. 


Data on shipments are presented by 
province and industry. Other data for 
Canada only. 


Manufacturing and Primary Industries 
Division Statistics Canada, Ottawa. 


Publication Sales and Services, 
Statistics Canada, Ottawa KIA OTO6. 


Annual subscription: $150.00; Single 
copy: $15.00 (Bilingual). 


Contains monthly data on value of 
shipments, orders and inventories in 
manufacturing industries, classified by 
industry grouping and by economic use 
classification (consumer goods 
industries export industries, etc ). 
Includes data for latest month and 
previous 24 months, seasonally adjusted 
and unadjusted. 
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System of National Accounts, Gross Domestic Product by Industry 


Frequency 


Publication date 


Source of information 


Industry coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Monthly. 


Two to three months following reference 
period. 


Survey of establishments. 


Data are presented for over 120 
industries and industry groupings. 


Canada-wide. 


Industry Product Division, Statistics 
Canada, Ottawa. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OTS. 


Annual subscription: $100.90; Single 
Copy 115 510.00.(BiLlingual’)., 


Provides constant dollar measures of the 
contribution of each industry to Gross 
pomestuc, Product. at factor cost. = Data 
include the indexes of real domestic 
product for each industry for the month 
of the current year and for the 12 
months of the preceding year, 
(seasonally adjusted and unadjusted), 
and the weight of each industry in the 
total index. Similar data are available 
forvwine years: since 197) jin 61-213. 

Also available in the latter publication 
are: current dollar values of gross 
output, intermediate inputs, value added 
and implicit price indexes for selected 
manufacturing industries. Provincial 
estimates of Gross Domestic Product for 
most goods producing industries are 
available for the years since 1926 in 
61-202. 
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STATISTICS CANADA 


Private and Public Investment in Canada: Intentions. 


Frequency Annual. 
Reference period Current year. 
Publication, date May of reference year. 


Source of information Questionnaire survey of approximately 
24 000 establishments and other spending 
agencies, completed towards end of 
previous year and in January and 
February of; cunrent wyvear-. 


Industry coverage Major sectors and selected industry 
groups, public’ and private sectors. 
Sub-industry detail for 20 major 
industry groups in the manufacturing 
sector are available in 61-214. 


Geographic coverage Classified by regions, provinces and for 
15 metropolitan areas. 


Published by Construction Division, Statistics 
Canada, Ottawa, KIA OTO. 


Available from Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OTO. 


Cost $25.00. (Bilingual) 


Summary Contains data on capital spending 
intentions for the current year, and 
actual data for the preceding two years. 
Estimates cover outlays for construction 
and for machinery and equipment by 
Canadian business institutions and 
governments, together with expenditures 
for housing. Non-capitalized repair 
expenditures on structures and machinery 
are shown separately. 
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Private and Public Investment in Canada: Revised Intentions 


Frequency 
Reference period 


Publication date 


Source of information 


Industry coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Annual. 
Current year. 
August, reference year. 


Questionnaire survey of approximately 

24 000 establishments and other spending 
agencies carried out in May, June and 
early July on. thes current  year.. 


Major sectors and selected industry 
groups, public and private sectors and 
20 major industry groups in the 
manufacturing sector. 


Classified by regions and province. 


Construction Division, Statistics 
Canada, Ottawa, KIA OTO. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


S20. (Bilingual) 


Sets out revised capital spending 
intentions for the current year, 
superseding estimates published earlier 


(May) in 61-205. Comparative figures of 
the original intentions and preliminary 
actual expenditures for the previous 


year are also given. (See also 61-205.) 
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Corporation Financial Statistics (Cat. No. 61-207) 


Frequency Annual. 


Publication date Approximately two years following 
reference year. 


Source of information Derived mainly from corporation income 
tax returns. Data on magor financial 
items are based on information for 
nearly 350,000 ‘corporations. (Other 
data based on corporations with assets 
of $5 million or more and a sample of 
corporations with assets less than 
Satan ne due We) eye 


Industry coverage 182 industry groups, most of which 
correspond to specific standard 
industrial classifications. Some 
classes, however, are aggregated 
together. 

Geographic coverage Canada-wide. 

Published by Business Finance Division, Statistics 


Canada, Ottawa. 


Available from Publication Sales and Services, 
Statistics Canada, Ottawa, K1A OT6. 


Cost $50.00. (Bilingual) 


Summary Contains data on assets, equity, sales 
and pre-tax profit of Canadian corpora- 
tions in 182 industries. Also includes 
detailed balance sheet and income and 
retained earnings statistics for each 
industry, including salaries and wages 
component of cost. 


Data are for the reference year and the 
preceding year. Partial and incomplete 
data on the assets, equity, sales and 
pre-tax profits only, are available ina 
free preliminary publication (61-207), 
18 months after each reference year. 
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The Consumer Price Index (Cat. No. 62-001) 


Frequency 


Publication date 


Source of information 


Geographic Coverage 


Published by 


Available from 


Cost 


Summary 


Monthly. 


Second week of the month following 
reference period. 


The Consumer Price Index is compiled 
mostly from price observations in retail 
and other outlets by Statistics Canada's 
price collectors. Prices of approxima- 
tely 600 commodities are surveyed and 
the average number of prices collected 
monthly is over 130 OOO. 


Urban centres with 30 000 or more 
inhabitants (currently 64). Indexes are 
published for Canada and for 15 major 
urban centres (also called regional 
Crees js 


Prices Division, Statistics Canada, 
Ottawa, KIA OT6. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT®6. 


Annual subscription: $80.00?) Single 
Copier oO. (Bilingual) 


Provides consumer price indexes for 
Canada and.15 regional cities, and a 
descriptive summary of retail price 
movements and the factors underlying 
them. Contains the following tabular 
information: lastest price index 


movements for the 7 major components; 
price and index changes on 1 and 12- 
month bases for an extensive number of 
components and groups; historical 
monthly information (from 1967); 
seasonally adjusted month-to-month 
changes; and price indexes re-classified 
according to categories of goods and 
services. 


Additional monthly and annual data are 
contained in 62-010. 
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Consumer Prices and Price Indexes (Cat. No. 62-010) 


Frequency 


Publication date 


Source of information 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Quarterly. 


Approximately two months following 
reference quarter. 


See 62-001. 


Monthly consumer price indexes are shown 
for VL SV ecrtles. 1) Tis reporemaEse 
provides data on comparative average 
retail. prices in 26 cities, based -.on 
surveys conducted in January, April, 


June and October. 


Prices Division, Statistics Canada, 
Ottawa, “KPA, OT6. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


Arinual subscription: °So07007 "single 
Copy 2,0 S15. OO“ (BrTlingual): 


Part’ 1, of- this sreport. presents a 
synopsis of current consumer price index 
movements for each of the three months 
in the reference quarter, at both the 
urban Canada and the regional cities' 
level. “Parts, 11. -and 1 it sorevidera 
detailed historical summary of monthly 
consumer price index movements in recent 
years, (including disaggregated informa- 
tion), for urban Canada and regional 
cities. Part IV presents the most 
recent data with regard to average city 
retail prices and inter-—city indexes of 
retail price differentials. Appendices 
serve as sources of reference for the 
statistical data presented in preceding 
sections. 


Also includes tables showing (1) C.P.I. 


movements in selected industrial 
countries and (2) international retail 
price comparisons. 
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Industry Price Indexes (Cat. No. 62-011) 


Frequency Monthly. 


Publication date Two months following reference period. 


Source of information Statistics Canada surveys. 


Industry coverage Industry selling price indexes are given 
| for approximately 110 industries in 20 
major manufacturing groups and within 
those industries, for approximately 700 
commodity price indexes. 


Geographic coverage Canada-wide, except for the Electric 
Power Indexes which are shown by region 
and province. 


Published by Prices Division, Statistics Canada, 
Ottawa, KALA OTS. 


Available from Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


Cost AnnUaLesibsertpt on: solo .00+ “Single 
copys. oL>.00:..) (Bidingual) 

Summary Provides data on movements in the prices 
of gross shipments of manufacturing 
industries. Industry selling price 


indexes are published for approximately 
110 industries within manufacturing. 

Also published are approximately 700 
commodity price indexes for the products 
of these industries. The report also 
includes purchase price indexes of 
selected industrial materials; Electric 
power selling price indexes; and selected 
raw materials price indexes. Indexes are 
shown monthly for more than four years; 
Historical data (from 1956 in some cases) 
are published in one issue each year. 
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Retail Trade (Cat. No. 


Frequency 
Publication date 
Source of information 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Ob ie 


63-005) 


Monthly. 
Three months following reference month. 
Sample survey of retail locations. 


Data are presented by province and for 
selected metropolitan areas. 


Merchandising and Services Division, 
Statistics Canada, Ottawa, KIA OV4. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA» OTO. 


Annual subscription: $140.00; Single 
copy: $14.00. (Bilingual) 


Contains data on dollar volume of retail 
sales. Data are shown separately for 
chain and independent stores and for 

28 types of business and are classified 
by province and selected metropolitan 
area. Includes seasonally adjusted 
figures for most recent month and 
previous 12 months. Historical data 
(1972-79) are available in 63-538 
(Occasional). 
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New Motor Vehicle Sales (Cat. No. 63-007) 


Frequency 


Publication date 


Source of information 


Geographic coverage 


Published by 
Available from 
Cost 


Summary 


Monthly. 
Two months following reference month. 


Survey of Canadian auto manufacturers 


and importers of vehicles manufactured 
elsewhere. 


Data are presented by province. 


Merchandising and Services Division, 
Statistics Canada, Ottawa, KIA OV4. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OTO6. 


Annual subscription: $80.90; Single 
copy: $8.00. (Bilingual) 


Contains data on monthly sales of new 
motor vehicles, by type of vehicle and 
country of origin (Canada and U.S. or 
imported). Includes information on 
mumber of units, total, dollar value 

and average prices and market shares for 
each main type of motor vehicle. Data 
are classified by province. Includes 
monthly data for the current and 
preceding two years. 
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Building Permits (Cat. 


Frequency 


Publication date 


Source of information 
ad pcan el St diel p ed cient 


=) 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


SR CAS LG his 


No. 64-001) 


Monthly. 
Three months following reference month. 


Statistics Canada Survey of 
municipalities. 


Data are presented by province, county, 


metropolitan areas, economic regional, 
urbane ors Suralycentres:. 


and 


Construction Division, Statistics Canada, 


Ottawa, KIA OZ6. 


Publication Sales and Services, 


Statistics Canada, Ottawa, KIA OT6. 
Annual; subscription: $200.00; Single 
Gopys 6520).002)) (aa Langues) 


Presents statistics on volume and value of 
building permits issued during the month 
(and cumulative figures for the current 
year), for each municipality reporting in 
the survey. Totals are provided for 
provinces, metropolitan areas, economic 
regions, counties and for Canada as a 
whole. Municipalities are listed 
individually, showing building permits 
according to residential, non-residential 
(industrial, commercial, institutional and 
government) classifications. Includes 
some seasonally-adjusted and constant 
dollar data, and data for preceding four 
to five years. (Annual summaries are 
contained in 64-203.) 
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Housing Starts and Completions (Cat. No. 64-002) 


Frequency 


Publication date 


Source of information 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Monthly. 


Two months following reference month. 


Surveys carried out by Central Mortgage 
and Housing Corporation. 


Classified by province, metropolitan 


area and urban centres of 10 OOO 
population and over. 


Construction Division, Statistics Canada, 
Ottawa, KIA OZ6. 


Publications Distribution, Statistics 
Canada, Ottawa, KIA OT6. 


Annual subscription: $150.00; Single 
CODVee nh O00. arc Bao nga Lo) 


Contains data on housing starts, comple- 
tions and units under construction, in 
centres of 10 000 population and over as 
defined in the 1976 census. The reports 
for March, June, September and December 
also contain statistics for areas with 
smaller populations. Data are classi- 
fied by province, metropolitan and urban 
area, and by type of dwelling. 
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Summary of Canadian International Trade (Cat. No. 65-001) 


Frequency 


Publication date 


Source of information 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Monthly. 
Two months following reference month. 


Tabulated from copies of administrative 


documents collected by Revenue Canada, 
Customs, at its ports across Canada. 


Classification of imports and exports 
by country, imports by province of 
clearance, exports. by province’ or 
lading. 


External Trade Division, Statistics 
Canada, Ottawa, K1A OZ9. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


Annual “subscription? (5150.00; 7Ssingte 
Copy: Sls 7O00 tna (Bieehaguan) 


Provides price and volume indexes of 
imports and exports, data on value of 
imports and exports by principal trading 
area, .country, type of commodity and 
province of clearance or lading. 
Includes data for most recent and 
previous month, cumulative totals for 
year, and comparisons with previous two 
years. Some principal data are 
seasonally-adjusted. 


(Further details are in related 
publications: 65-003, 65-004, 65-006, 
65-007 (monthly data), and 65-202, 65- 
203, 65-207 (annual data)). 
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STATISTICS CANADA 


System of National Accounts 
Quarterly Estimates of the Canadian Balance of International 
Payments (Cat. No. 67-001) 


Frequency Quarterly. 
Publication date Three months following end of reference 
quarter. 


Source of information Various. 


Geographic coverage Includes data on balance of payments 
Wiehmeie Uo. gn Che Usk.) wlapan, other 
OECD, and EEC. 


Published by Balance of Payments Division, Statistics 
Canada, Ottawa, KIA OZ&. 


Available from Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


Cost Annual subscription: $100.00; Single 
Copy.) to20..00< (Bil langua'l) 


Summary Contains data on current and capital 
transactions between Canada and other 
countries, and other financial statis- 
tics such as: Canada’s Official 
International Monetary Assets, Export 


Credits financed by the Government of 
Canada, and foreign exchange rates. 
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BANK OF CANADA 
Bank of Canada Review 


PErequency 
Publication date 


Reference period 


Source of information 


Published by 


Cost 


Summary 


= 2d Ou 


Monthly. 
Within 1 week of reference month. 


Most recent weeks, month, or quarter, 
plus previous years. 


Bank of Canada, Government Departments 
and agencies Statistics Canada, and 
foreign institutions. 


Bank of Canada, Ottawa, KI1A OG9., 


Subscription: $10 per annum; $25 for 
three years single scopy cars our 
(Bilingual) 


Contains data on major financial and 
economic indicators, Government of 
Canada fiscal position, banking 
statistics, capital markets and interest 
rates, financial institutions other than 
banks, and external trade and inter- 
national statistics. Also contains 
section on general economic statistics, 
including labour force, prices and 
costs. In most cases, presents weekly, 
monthly or quarterly data for previous 
three to four years and annual data for 
past 10 years. Also includes monthly 
articles relating to economic 
developments and trends. 
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BUREAU DE LA STATISTIQUE DU QUEBEC 


Le Québec Statistique 


Frequency 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Annual. 


Approximately one year following end of 
reference year. 


Provincial departments, Statistics 
Canada, other federal departments and 
agencies, commercial and other 


InsticutciLlons:. 


Economic and Financial sections include: 


Agriculture, Forestry, Fishing, Mines, 
BNeLrGy ,wMandraccunring, «Construction, 
Trade, Tourism, Transportation, Communi- 


cations, foreign trade, commercial 
finance, public finance and Quebec 
National Accounts. The manufacturing 
and some other sectors are further 
disaggregated, as also is a section on 
Labour. 


Some labour and construction data are 
classified by occupations. 


Many series are classified by region, 
urban centres or cities; also includes 
interprovincial and Quebec-Canada 
comparisons. 

Bureau de la Statistique du Québec, 
117, rue Saint- André, Québec, Québec, 
GIK 33Y:3.. 


L'editeur officiel du Québec, Place Ste- 
Foy, Québec, G1V 2L1. 


$19.95 (French). 
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BUREAU DE LA STATISIQUE DU QUEBEC 


Le Québec Statistique 


Summary 


The publication provides tabular 
material and commentaries on social, 
economic, industrial and financial 
activities in Quebec, The material is 
presented in 24 chapters including 
sections on population, labour force, 
earnings, and on the industries shown 
under ‘industrial coverage' above. 
Interprovincial and Quebec-Canada com- 
parisons are frequently given. Sub- 
provincial aggregates, as noted above 
under 'geographical coverage' are also 
given where available. Data are for the 
MOS WFeCenuyeawms. 
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BUREAU DE LA STATISTIQUE DU QUEBEC 


Statistiques 

Frequency Ouartcently. 

Publication date Approximately one month after reference 
quarter. 

Industry coverage Presents general economic statistics for 
major industry groups. Data on employ- 
ment and earnings are presented in more 
detail. 


Occupational coverage Employment data are presented by 


occupation. 

Geographic coverage Quebec. 

Published by Bureau de la Statistique du Quebec, 

117, rue Saint- André, Québec (Québec), 

Gikwsys. 

Available from L'Editeur officiel du Québec, 1283, 
boul. Gharest ouest, Québec (Québec), 
GINS 2C9., 

Cost Annual subscription: $25.00; Single 


CODY Sie Orie Ol 


Summary This report provides statistical 
information about Quebec under 13 
headings: population, employment, 
remuneration, revenues from transfers, 
output, construction, energy and fuel, 
prices, domestic trade, economic 
accounts of revenues and expenses, 
external trade, finance, and some 
indicators for Canadian economic 


regions. 
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ONTARIO MINISTRY OF TREASURY, ECONOMICS AND INTERGOVERNMENTAL 


AFFAIRS 


Ontario Statistics 
Frequency 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Biennial. 
Autumn (even numbered years). 


Principal sources are Statistics Canada, 


federal departments and agencies, 
provincial ministries, banks, industrial 
corporations, and non-governmental 


regulatory agencies. 


Economic Series Section includes 


chapters on Trade, Agriculture, Fishing, 
Forestry and Mining, Energy, Manufactur- 
ing, “Construction. and Transportation as 


well as data on employment and earnings 
by industry. 


Includes data on employment by 
occupational category. 


Ontario-wide includes some 
Ontario-Canada and interprovincial 
comparisons of data. 


Sectoral and Regional Policy Branch, 
Statistics Sections, Ministry of 
Treasury and Economics. Government of 
Ontario, Queens Park Toronto, M7ASIVA. 


Ontario Government Bookstore, 880 Bay 
Street, Toronto, M/A INS. 


SH Beye 818. 
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ONTARIO MINISTRY OF TREASURY, ECONOMICS AND INTERGOVERNMENTAL 


AFFAIRS 


Ontario Statistics 


Summary 


This publication provides statistical 
reference material on social, economic 
and ecenNancilade- activity, invOntarlo. — The 
material is presented in 33 sections 
with four headings each: (1) Land; 

(2) People; (3) Economy; and 

(4) Government. Data are presented in 
many cases back to 1970, and include 
interprovincial and Ontario/Canada 
comparisons. 
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P.E.1. DEPARTMENT OF FINANCE AND TOURISM 


Statistical Review 
Prequency 


Publication date 


Source of information 


Published by 


Cost 


Summary 


Annual. 
Three months following reference year. 


Statistics Canada and provincial 
government departments, institutions and 
agencies. 


Department of Finance and Tourism, 


Economics, Statistics and Fiscal 
Analysis Branch, Charlottetown, P.E.I. 


Free. 


Contains statistical information on 
selected key economic and social 
variables in P.E.I. Areas covered are 
(Ll) 2 Population, \Vitalustatrstics, wang 
Labour Force; (2) General Economic 
Indicators; and (3) Sectoral 
Development. The latter category 
includes industry statistics, social 
statistics, economic statistics, and 
statistics relating to federal, 
provincial and local governments in 
Die Wrenn. 
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STATISTICS CANADA 


The Labour Force (Cat. 


Frequency 
Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


ma PAPO 


Monthly. 
Month following reference period. 


Based on a sample survey of households. 
Interviews are carried out in about 

56 000 representative households across 
Che .counery. 


(KijeAgriculrune:=.(2)i Forestry: *(3.) 
Fishing and Trapping; (4) Mines, 
Quarries and Oil Wells; (5) Manufactur- 
ing; (6) Construction; (7) Transporta- 
tion and Communications; (8) Utilities; 
(9) Trade; (10) Finance, Insurance and 
Real Estate; (11) Community, Business 
and Personal Services; (12) Public 
Administration. 


(1) Managerial, administrative; (2) 
Natural Sciences; (3) Social Sciences; 
(4) Religion; (5) Teaching; (6) Medicine 
and health; (7) Artistic and recrea- 
tional; (8) Clerical; (9) Sales; C1.0)) 
Service; (11) Agriculture: (12) Fishing, 
hunting and trapping; (13) Forestry and 
logging; (14) Mining and quarrying; (15) 
Processing; (16) Machining; (17) Product 
fabricating, assembling and repairing; 
(18) Construction trades; (19) Transport 
equipment operation; (20) Materials 
handlangs (22) sOther crafts and 


equipment operating; (22) Unclassified. 


Data are presented for Canada and, in 


somewhat less detail, by province. The 
report also contains some estimates by 
metropolitan area and by economic region 


within provinces. 


Labour Force Survey Group, Statistics 
Canada, Ottawa, KIA OT6. 
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STATISTICS CANADA 


The Labour Force (Cat. 


Available from 


Cost 


Summary 


Sa) Bis ile te 


No. 71-001) 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


Annual Subscription: $200.00; Single 
copy: : 6205 OON (Ba bi noua. 


Presents latest monthly data on the 
labour force, employment and unemploy- 
ment, by age, sex, province, industry 
and occupation. For some principal 
Statistics, information is: Given for the 
latest six months and for a year ago. 
Also includes data on families with at 
least one unemployed person, information 
about persons not in the labour force 
and some sub-provincial data. 
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STATISTICS CANADA 


Historical Labour Force Statistics: Actual Data, Seasonal 
Factors, Seasonally Adjusted Data (Cat. No. 71-201) 


Frequency Annual. 
Publication date One month following end of reference 
year. 


Source of information Monthly Labour Force Survey. 
(See 71-001.) 


Industry coverage (1) Agriculture: (2) Other primary 
industries; (3) Manufacturing; 
(4) Construction; (5) Transportation, 
Communication and other Utilities; 
(6) Trade; (7) Finance, Insurance and 
Real Estate; (8) Community, Business 
and Personal Services; (9) Public 


Administration. 
Occupational coverage Major occupational groups: Managerial, 
Professional etc.; Clerical; Sales; 


Service; Primary occupations; Processing 
Construction; Transportation; Materials 


Handling. 
Geographic coverage Canada and each province. 
Published by Labour Force Survey Division, Statistics 


Canada, Ottawa, KI1A OTS. 


Available from Publication Sales and Services, 
Statistics Canada, Ottawa, K1A OT6. 


Cost 55.05.00. (Bai binguaL.*) 


Summary Presents a selection of historical 


labour force statistics and related 
seasonal adjustment information, 
including: working age population, 
labour force, employment, unemployment, 
by age, sex and industrial and occupa- 
tional groups. Data include monthly 
unadjusted and adjusted estimates up to 
the end of most recent year, annual 
averages for each series and seasonal 
factors. For most series data are 
provided from 1966. 
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STATISTICS CANADA 


Unemployment Insurance 


Frequency 


Publication date 


Source of information 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


aa oe 


Statistics (Cat. No. 73-001) 


Monthly. 


Approximately one month following 
reference period. 


Compiled from material supplied by the 
Canada Employment and Immigration 
Commission. 


Canada, provinces and census divisions. 


Labour Division, Statistics Canada, 
Ottawa, KLAOT6. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


Annual’ subscription: , s120.007- single 
CODY, tt 20 Oe elena.) 


Contains data on unemployment insurance 
claimants and beneficiaries and benefit 
payments by province and month. Informa- 
tion includes number of beneficiaries by 
weeks of insurable employment, weekly 
insurable earnings, age and sex; duration 
of benefit; average weekly payment; and 
disgualifications and disentitlements. 
Benefit payments and beneficiaries are 
also shown by type of benefit: regular, 
sickness, maternity, retirement, fishing, 
training and work-sharing. 
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Federal Government Employment (Cat. No. 72-004) 


Frequency 


Reference period 


Source of information 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Quarterly. 


Approximately four months following end 
of reference period. 


Personnel Applications Centre, Department 
Of sSupply-and; Services; Federal 
Government departments and agencies. 


(1) Executive, scientific and 
professional; (2) Administative and 
foreign service; (3) Technical; 

(4) Administrative support; 

(5) Operational; (6) Other. 


Canada and by Provinces. 


Public Finance Division, Statistics 
Canada, Ottawa, KIlA OT6. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


Annual subscription: $80.00; Single 
Copy 7 520.00. (Bilingual. ) 


Presents statistical analyses, by 
metropolitan area, occupational category 
and department, on the number of 
employees and payroll of the general 


government portion of the federal 
government statistical universe. 


Presents the number of employees and 
regular payroll for the Federal 
Government and separately for Federal 


Government enterprises, for tne reference 
quarter, by province, function and 


occupational category; overtime and 


retroactive payments. Provides summary 
annual data for the five most recent 


fiscal years. 
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Provincial and Territorial Government Employment 


Frequency 


Publication date 


Source of information 


Industrial coverage 


Occupational coverage 


Geographic coverage 


Published by 
Available from 
Cost 


Summary 


Quarterly. 


Approximately four months following end 
of reference period. 


Mainly from monthly reports produced by 
provincial governments and agencies. 


Employment in provincial government 
enterprises is classified by major 
industry group. 


Classified by wage-earners and salary- 
earners. 


Canada and by Provinces. 


Public Finance Division, Statistics 
Canada, Ottawa, KI1A OT6. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OTO. 


Annual subscription: $60.00; Single 
copy: S15 .00.) a(BiLinguat..) 


Provides a summary of number of employees 
and gross payrolls in provincial general 


government services and provincial 
government enterprises. The data are 
presented on a monthly basis with 


quarterly totals. 


09/86 


STATISTICS CANADA 


=i 2005 = 


Local Government Employment (Cat. No. 72-009) 


Frequency 


Publication date 


Source of information 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Quarterly. 


Approximately four months following end 
of reference period. 


Monthly survey of all urban municipali- 
ties with populations over 10,000 and a 
sample survey, conducted annually, of 
urban municipalities with populations 
less then 10,000 and of rural 
municipalities. 


Naas 


Data are classified by province, 
metropolitan area, major urban area. 


Public Finance Division, Statistics 
Canada, Ottawa, KIA OT6. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


Annual Subscription: $40.00; Single 
CODY te lO<00., . tba Lingual.) 


Provides information on employment and 
payroll ‘statistics for the general 
services of local governments. General 
services include (a) departmental 
services such as police, fire, public 
works, Sanitation, administration, 
health, waterworks, and (b) special 
activities such as libraries, arenas, 
exhibitions, golf courses. The data are 
presented on a monthly basis. 
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STATISTICS CANADA 


Hospital Annual Statistics. 


Frequency 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


mp APR ET) 


Annual. 


Approximately two years following 
reference period. 


Survey of approximately 1 250 general and 
allied special hospitals, collected by 
provincial plan authorities. 


Public, proprietary and federal 
hospitals. 


Nursing staff, diagnostic and therapeutic 
personnel, educational programs, 
administative and support staff. 


Data are shown for Canada and each 
province. 


Health Division, Statistics Canada, 


Ottawa, KIA OTG. 


Publication Sales and Services, 
Statistics Canada, Ottawa, KIA OT6. 


S100. 00). (Bidingua ls). 


Includes data on number of full-time and 
part-time hospital personnel and paid 
hours by province and by type of 
hospital, and number of nurses (full-time 
and part-time) classified by speciality 
and type and size of hospital. Also 
contains data relating to other aspects 
of hospital operations. 
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EMPLOYMENT AND IMMIGRATION CANADA 


Job Futures - An Occupational Outlook to 1992 


MPeequency 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Occasional. 


April 1986. 


Statistics Canada, Employment and 
Immigration Canada Data. 


Nave, 


174 areas of occupations from the 
Canadian classifi iction and dictionnary. of 
occupations. 


Canada-wide. 


Employment and Immigration Canada, 
Ottawa, Ontario, KIA OJ9. 


rree,. 


Provides a comprehensive view of present 
and future labour market condition in two 
parts. First part Graduates, by Major 
Field of Study, to Occupation - lists the 
major occupations in which full-time 
graduates of 23 university and 18 
community college fields of study were 
employed two years after graduating part 
two - Occupation Outlooks - is organized 
by occupation sequentially by CCDO code 
and covers 174 areas. For each area, the 
number of jobs existing in 1985, the 
number of jobs projected for 1992 the 
attrition rate, and the demand are 

given. 
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EMPLOYMENT AND IMMIGRATION CANADA 


Immigration Statistics 


Frequency Annual. 
Reference period Calendar year. 
Publication date 2 Years following reference period. 


Source of information Data compiled by Immigration Statistics 
Division, Department of Employment and 
Immigration. 


Published by Employment and Immigration Canada, 
Ottawa, Ontario, KI1A OJ9. 


Cost Free. 


Summary Contains annual data on immigration by 
country of last permanent residence; by 
country .of birth wand ‘country of) citizen— 
ship; by age, sex and marital status; by 
destination and by (intended) occupation, 
together with cross-classifications. 

Also includes some summary historical 
data, and some year-end statistics on the 
number of employment authorizations and 
student authorizations issued. 
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EMPLOYMENT AND IMMIGRATION CANADA 


Immigration - Quarterly Statistics 


Frequency 


Publication date 


Source of information 


Published by 


Cost 


Summary 


Quarterly. 


End of Quarter following reference 
period. 


Data compiled by Immigration Statistics 
Division, Employment and Immigration 
Canada. 


Employment and Immigration Canada, 
Ottawa, Ontario, KIA OJ9. 


Free. 


Contains quarterly data on immigration by 
country of last permanent residence; by 
landing class, by province of intended 
destination, and by labour force 
participation. Also included is data on 
employment authorizations and visitors 
visas. 
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EMPLOYMENT AND IMMIGRATION CANADA 


Economic Review - British Columbia/Yukon Region 


Frequency 


Publication date 


Source of information 


Industry coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Monthly. 
Month following reference period. 


Statistics Canada and Canada Employment 
Centre Data. 


Cover the major industries in B.C. 
(approximately 8). 


Reviews labour market developments in 
B.Cu/-vukon: 


Regional Economic Services Branch, Canada 


Employment and Immigration Commission, 
BC .o/Yukon. Region, P.O. Box 114457, 
Vancouver, B.C. Vo. 2PG. 


Free; 
Reviews labour market developments in the 
B.C./Yukon region, including trends by 


industry and listings of occupations in 
demand. 
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PUBLIC SERVICE COMMISSION OF CANADA 


Annual Report 


Frequency 


Publication date 


Source of information 


Published by 


Cost 


Summary 


Annual. 


Approximately four months following 
reference period. 


Data compiled by Public Service 
Commission. 


Public Service Commission of Canada, 


L'Esplanade Laurier Bldg., 300 Laurier 
Avenue West, Ottawa, Ontario, K1lA OM7. 


Free. 


Reviews developments in the federal 
public service during the past year and 
contains extensive statistical data on 
public service employment. Tables 
include data on number of employees, by 
category, department, language and sex; 
appointments to the public service; 


separations and reasons for separation; 
and managerial, professional and language 


brain png. 
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NEW BRUNSWICK DEPARTMENT OF LABOUR 


New Brunswick Labour Force Report 


Frequency 


Publication date 


Source of information 


Industry coverage 


Geographic coverage 


Published by 


Cost 


Summary 


Monthly. 

One month following reference period. 
Statistics Canada data. 

Employment by major industry group. 


Unemployment rates and participation 
rates are shown for 5 tri-county regions 
within the province. 


N.B.. Department-oO£f Labour, —.0.. Box 6000; 
Fredericton,  N.B.4ESB 5H 


$6.00 per year. 


Contains data on labour force in New 
Brunswick, unemployment and employment 
rates, participation rates, and 
employment population ratios by several 
variables including age, sex, tenure of 
employment, industry and occupation among 
other things. 
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TECHNICAL SERVICE COUNCIL 


The Job Market for Professionals 


Frequency 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Available from 


Summary 


Quarterly. 
Two weeks following reference period. 
Survey of 1,700 employers. 


Manufacturing, mining, construction, 
consulting and service industries. 


Executives, accountants, engineers and 
Other professionals, scientists, data 


processing staff, and technologists. 


All provinces. 


Technical Service Council, 1 St-Clair 
Avenue Bast, LOth Floor, Toronto, 

M4\] 2H8. Note: Four times a year the 
Technical Service Council publishes a 
news release on the job market for 
professionals. The reports on which 
these are based are not available to the 
PUDDLE. 


Provides information on job vacancies for 
executives, accountants, engineers and 
Other professionals, by industry and 
region. Also contains information on job 
Opportunities for university graduating 
classes. 
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STATISTICS CANADA 


Industry Reports 


Statistics Canada publishes a large number of statistical 
reports which contain data on the number of employees, paid 
hours, and total wages and salaries relating to the following 
industries: 


iy Primary 

2) Manufacturing 

Sy. CONnSstruction 

Aye Transportation, communications, ~and Utilities 


Consult the Statistics Canada Catalogue for additional 
information (summary and price). The following is a listing of 
regularly published reports which contain labour data. They are 
available from: 


Publications Sales and Services 


Statistics Canada 
Ottawa, Ontario 
KLA OT6:. 
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24-201 Fisheries Statistics of Canada = Canada, Summany 

24-205 Fisheries Statistics - Nova Scotia 

24-206 Fisheries Statistics - Quebec 

24-207 Fisheries Statistics - Ontario, Manitoba, 
Saskatchewan, Alberta and Northwest Territories 

24-208 Fisheries Statistics - British Columbia and Yukon 

FORESTRY 

25-20.) “Logging inaduserny 

25-202 Canadian Forestry Statistics 

MINING 

26-201 General Review of the Mineral Industries: Mines, 

Quarries, and Oil Wells 

26-204 Mineral Industries: Principal Statistics 

26-205 Asbestos Mines 

26-206 Coal Mines 

26-207 Contract Drilling for Petroleum © Other Contract Drilling 

26-208 Feldspar and Quartz Mines 

26-209 Gold Quartz and Copper-Gold-Silver Mines 

26-210 Iron Mines 

26-211 Nickel-Copper Mines 

26-212 Peat Industry 

26-213 The Crude Petroleum and Natural Gas Industry 

26-214 Salt Mines 

26-215 Sand and Gravel Pits 

26-216 Silver-Cobalt Mines and Silver-Lead-Zinc Mines 

26-217 Stone Quarries 

26-218 Soapstone and Talc Mines 

26-219 Miscellaneous Metal Mines 

26-220 Miscellaneous Non-metal Mines 

26-221 Gypsum Mines 

26-222 Potash Iines 


= 24050 = 


PRIMARY INDUSTRIES 


Annual Reports 
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MANUFACTURING 


Biennial Reports 


Catalogue Number 


31-401 


31-402 


FOOD, 


32-202 
S2-—203 
32=205 
32-206 
BZ 207 
32-208 
32209 
g2-2.13 
32-214 
S226 
32=218 
32-221 
Peer aes 
B2—223 
32s 
Bie 2 
32-227 
32=229 


Domestic and Foreign Control of Manufacturing, 
and Logging Establishments in Canada 


Industrial Organization and Concentration in 


Manufacturing, Mining and Logging Industries. 


Annual Reports - Individual Industries 


BEVERAGE AND TOBACCO 


Biscuit Manufacturers 

Bakeries 

Breweries 

Distilleries 

Wineries 

Soft Drink Manufacturers 

Dairy Products Industry 

Confectionery Manufacturers 

Feed Industry 

Fish Products Industry 

Fruit & Vegetable Processing Industries 
Slaughtering & Meat Processors 

Cane & Beet Sugar Processors 

Vegetable Oil Mills 

Miscellaneous Food Processors 

Tobacco Products Industries 

Poultry Processors 

Flour & Breakfast Cereal Products Industry 


LEATHER AND RUBBER PRODUCTS 


Seu 
SIS MPA OR 
35-205 
33-206 


Leather Tanneries 

Shoe Factories 

Miscellaneous Leather Products Manufacturers 
Rubber Products Industries 


Mining 
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TEXTILES AND APPAREL 


34-202 
34-203 
34-205 
34-208 
34-209 
34-210 
34-212 
34-213 
34-215 
34-216 
34-217 
34-218 
34-219 
34-221 
34-222 


WOOD & 


35-204 


35-205 
35-206 
35=206 
35=209 
S520 
35— 251 
S5=212 
S5<215 
35-214 


Canvas Products & Cotton & Jute Bags Industries 
Cordage & Twine Industry 

Cotton YarneGcc loth lis 

Man-made Fibre Yarn & Cloth Mills 

Wool Yarn & Cloth Mills 

Miscellaneous Textile Industries 
Foundation Garment Industry 

Fur Goods Industry 

Knitting Milis 

Men's Clothing Industries 

Women's & Children's Clothing industries 
Miscellaneous Clothing Industries 

Felt & Fibre Processing Mills 

Carpet, Mat & Rug Industries 

Automobile Fabric Accessories Industry 


FURNITURE PRODUCTS 


Sawmill, Planing Mills and Shingle Mill products 
Industries 

Sash, Door & Other Millwork Industries 

Veneer & Plywood Industries 

Miscellaneous Wood Industries 

Wooden Box Factories 

Coffin & Casket Industry 

Household Furniture Manufacturers 

Office Furniture Manufacturers 

Miscellaneous Furniture & Fixtures Manufacturers 
Electric Lamp & Shade Manufacturers 


PAPER PRODUCTS AND PRINTING 


36=205 
36-204 
36=205 
36-206 
36-207 
20-213 
36-214 


PRIMARY 


41-203 
41-204 
41-207 
41-208 
41-214 


Printing, Publishing & Allied Industries 
Pulp & Paper Mills 

Asphalt Roofing Manufacturers 
Miscellaneous Paper Converters 

Paper & Plastic Bag Manufacturers 
Corrugated Box Manufacturers 

Folding Carton & Set-up Box Manufacturers 


METALS (MANUFACTURED) AND FABRICATED METAL PRODUCTS 


Iron & Steel Mills 

Aluminum Rolling, Casting & Extruding 
Fabricated Structural Metal Industry 
Hardware, Tool & Cutlery Industries 
Smelting & Refining 


ao oY NOY Mare 


PRIMARY METALS (MANUFACTURED) AND FABRICATED METAL PRODUCTS 


(Cont'd) 


41-215 
41-216 
at 2 20 
41-221 
41-223 
41-224 
Al=—225 
41-226 
AV=227 
41-228 


Metal Rolling, Casting & Extruding 

Wire & Wire Products Industries 

Steel Pipe & Tube Mills 

Ornamental & Architectural Metal Products Industry 
Boiler & Plate Works 

Copper & Copper Alloy Rolling, Casting & Extruding 
Heating Equipment Industry 

Iron Foundries 

Metal Stamping, Pressing & Coating Industry 
Miscellaneous Metal Fabricating Industries 


MACHINERY & TRANSPORTATION EQUIPMENT 


42-202 
42-203 
42-205 
42-206 
42-207 
42-209 
42-210 
22211 
42-212 
42-214 
42-215 


42-216 
42-217 


Agricultural Implement Industry 

Aircraft & Aircraft Parts Manufacturers 

Boatbuilding & Repair 

Shipbuilding & Repair 

Machine Shop Industry 

Motor Vehicle Manufacturers 

Motor Vehicle Parts & Accessories Manufacturers 

Railroad Rolling Stock. Industry 

Miscellaneous Vehicle Manufacturers 

Other Machinery & Equipment Industries 

Commercial Refrigeration & Air Conditioning 
Equipment Manufacturers 

Office, Store, and Business Machine Industries 

Truck Body & Trailer Manufacturers 


ELECTRICAL EQUIPMENT 


43-203 
43-204 
43-205 
43-206 
43-207 
43-208 
43-209 
43-210 
A Ob al 


Manufacturers of Small Electrical Appliances 
Manufacturers of Major Appliances 

Manufacturers of Household Radio & Television Receivers 
Communications and other Electronic Equipment Industries 
Electrical Industrial Equipment Industries 

Battery Manufacturers 

Communications and Energy Wire and Cable Industry 
Manufacturers of Miscellaneous Electrical Products 
Manufacturers of Lighting Fixtures 


09/86 


- 2405 


NON-METALLIC MINERAL PRODUCTS 


44-202 
44-204 
44-205 
44-207 
44-209 
44-210 
44-211 
44-213 
44-214 
44-215 
44-216 


Abrasives Manufacturers 

Cement Manufacturers 

Concrete Products Manufacturers 

Glass & Glass Products Industries 

Lime Manufacturers 

Miscellaneous Non-metallic Mineral Products Industries 
Ready-mix Concrete Manufacturers 

Stone Products Manufacturers 

Refractories Manufacturers 

Clay Products Manufacturers (from domestic clays) 
Clay Products Manufacturers (from imported clays) 


PETROLEUM AND COAL PRODUCTS 


45-205 Petroleum Refineries 

45-207 Miscellaneous Petroleum & Coal Products Industries 
CHEMICALS 

46-209 Manufacturers of Pharmaceuticals & Medicines 
46-210 Paint & Varnish Manufacturers 

46-211 Manufacturers of Plastics & Synthetic Resins 
46-214 Manufacturers of Soap & Cleaning Compounds 
46-215 Manufacturers of Toilet Preparations 

46-216 Miscellaneous Chemical Industries 

46-219 Manufacturers of Industrial Chemicals 

46-220 Manufacturers of Mixed Fertilizers 


MISCELLANEOUS MANUFACTURES 


47-204 Sporting Goods & Toy Industries 

47-205 Miscellaneous Manufacturing Industries 

47-206 Scientific & Professional Equipment Industries 

47-208: Plastics Fabricating sindustry 

47-209 Signs & Displays Industry 

47-211 Jewellery & precious metal Industries 

CONSTRUCTION 

64-201 Construction in Canada 

64-204 The Mechanical Contracting Industry 

64-205 The Electrical Contracting Industry 

64-206 The Highway, Road, Street and Bridge Contracting Industry 
64-207 The Non-residential General Building Contracting Industr 
64-208 The Residential General Building Contracting Industry 
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TRANSPORTATION, COMMUNICATIONS AND UTILITIES 


Annual Reports 


RAIL TRANSPORT 

52-212 Railway Transport: Part VI 

52-213 Canadian National Railways and Canadian Pacific Limited 
WATER TRANSPORT 


54-205 Water Transportation 


PIPELINE TRANSPORT 


25-20t Orl. Pipe Lines Transport 


COMMUNICATIONS 


56-201 Telecommunications Statistics 
56-202 Telephone Statistics 
- Preliminary Report on Large Telephone Systems 
56-203 Telephone Statistics 
56-204 Radio and Television Broadcasting 
56-205 Cable Television 


OTHER UTILITIES 


S77 —202 Electric) Power Statistics, Vol. 112 ~ Annual Statistics 
o/-209)) Gas Utilities: “Transport and Distribution Systems 
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TEXTILE AND CLOTHING BOARD 


Report on Textiles and 


Frequency 
Publication date 


Source of Information 


Industry coverage 


Occupational coverage 


Geographical coverage 


Published by and 
available from 


Cost 


Summary 


Clothing 1986. 


Annual. 
Autumn. 


Statistics Canada, Textile and Clothing 
Industries and Board, Department of 
Regional Industrial Expansion, other 
Federal Government Departments, 
Governments of Ontario and Quebec, United 
Nations International Data Bank. 


Includes separate data on primary 
textiles, clothing: knitting sand, sub—- 
sectors of these, and some data by 
category of clothing. 


Includes employment and hours worked data 
by sectors - clothing, textiles, 
Knveting. 


Includes some separate data on Quebec and 
Ontario; also, some international 
(imports) data by countries of origin. 


Textile and Clothing Board, 235 Queen 
Street, Ottawa, KIA OH5. 


Free. 


This annual report analyzes the 
performance of the textile and clothing 
industries. It includes chapters on 
production and employment, capacity 
utilization and productivity, evolution 


of hourly wages and prices. (Bilingual) 


09/86 


meme gs ee ely 


TEXTILE AND CLOTHING BOARD 


Parent Markets for Textiles and Clothing 


Frequency 
Reference period 


Publication date 


Source of Information 


Industry coverage 


Occupational coverage 


Geographical coverage 


Published by 


Cost 


Summary 


Annual. 

Current year. 

Autumn. 

Statistics Canada. 
Textile and Clothing. 
Nil. 

Canada. 


Textile and Clothing Board, 235 Queen 
Sureee Oc Lawa, KLAy OHS. 


Free. 


This report provides data on domestic 
shipments, imports, canadian markets and 
market shares for a wide range of textile 
and clothing items. 
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CONSTRUCTION INDUSTRY 
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DEVELOPMENT COUNCIL 


Construction Industry Profile 


* 


Reference period 


Publication date 


Source of information 


Industry coverage 


Occupational coverage 


Geographic coverage 


Published by 


Cost 


Summary 


1973 and previous years. 


February 1977 (Part I) and November 1978 
(Pare Tie 


Statistics Canada, Census of Canada, 
Economic Council of Canada and other 
sources. 


Construce1one 
Some data are provided by occupation. 


Basically Canada-wide but includes some 
data and information by province or 
region. 


Construction Industry Development 
Council, 235 Queen Street, Ottawa. 


Free. 


Part I of this report deals primarily 
with the background and structure of the 
construction industry while at the same 
time describing the importance of con- 
struction in the economy. Business 
conditions in the industry are reviewed 
under such headings as "Managerial and 


Entreprenerial Capability", "Planning, 
Goals and Objectives", and "Government 
Policies". Part II of the profile takes 


a more detailed look at the industry, 
reviewing Communications, Construction 
Employment, Industrial Relations, Tech- 
nology and Innovation, International 
Trade and, the Outlook for (Construction, 
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DEPARTMENT OF FINANCE 
Economic Review 
Frequency Quarterly. 


Published by Economic Analysis Division, Department of 
Finance, Ottawa. 


Available from Printing and Publishing, Supply and 
Services Canada, Ottawa, KIA OS9. 

Cost $20.00 per year. 

Summary Reviews trends in the economy during the 


most recent year. Areas covered are 
(1) Output, Labour Market and Produc- 
tivity: (2) Prices, Costs and Income 
Shares; (3) The Business Sector; 

(4) Personal Sector and Housing; 

(5) International Developments and 
Canada's Balance of Payments; (6) The 
Regional Economies; (7) Government 
Sector; and (8) Financial Developments. 
Once a year it will include charts and 
reference tables which provide a 
historical perspective. Available in 
English and French. 
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DEPARTMENT OF REGIONAL, INDUSTRIAL EXPANSION 


Capital Investment Intentions Survey 


Frequency Semi-annual. 
Reference period April and October of current year. 
Publication date Summer, and Winter of current year. 


Source of information Survey of large corporations. 


Industry coverage (1) Food & Beverages; (2) Forest 
Products; (3) Primary Metals; 
(4) Chemicals; (5) Transportation 
Equipment; (6) Other Manufacturing; 
(7) Mining; (8) Oil & Gas Companies; 
(9) Oil & Gas Pipelines; (10) Communi- 
cations; (11) Transportation & Storage; 
(12) Electrical Utilities: (13) Trade, 
Finance & Other Commercial. 


Geographic coverage (1) Atlantic Region; (2) Quebec; 
(3) Ontario; (4) Manitoba & Saskatchewan; 
(5) Alberta: ‘and (6) °B.C.) and Northern 
Region. 


Published by Statistical Analysis Division, Department 


of Regional Industrial Expansion, Ottawa, 
Ontario, KIA OH5. 


Cost Free. 


Summary Provides information on estimated 
current-year and next-year capital 
investment of major corporations in 
Canada. Includes estimates by industry 
for Canada as a whole and by region for 
manufacturing and non-manufacturing 
corporations. 
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B.C. MINISTRY OF INDUSTRY AND SMALL BUSINESS DEVELOPMENT 


B.C. Economic Bulletin 


Frequency 


Source of information 


Published by 


Cost 


Summary 


Quarterly. 


Statistics Canada, B.C. government 
departments, employer associations and 
other sources. 


Information Services, Ministry of 
Industry and Small Business Development, 
Parliament Buildings, Victoria, B.C. 
VSV gCls 


Free. 


Contains articles and statistical tables 
On business trends and developments in 
BoC. einceludes) information: on output by 
industry, indicators of business 
activity, employment and earnings. 
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NEW BRUNSWICK, CABINET SECRETARIAT 


The New Brunswick Economy--A Report to the Legislative 


Assembly 


Frequency 


Published by 


Summary 


Annual. 


The N.B. Statistics Agency, Department 


of Finance, Government of New Brunswick, 
P.O. ‘Box -6000, Fredericton; 283b 24. 


Reviews previous year's performance and 
the outlook for the coming year in the 
international, Canadian and New 
Brunswick economies. New Brunswick 
review covers agriculture; forestry; 
fisheries; mining; manufacturing; 
construction, trade and services. 
Includes detailed statistical appendix. 
(English and French). 
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NEWFOUNDLAND GOVERNMENT CABINET SECRETARIAT 


The Economy--A Preview 


Frequency 
Publication date 


Published by 


Cost 


Summary 


Twice yearly. 
January and mid-year. 


Newfoundland Cabinet Secretariat, 
Executive Council, Government of 
Newfoundland Confederation Bldg., P.O. 
Boxic47507.°St.e0nn is,, ALC VST? 


Free. 


Discusses recent economic trends and 
reviews the outlook for the Newfoundland 
economy Over the next year. -Areas 
covered are Gross Provincial Product; 
Wages, Salaries and Personal Income; The 
Consumer Price Index; Retail Trade; 
Housing; The Labour Force; and The Goods 
Producing Sectors, and the Service 
Producing Industries. Also includes 
synopsis of international and national 
trends which impact upon Newfoundland 
exports. 
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BUREAU DE LA STATISTIQUE DU QUEBEC 


La Situation Economique au Québec 


Frequency 


Reference period 


Publication date 


Available from 


Published by 


Cost 


Summary 


Annual. 
Prior year. 
Autumn of current year. 


Les Publications du Québec, Direction 


des ventes, Ministéres du Communication, 
C.P. 1005, Québec, Québec, G1K 7B5. 


Direction de la Méthodologie et de 
l'information, Bureau de la Statistiques 
du Québec, 117 St-André, Québec, Québec, 
G1K 3Y¥3 (418) 643-1493 


Sls Sie he) 


Reviews developments in the Quebec 
economy during the past year, including 
Quebec/Canada comparisons. Major areas 
analyzed are (1) The Economic Situation 
in Canada and Quebec (general economic 
indicators); (2) Demand (consumer and 
government spending, capital 
expenditures, exports); (3) Industry 
trends; (4) Population and Labour 
Market; and (5) Prices and wages. 
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QUEBEC MINISTRY OF FINANCE 


Budget Speech 


Frequency 


Published by and 


Available from 


Costu 


Summary 


Annual. 


Direction des communications, Ministére 
des Finances, Gouvernement du Québec, 
1058 Conroy, Québec, GIR 5E6. 


Free. 


The budget speech includes a review of 
economic performance in Quebec during 
the most recent year and of the outlook 
for the current year. Tables and charts 
provide Quebec/Canada comparisons. 
Available in English and French. 
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BANK OF MONTREAL 
Business Review 
Frequency 


Published by 


Cost 


Summary 


Say AON AO bine 


Monthly. 


John Parish, Economics Department, Bank 
of Montreal, First Canadian Place, 15th 
Floor,  TOrOnto, Ontario, Moxy lal. 


Free. 


Reviews general trends in the Canadian 
economy, developments in Canadian 
capital markets and foreign exchange 
markets, and U.S. economic trends. Also 
includes feature article on specific 
aspect of the economy. 
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BANK OF NOVA SCOTIA 
Business and Finance Report 


Frequency Monthly. 

Published by Economics Department, Bank of Nova 
Scotia, 44 King Street W., Toronto, 
Ontario, (MSH tla l 


Cost Free. 


Summary A review and analysis of current 
developments in North America. 
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BANK OF NOVA SCOTIA 
Current Business Trends 


Prequency 


Published by 


Cost 


Summary 


Ero Oe 


Homthiiy.. 


Economics Department, Bank of Nova 
Scotia, 44 King Street W., Toronto. 


Free. 


Analyzes trends in output, employment, 
prices, labour costs, international 
trade, and money and credit. Also 
presents U.S. overview. Includes data 
on main economic indicators. 
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CANADIAN IMPERIAL BANK OF COMMERCE 


The Commerce Leading Indicator 


Frequency Honthly. 
Published by Economics Division, Canadian Imperial 


Bank of Commerce, Commerce Court, 
POLONCO, shoe Al. 


Cost PEC. 

Summary Discusses trends in the Commerce Leading 
Indicator, a composite index of eight 
statistical series. Components of the 


indicator are (1) non-residential 
building permits; (2) residential 
building permits; (3) U.S. Index of 
Leadimgnrnarcators: (4) Stock Prices: 
(5) Manufacturing Profits; (6) Average 
weekly hours in manufacturing; (7) New 
Orders; (8) Money Supply. 
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CANADIAN IMPERIAL BANK OF COMMERCE 


Canadian Business Conditions 


Frequency 


Published by 


Cost 


Summary 


Occasional. 


Economics Division, Canadian Imperial 
Bank of Commerce, Commerce Court, 
Toronto, M5L lA2. 


Free. 


Presents a two-year forecast of Canadian 


economic activity. “Variables forecast 
are total GNP, the GNP Price Index, and 
the major components of GNP - consumer 


spending, private investment, government 
expenditure, final domestic demand, 
inventory change, and trade in goods and 
services. 


09/36 


=~ 20 10 s— 


THE CONFERENCE BOARD IN CANADA 


Canadian Outlook 


Frequency 


Publication date 


Available from 


Cost 


Summary 


Quarterly. 
January, April, August, October, 


The Conference Board in Canada, 255 
Smyth Rd., Ottawa, Ontario K1H 8M7. 


Available to members only. 


Provides a forecast of economic activity 
in Canada for the next year. The 
forecast includes percentage changes in 
(1) current and constant dollar GNP; 

(2) output in commercial industries; 

(3) total employment; (4) corporate 
profits; (5) productivity; (6). consumer 
price index; and (7) price index for 
final demand. It also includes levels 
of GNP, employment, the unemployment 
rate, number of housing starts, finance 
company paper, and prime interest 
rates. 
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THE CONFERENCE BOARD 


Provincial Outlook 


Frequency 
Publication date 


Available from 


Cost 


Summary 


Se PAS Gl Ree a 


IN CANADA 


Quarterly. 
January, April, August, October. 


The Conference Board in Canada, 255 
Smyth -Rd.., “Ottawa; Ontario, “KIN Sh: 


Available to members only. 


Provides a forecast of economic activity 
in each province for the next three 
years. Variables forecast are (1) gross 
domestic product at factor cost; 

(2) real domestic product, constant 
dollars; (3) employment; (4) labour 
force; (5) unemployment rate; 

(6) population of labour force age; 

(7) participation rate; (8) average 
weekly wages and salaries; (9) total 
wages and salaries; (10) personal 
income; (11) personal disposable income; 
(12) other personal income; (13) current 
transfers from persons; (14) retail 
sales; (15) housing starts; and 

(16) provincial consumer price index. 
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DOMINION SECURITIES LTD. 


Market Strategy 


Frequency 


Published by 


Cost 


Summary 


Quarterly. 


Dominion Securities Ltd., P.O. Box 21, 
Conmerce Count South, Toronto, M5L 1A7.. 


Free. 


Reviews economic trends and the economic 
outlook in Canada and the United States. 
The two-year forecast includes real GNP, 
consumer price index, unemployment rate, 
consumption, business capital 
expenditure, and profits after tax. 

Also includes an analysis of trends in 
financial markets. 
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INFORMETRICA LTD. 


National Forecast Service, Provincial Forecast Service 


Available from Informeteica-Lbedy 130 -Slatervoerceu, 
Floor 11 P:0O. Box 826,— Stations, 
KLE Seo. 

Cost Not stated. 

Summary The National Forecast Service and the 


Provincial Forecast Service are provided 
on a membership basis to industry, 
federal and provincial governments and 
other organizations. Among the services 
provided are (1) a "reference" forecast 
(made twice each year) of economic 
activity for each year from the present 
to 2005: (2) “Alternative” “forecasts 
based on different sets of assumptions; 
(3) Occasional in-depth studies of 
particular aspects of the economic 
future: and. (45) Indirect access to 
detailed forecasts of the longer-term 
outlook for economic performance in the 
United States. The forecasts can 
provide details on 85 industries and 200 
categories of final demand. 
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ONTARIO HYDRO 


Economic Outlook 


Prequency 


Reference period 


Publication date 


Industry coverage 


Geographic coverage 


Published by 


Cost 


Summary 


- 2640 - 


Three times a year. 


Forecast covers current year, each of 
next nine years, and five-year periods 
for next 40 years. Also contains 
historical data. 


February; May; and September (annual 
review) 


Includes forecast of earnings in 
construction and manufacturing. 


Canada, Ontario, U.S.A., Western Europe, 
and Japan. 


Economics and Forecast Division, Ontario 
Hydro, 700 University Avenue, Toronto, 
Ontario, M5G 1X6. 


Not stated. 


Provides a long-term forecast for Canada 
and Ontario of real GNP, the consumer 
price index, labour force, population, 
employment, unemployment rate, produc- 
tivity, average hourly earnings, inte- 
rest rates (Canada and U.S.) and the 
Canadian dollar. Also includes histo- 
rical data for each of these, and 
aggregate industrial selling prices and 
energy prices. 
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ONTARIO HYDRO 


Cost Escalator 


Frequency 


Reference period 


Publication date 


Geographic coverage 


Published by 


Cost 


Summary 


=i OA leas 


Three times a year. 


Ten-year historical and 10-year future 
periods. 


February; May; September (Annual Review) 
Canada-wide. 


Economics and Forecast Division, Ontario 


Hydro, 700 University Avenue, Toronto, 
Ontario, M5G 1X6. 


Not stated. 


Consolidates all the Economics and 
Forecast Division's projections of 
prices and wages which are relevant for 
Ontario Hydro planning and budgeting. 
These cost variables include Ontario 
Hydro's construction indexes, 
operation/maintenance and administration 
indexes, and interest rates. Canadian 
and Ontario aggregate wages and prices, 
industrial selling prices, by labour 
rates, U.S.A. aggregate and specific 
prices and wages, and aggregate wage 
escalation and! iprice inflation (for 
Japan, Switzerland, U.K., and West 
Germany are also included. 
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ORGANIZATION FOR ECONOMIC COOPERATION AND DEVELOPMENT 


Economic Survey--Canada 


Frequency 


Publication date 


Published by 


Available from 


Cost 


Summary 


Annual. 
July: 
O-E.C.D., cue André Pascal, Paris. 


Renouf Publishing Co., 61 Sparks St., 
Ottawa, Ontario, KI1P 5A6. 


ny Rea, O kr 


This annual report analyzes recent 
developments, economic policies and 
short-term prospects for the Canadian 
economy. It includes a forecast for the 
next year of GNP and its components, the 
consumer price index and the unemploy- 
ment rate. Also included are interna- 
tional statistical comparisons. 
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RESEARCH SECURITIES OF 
Economic Report 
Frequency 


Published by 


Cost 


Summary 


= 2660 = 


CANADA LTD. 


Quarterly. 


Dr. Arthur Donner, Research Securities 
of. Canada’, =85 Rréenmond, St. West; ote. 
1119) “Toronto,sOntario;- Mon. 2e7. 


$500 per year. 


Analyzes current economic conditions and 
provides a two-year forecast of economic 
activity. Reports focus on particular 
themes. For example, a recent report 
analyzes global economic prospects; the 
current round of multilateral trade 
negotiations and its implications for 
Canada; and the short-run outlook for 
the Canadian economy. 
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ROYAL BANK OF CANADA 


Peo Ota 


Royal Bank Trendicator Report 


Frequency 


Published by 


Cost 


Summary 


Eight times per year. 


Economics Department, the Royal Bank 
of Canada, 1 Place Ville-Marie, 14th 
Floor, Montreal, Quebec, H3Cc 3A9. 


Free. 


Analyzes and comments on the Royal 
Bank's leading indicator of future 
changes in the direction of Canadian 
economic activity. The composite index 
is based on 11 leading indicators. 
These are: (1) Toronto Stock Exchange 
Price-earnings Ratio; (2) Housing Starts 
in Urban Areas; (3) Ratio of Price to 
Unit Labour Costs; (4) Investors' Index 
of 134 Common Stocks; (5) Corporate 
PLeacaxerPrOritss..(o))Pramary Steel 
Production; (7) Average Hours in 
Manufacturing; (8) Value of Building 
Permits; (9) Money Supply; 

(10) Liabilities of Business Failures; 
and (11) Residential Building Permits. 
Available in English or in French. 
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Canada's Business Climate 


Brequency 


Source of information 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Quarterly. 


Statistics Canada, Bank of Canada and 
other primary sources. 


Canada-wide. Includes information on 
U.S. trends and trends in international 
industrial production. 


Department of Economic Research, Toronto 


Dominion Bank, P.O. Box 1, Toronto- 
Dominion Centre, Toronto, M5K 1A2. 


Branches of the bank. 
Free. 


Contains charts and commentary on trends 
in business conditions, plus forecast 

of GNP, employment, unemployment rate, 
consumer price index, industrial 
production and housing starts. 
Occasionally includes trends on 
international economic activity. 
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WOOD GUNDY INC. 
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Canadian Economy Forecast 


Frequency 


Publication date 


Published by 


Cost 


Summary 


Semi-annual. 
May; November. 


Wood Gundy Inc., Economics Department, 
Royal Trust Tower, Toronto, M5K 1M7. 


$30.00. 


Presents a three to five year forecast 
for the Canadian economy. Variables 
forecast include real GNP; consumer 
price index; wage and salary income; 
unemployment rate; pre-tax corporate 
profits; balance of payments; exchange 
rate; personal saving rate; private 
investment; consumption expenditure; and 
government surplus or deficit. Also 
includes an international outlook, 
details of the merchandise trade surplus 
and estimates of net mortgage, equity, 
ands bond -financing. 
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LABOUR RELATIONS 


This section consists of six parts, although in many cases, the 
demarcation is not absolute. 


Part Jyrshabour Relations Law--General 


In addition to sources of information relating to specific 
aspects of labour relations, such as arbitration awards and 
Labour Board decisions, there are a number of publications that 
cover these and other aspects of labour relations legislation. 
Some of the important general sources are listed at pages 

3001 - 3020. (Part 6 provides a summary in tabular form of 
major industrial relations legislation of the various 
jurisdictions across Canada.) 


Part 2 - Arbitration 


Little information is available in Canada concerning interest 
arbitration awards. However, there is a considerable amount of 
published and unpublished information about grievance (or 
‘'rights') arbitration decisions. Unless otherwise indicated 
the references at pages 3021 - 3045 are to grievance 
arbitration awards. 


Part 3 = Labour Relations Board Decisions 


Many of the most important decisions concerning employer- 
employee relations are made by Labour Relations Board - 
decisions relating to the certification or decertification of 
bargaining units, unfair labour practices, the legality of work 
stoppages, etc. Most labour boards issue some published 
information about their activities, though the amount of detail 
provided varies quite widely. In addition, there are a few 
independent sources of information including some previously 
referred to. Pages 3050 - 3070 list some more important 
sources. 


Part 4 - Trade Unions 


This section, pages 3080 - 3087, lists the more important 
publications on trade unions and their memberships. 
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Part 5 - Labour Disputes 


This section lists publications on work stoppages in Canada. 
However, several publications listed previously in various 
sections of this publication contain similar or relevant 
information. The following are the more significant of these 
references: 


Labour Canada Collective Bargaining Review (p.1001) 


Labour Canada Wage Developments (pe roll) 


Nova Scotia 


Department of Labour Collective Bargaining Settlements in 
and Manpower : Nova Scotia (p.1171) 
Ontario Collective Bargaining Settlements and 
Ministry of Labour =: Negotiations in Ontario (p.1261) 
Saskatchewan 
Department of Labour : Saskatchewan Labour Report (p.1381) 
Part 6 - Major Provisions in General Industrial Relations 


Legislation in Canada 


This section (page 3095) summarizes, in tabular form, major 
provisions in general industrial relations legislation of the 
various jurisdictions across Canada, as of January 1, 1985. 
These include the provisions on certification, government 
intervention during unsuccessful negotiations, prerequisites to 
legal strikes, strike votes and anti-strikebreaking clauses. 
The legislation studied covers workers in general and does not 
include special statutory provisions often applying to workers 
in the construction industry and to employees in the public or 
para-public sectors such as public servants, teachers, hospital 
workers, policemen and firefighters. 


It is not intended that this should be a substitute for the 
relevant statutes themselves; thus, it is suggested that the 
primary sources be consulted for authoritative interpretations 
of the laws and their application. 
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Canadian Labour Law Reporter 


Frequency 


Source of information 


Published by 


Cost 


Summary 


Updates twice per month. 
Canadian statutes and regulations. 


CCH Canadian Ltd., 6 Garamond Court, 
PonivMa Le ..Ontardo .M3C +125. 


$270. per year. 


This three-volume reference brings 
together all federal and provincial laws 
on the subject of employer-employee 
relations [except for certain laws 
applying to special groups, (teachers, 
policemen, firefighters, etc.), occupa 
tional safety and workers' compensation 
legislation]. It includes editorial 
commentary and pertinent case law. 
Subscribers receive two updating reports 
each month, providing coverage of new 
developments. These volumes reproduce 
Court and Labour Relations Board deci- 
sions in full text. 
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LABOUR CANADA 
Legislative Review 


Frequency Annually. 
Publications date May or April of year following. 
Source of information Canadian statutes and regulations. 


Published by Federal-Provincial Relations Branch, 
Labour Canada, Ottawa, Ontario KIA OJ2. 


Cost Free. 


Summary This annual publication reports 
legislative changes adopted during the 
year by the federal, provincial and 
territorial governments in such fields 
as industrial relations, employment 
standards, occupational health and 
safety and workers' compensation. 
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Index of Labour Legislation 


Frequency 


Publication date 


Source of information 
SS OES CLO 


Published by 


Cost 


Summary 


Every 6 to 8 weeks. 


Generally one month following reference 
period. 


Canadian statutes and regulations. 


Federal-Provincial Relations Branch, 
Labour Canada, Ottawa, Ontario K1A 0J2. 


Free. 
Contains summaries of new labour 
legislation (bills and regulations) 


introduced or adopted by the various 
jurisdictions. 
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QUEEN'S UNIVERSITY, INDUSTRIAL RELATIONS CENTRE 


Labour Relations Law: 


Frequency 
Publication date 


Published by 


Cost 


Summary 


Cases, Materials and Commentary 


Revised periodically. 
3rd edition, August 1981. 


Industrial Relations Centre, Queen's 
University, Kingston, Ontario K7L 3N6. 


$27.50 (English). 


This book consists of cases, materials 
and commentary compiled by a group of 
professors of labour relations law known 
as the Labour Relations Law Casebook 
Group. The third edition incorporates 
the many changes and developments in 
labour relations legislation, and cases 
and decisions that have taken place 
since the second edition was published 
in 1974. 
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GOLDEN, AUBREY E. AND LEVINSON, MARTIN, L. 


Current Labour Developments 


Frequency 


Source of information 
eee 


Published by 


Cost 


Summary 


Monthly. 


Labour board decisions, arbitration and 
adjudication awards and statutes and 
regulations. 


Aubrey E. Golden and Martin L. Levinson, 
101 Richmond Street West, Suite 1908, 
Toronto, Ontario M5H 1J2. 


Annual subscription: $35.00. 
This publication reviews significant 
Court and Labour Board decisions, 


arbitration and adjudication awards and 
recent legislative changes. 
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THE CANADA LABOUR VIEWS CO. LTD. 


Calbieview Reports 


Frequency 


Publication date 


Source of information 


Industry coverage 


Geographic coverage 


Published by 


Available from 


Cost 


Summary 


Weekly. 
One to two weeks after reference date. 


Decisions of Labour Relations Boards, 
Arbitration awards, court decisions, 
C.L.V. investigations and surveys, 
Collective Agreements, Statistics Canada 
and other government departments, U.S. 
Bureau of Labour Statistics. 


All sectors, with regular coverage of 
specific sectors, e.g., Chemical, 
Electrical Machinery, Mining, Food and 
Beverages, and the Public Sector. 


Canada-wide with frequent coverage of 
specific areas, e.g., Alberta, Toronto, 
Montreal, Niagara region. 


The Canada Labour Views Co. Ltd. 


The Canada Labour Views Co. Ltd., Suite 
301, 85 Bloor Street East, Toronto, 
Ontario M4W 1A9. 


$152 per year (English). 


C.L.V. Reports provide a comprehensive 
coverage of developments in the labour 
relations field in Canada and overviews 
and analyses of economic developments. 
Regular features are: The Arbitration 


Review (monthly), an analysis of 


important decisions on discipline, dis- 
charge, management rights and contract 
interpretations; The Labour Board 
Review; summaries of proceedings before 
Labour Relations Boards, certifications, 
unfair labour practices, etc.; the 
Health and Safety Forum; provides 
reviews of current laws at the federal 
and provincial levels, views and 
comments on administrative board 
decisions regarding the application of 
these laws, 
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THE CANADA LABOUR VIEWS CO. LTD. 


C.L.V. Reports 


reports on current developments in the 
health and safety area. The Economic 
Review; provides reviews and analyses of 
national economic conditions and 
developing trends. Facts and Trends in 
Labour Relations; provides regular 
surveys of collective bargaining policy 
and of collective agreements in various 
industrial and geographical sectors and 
Statistical data of interest to labour 
practioners (C.P.I., Earnings, Labour 
Force, etc.). The Public Service 
Review; reviews collective bargaining 
trends in the public sector - federal, 
Provincial, municipal, educational and 
health fields. The Clerical and 
Technical Review; reviews recent settle- 
ments certifications and salary 
adjustments for these occupational 
groups. An annual survey of salary 
adjustments and performance appraisal 
methods is reported on. 
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LAVAL UNIVERSITY (QUEBEC) 


Relations Industrielles - Industrial Relations 


Frequency 


Publication date 


Source of information 


Published by 


Available from 


Cost 


Summary 


Quarterly. 


Approximately two months following 
reference period. 


Original manuscripts submitted in 
exclusivity. 


The Department of Industrial Relations, 
Faculty of Social Sciences, Laval 
University, Quebec, Quebec G1K 7P4. 


Les Presses de l'Université Laval, C.P. 
2477, Québec (Québec) G1K 7R4. 


Annual ‘subscription: Institutions -— 
$32.00; Individuals - $16.00; Single 
issue - $5.00. (This publication 
contains articles in either French or 
English with summaries in the other 
language. ) 


A quarterly journal devoted to the 
publication of research in the field of 
industrial relations in Canada and 
internationally. In addition to 
articles and discussions, the 
publication includes as regular 
features: "Droit au travail" 
("Décisions rendues par le Conseil 
canadien des relations du travail" and 
"Changements dans les législations du 
travail au Canada". ) 
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KELLY, LAURENCE A. AND SANDERSON, GEORGE 


Worklife: The Magazine of Employment Issues (Incorporating 
"IR Research Reports") 


Frequency Six times per year. 
Publication date Mid-January and the middle of every 


second month following. 
Source of information News, original commentaries. 


Published by Laurence A. Kelly and George Sanderson, 
Worklife: The Magazine of Employment 
Issues, P.O. Box 2685, Postal Station D, 
Ottawa, Ontario, K1P 5W7. 


Cost Subscriptions: One year - $24.95; 
2 years - $44.95; Single copy - $5.00 
(English). 

Summary This publication contains features, 


analyses, comments, newsbriefs, research 
notes and book reviews dealing with 
employment and industrial relations 
trends and issues. 
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LANCASTER LABOUR LAW SERVICE 


Lancaster "6 in 1" Labour Law Service 


Frequency 


Publication date 


Source of information 


Geographic coverage 
Published by 


Available from 


Cost 


Summary 


Monthly. 


Approximately two weeks following 
reference month. 


Decisions of Courts, Labour Relations 
Boards, Adjudication, Tribunals, Boards 
of Inquiry; Statutes and Regulations; 
proposed Bills, and relevant technical 
publications. 


Jurisdictions across Canada. 
Lancaster Labour Law Service. 


Lancaster House, 138 Roxborough Street 
West? -Toronto,7 Ontario.) (MSR -1Vi-; 


$85. per annum for the six publications 
plus one of the monthly supplements 
listed below; added supplements are 
available to subscribers for an 
additional charge of $25. per year. 


Labour Law News - recent labour 
legislation and decisions of labour 
boards and courts from coast to coast; 


Labour Arbitration News - the latest 
arbitration decisions of importance 
across Canada; 


Contract Clauses - up-to-date contract 
language and commentary on collective 
bargaining issues; 


Benefit Law Bulletin - pension and 
benefit cases and legislation; 


Health and Safety - cases and statutes 
concerning health and safety at the 
workplace; 


Charter Cases/Human Rights Reporter - 
decisions and legislation concerning 
discrimination and equal employment 
opportunity. 
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LANCASTER LABOUR LAW SERVICE 


Lancaster 


"6 in ee 


Labour Law Service 


The following monthly supplements are 
available: 


Construction Industry Employment Law - 
cases and legislation of special 
interest to those involved in the 
construction industry including both 
unions and management; 


Education Employment Law - cases and 
legislation of special interest to those 
involved in education including 
administrators, associations, unions and 
boards in universities, community 
colleges, public and secondary schools, 
etc.; 


Firefighter Employment Law - cases and 
legislation of special interest to 
firefighters, fire chiefs, 
municipalities, firefighter association 
representatives, firefighter personnel 
staff and labour relations specialists; 


Health Care Employment Law - cases and 
legislation of special interest to 
health care providers including 
employers, employees, and unions in 
hospitals, nursing homes, boards of 
health, homes for the aged, etc.; 


Municipal Employment Law - cases and 
legislation of special interest to 
municipalities, municipal unions, 
municipal lawyers, municipal personnel 
commissioners and staff; 


Police Employment Law - employment cases 
and legislation specifically concerning 
police - of interest to police officers, 
police chiefs, boards of police 
commissionners, police association 
representatives, police personnel staff 
and labour relations specialists; 
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LANCASTER LABOUR LAW SERVICE 
Lancaster "6 in 1" Labour Law Service 


Wrongful Dismissal Employment Law - 
cases and legislation dealing with 
wrongful dismissal - of special interest 


to personnel officers, employers and 
employees. 


These supplements contain in-depth 


treatment of employment law issues for 
specific sectors. 
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Canadian Cases on Employment Law Volume I 


Publication date 


Published by 


Cost 


Summary 


1984. 


Carswell Legal Publications, 2330 
Midland Avenue, Agincourt, Ontario 
MIS J.B? 


$40. (English). 


This book consists of cases of wrongful 
dismissal in various situations under 
the Master and Servant's Acts of various 
Canadian jurisdictions between 1978 and 
September 1983. For each case cited the 
following are presented: a summary of 
the facts and judgement; the cases, 
statutes and authorities considered; and 
details of the judgement. 
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WEILLER, JOSEPH M. AND GALL, PETER A. 


The Labour Code of British Columbia in the 1980's 


Publication date 


Source of Information 


Published by 


Cost 


Summary 


1984. 


Papers presented at a conference, "The 
Labour Code in the 1980's" held in 
January 1983, in Vancouver. 


Carswell Legal Publications, 2330 
Midland Avenue, Agincourt, Ontario, 
M1S 1P7 


SIT 2UESs 


The papers from the conference represent 
a comprehensive analysis (with reference 
citations), of the experience with 
British Columbia's 1973 reforms to 
collective bargaining legislation, the 
degree of success and their impact on 
labour relations in the rest of the 
country. Chapter headings are: The 
role of law in labour relations; 
Protecting the right to organize; The 
structure of bargaining; Picketing - the 
institutional issues; Grievance 
arbitration under the Code; The impact 
of the Labour Code outside B.C. and 
Collective Bargaining in the 1980's. 
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QUAERE LEGAL RESOURCES LTD. 


Quaere Labour Reports 


Frequency 


Source of Information 


Published by 


Cost 


Summary 


Bi-monthly digest 

Monthly reporting series 
Annual consolidated index 
Annual Labour Directory 


Labour Decisions of all Provincial 
Labour Relations Boards (except Quebec) 
and the Canada Labour Relations Board, 
and major cases from the common law 
courts of all provinces and the Supreme 
Court of Canada. 


Quaere Legal Resources Ltd., 
1140 West 7th Avenue, Vancouver, B.C. 
V6H 1B5. 


$1200/annum $325/quarter $125/monthly 
in advance in advance in advance 
(English). 


Developed as a comprehensive, research 
and reference reporting system to 
provide labour law researchers with a 
convenient means of keeping abreast of 
major new developments in labour law 
both in the common law courts and in the 
various labour boards. 


The reporting system includes a 
bi-monthly digest, monthly bound 
volumes, an annual consolidated index 
and a labour directory. Each case is 
accompanied by a detailed headnote 
providing convenient access to 
researchers under style of cause, 
subjects, statutes, regulations, rules, 
authorities and other legal matters 
considered. 


Quaere maintains a photocopy service for 


those who require copies of decisions in 
advance of the monthly release. 
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Labour Arbitration Cases 


Frequency 


Source of information 


Published by 


Cost 


Summary 


Monthly. 
Canadian arbitration cases. 


Canada Law Book Limited, 80 Cowdray 
Court, Agincourt, Ontario, M1S 185. 


$32 per volume. 


This publication gives the texts of 
recent significant arbitration awards 
from different jurisdictions in Canada. 
In some cases, decisions are condensed. 
The average issue contains approximately 
20 decisions indexed by subject matter. 
The first series of Labour Arbitration 
Cases consists of cases dating from 1948 
to-1972. *(See™p. 3023.) 
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UNIVERSITY OF BRITISH COLUMBIA, CENTRE FOR CONTINUING EDUCATION 


Western Labour Arbitration Cases 


Frequency 


Source of information 


Published by 


Cost 


Summary 


Semi-annually. 


Arbitration cases and labour board 
decisions from British Columbia, Alberta 
and Saskatchewan. 


M.A. Hickling (editor) The Continuing 
Legal Education Society of British 
Columbia, Centre for Continuing 
Education, University of British 
Columbia, Vancouver, British Columbia. 


$62. per annum. 


This publication contains the full text 
of arbitration awards and labour board 
decisions in British Columbia, Alberta 
and Saskatchewan. In some cases, the 
texts are condensed. The cases are 
indexed by subject matter. 
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BROWN, DONALD T.M. AND BEATTY, DAVID M. 


Canadian Labour Arbitration 


Publication date 


Source of information 


Published by 


Cost 


Summary 


EO77s 
Arbitration cases. 


Canada Law Book Limited, 80 Cowdray 
Court, Agincourt, Ontario, MIS 1S5. 


$36. 


This book discusses the arbitration 
process and serves as a guide to how 
arbitrators have ruled on various 
issues. It includes footnote references 
to key decisions, primarily awards 
reported in Labour Arbitration Cases 
(See p.3021). The book is keyed to the 
latter publication through a reference 
system referred to as "topic" numbers. 
Awards reported in this book identify 
the topic numbers to which they relate 
in Labour Arbitration Cases. 
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Industry and Expedited Arbitration: Alternatives to 


Traditional Methods 


Publication date 


Source of information 
eee VE EN TOF MATION 


Published by 


Cost 


Summary 


dhs War pe 
Grievance resolution systems. 


Arbitration Services Branch, Federal 
Mediation and Conciliation Service, 
Labour Canada, Ottawa, Ontario KIA OJ2. 


Free. 


This publication describes and compares 
elements of grievance resolution systems 
in Canada, with the objective of 
promoting a better understanding of 
certain types of "industry" and 
"expedited" arbitration systems vis-a- 
vis traditional grievance arbitration. 
The terms “industry arbitration" and 
"expedited arbitration" encompass 
systems used in specific industries 
whereby a "permanent" arbitrator or a 
panel of arbitrators is selected to hear 
grievances arising under one or more 
collective agreements over a period of 
time, as well as any procedures or 
mechanisms designed to expedite the 
grievance arbitration process. 
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LABOUR CANADA 


Index - Federal Jurisdiction Arbitration Awards 
Frequency Annually. 
Publication Date April following the reference year. 


Source of Information Federal arbitration awards (Part V - 
Canada Labour Code). 


Published by Arbitration Services Branch, Federal 
Mediation and Conciliation Service, 
Labour Canada, Ottawa, Ontario KIA OJ2. 


Cost Free (Available in English or French. ) 


Summary The publication contains (1) an employer 
index and (2) an annotated subject index 
of awards under Part V of the Canada 
Labour Code, filed with the Arbitration 
Services Branch. (See also p.3027.) 
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Consolidated Subject Index - Federal Jurisdiction Arbitration 


Awards, November 1977 


Publication Date 


Source of Information 
eee ee MED EMAE LOR 


Published by 


Cost 


Summary 


- December 1983 


1984. 


Federal arbitration awards (Part V - 
Canada Labour Code). 


Arbitration Services Branch, Federal 
Mediation and Conciliation Service, 
Labour Canada, Ottawa, Ontario KIA OJ2. 


Free. (Available in English or 
French. ) 


The publication is a consolidated index, 
by employer and subject, of awards under 
Part V of the Canada Labour Code, filed 
with the Arbitration Services Branch and 
covering the period November 1977 to 
December 1983. (See also p.3026.) 
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LABOUR CANADA 
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Index - Unjust Dismissal Decisions 


Frequency 


Publication Date 


Source of Information 


Cost 


Summary 


Annually. 
April following the reference year. 


Arbitration Services Branch, Federal 
Mediation and Conciliation Service, 
Labour Canada, Ottawa, Ontario KIA OJ2. 


Free. (Available in English or 
French. ) 


This publication contains (1) an 
employer index (including complainant 
and Adjudicator or Court), and (2) an 
annotated subject index of unjust 
dismissal adjudication and Court 
decisions rendered under Part III of the 
Canada Labour Code. 


07/85(6) 


- 3030 - 


PALMER, EARL E. (BUTTERWORTH'S LTD.) 


(1) Collective Agreement Arbitration in Canada and 


(2) Supplement 


Publication date 


Source of information 


Published by 


Cost 


Summary 


1978. 
Arbitration Awards and Court decisions. 


Earl E. Palmer, Butterworth's Ltd., 
2265 Midland Avenue, Scarborough, 
Ontario MIP 4S1. 


1978 edition: $65.50; 1980 supplement: 
$22.50. 


This book is divided into five sections: 
Arbitration as a System; Protection of 
Employment per se; Protection of 
Employment Opportunities; Job Benefits; 
and Problems of the Union. Within this 
framework, individual cases are 
analysed. In December of 1980 a supple- 
ment was published to update the 
publication with changes and additions 
from cases since the original edition. 
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YOUNG, BRUCE 


State of Suspension 


Publication date 


Source of information 


Published by 


Cost 


Summary 


= 3031 - 


1980. 
Arbitration cases. 


The Canada Labour Views Co. Ltda 
Suite 301, 85 Bloor Street East, 
Toronto, Ontario M4W 1A9 


$24. 


This publication provides case histories 
of arbitration decisions relating to 
suspension for such alleged infractions 
as insubordination, absenteeism and 
illegal strikes. 
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ONTARIO MINISTRY OF LABOUR 


Monthly Bulletin 


Frequency 


Publication date 


Source of information 


Published by 


Available from 


Cost 


Summary 


07/85(6) 


Monthly. 


Approximately three months following 
reference month. 


Awards filed with the Office of 
Arbitration. 


Ontario Ministry of Labour. 


Office of Arbitration, 6th Floor, 400 
University Street, Toronto, Ontario 
M7 Ay UT 7s 


Free. 


This publication is a listing of 
grievance awards filed (with the Office 
of Arbitration) during the month(s) 
specified in each issue. The awards are 
grouped by subject matter and brief 
summaries of the issues involved are 
provided. Awards which will be reported 
in full or in part in Labour Arbitration 
Cases are identified. Construction 


Industry Arbitration (Ontario Labour 


Relations Board) awards are summarized 
and listed by subject matter, 
separately. A list of awards under the 
Hospital Labour Disputes Arbitration Act 
is also provided. 
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SOCIETE QUEBECOISE D'INFORMATION JURIDIQUE (SOQUIJ) 


Décisions du Tribunal d'arbitrage 


Frequency Quarterly. 

Published date Irregular. 

Source of information Awards of arbitrators and arbitration 
tribunals. 

Published by and Société Québécoise d'information 

Available from juridique (SOQUIJ), 276, rue Saint- 
Jacques, Suite 310, Montréal (Québec) 
H2YUINs< 

Cost $90. per annum (French). 

Summary This publication contains the full text 


of current awards rendered by single 
arbitrators and Arbitration Tribunals. 
The material is indexed by the names of 
the parties involved, legislation and 
jurisprudence cited, and by subject 
matter. The publication is a 
continuation of "Sentences arbitrales 
des griefs", published by the Quebec 
Ministry of Labour until 1981. 
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NOVA SCOTIA DEPARTMENT OF LABOUR AND MANPOWER 


Monthly Summary of Activities, Industrial Relations 
Division/Labour Relations Board 


Publication date 


Published by 


Source of information 


Published by 


Available from 


Cost 


Summary 


Monthly. 


Approximately five weeks following 
reference month. 


Decisions of the Labour Relations Board, 
Arbitration decisions and decisions of 
the Construction Industry Panel of the 
Lika 


Research Division, Nova Scotia 
Department of Labour and Manpower. 


Research Division, Nova Scotia 
Department of Labour and Manpower, P.O. 
Box 697, Halifax, Nova Scotia B3J 278. 


Free. 


This publication provides a statistical 
summary of mediation activities, of 
activities of Conciliation Boards and of 
Industrial Inquiry Commissions, as well 
as a listing of the parties in issues 
settled during the reference month and 
those pending at the end of the month. 
It contains summaries of arbitration 
decisions including the parties, the 
issues, the circumstances, the award and 
sources cited. It also contains details 
of the disposition of applications 
before the Construction Industry Panel 
Of the Lick. B. 
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CANADA PUBLIC SERVICE STAFF RELATIONS BOARD 


Public Service Staff Relations Board: Annual Reports 


Frequency 


Publication date 


Source of information 


Published by 


Cost 


Summary 


Annually. 


Approximately nine months following 
fiscal reference year. 


Records of the PSSRB. 


Canadian Government Publishing Centre, 
Supply and Services Canada, Barkly 
Quebec KIA OS9. 


Free (Bilingual). 


This report contains: summary informa- 
tion on the results of adjudication and 
arbitration proceedings and on other 
proceedings within the Board's jurisdic- 
tion; summary information on the 
activities of conciliation boards, 
conciliators, mediators and examiners; 
summary outlines of significant 
principles in: decisions of adjudica- 
tors, arbitral awards, in other Board 
decisions and in the terms of reference 
to Conciliation Boards; summaries of 
court decisions of interest; activities 
of the Pay Research Bureau. 


07/85(6) 


BUTTERWORTH'S LTD. 
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Canada Labour Relations Board Reports 


Frequency 


Publication date 


Source of information 


Published by 


Cost 


Summary 


Monthly. 


Approximately eight weeks following 
reference month. 


Labour Boards' decisions. 


Butterworth's Ltd., 2265 Midland Avenue, 
Scarborough, Ontario MIP 4S1l. 


$99.50 per volume. 


This is a unique general source of 
information about key labour board 
decisions across Canada. Most decisions 
are reported in comprehensive head- 
notes, accompanied by either the full 
text or the relevant portion of the 
text. Any policy statements issued by 
the Boards are also reported. The 
decisions are indexed by case name and 
topic. 
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CANADA LABOUR RELATIONS BOARD 


Decisions/Information (DI) 


Frequency 


Publication date 


Source of information 


Published by 


Cost 


Summary 


Quarterly. 


Reasons for decisions are published some 
18 months after the rendering of 
decisions. 


Decisions of the C.L.R.B. 


Canada Labour Relations Board, 125 
Sussex Drive, Ottawa, Ontario KIA Oxs. 


Free (Bilingual). 


This publication contains full texts of 
the reasons for decisions of the Canada 
Labour Relations Board. Also included 
are records of the disposition of 
applications before the Board in matters 
such as: reviews, certifications, 
change of terms and conditions of 
employment, revocation; as well as 
decisions relating to complaints of 
unfair labour practices, safety of 
employees, etc. 
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BRITISH COLUMBIA LABOUR RELATIONS BOARD 


Annual Report 


Frequency Annually. 
Publication date Approximately six months following end 


of reference year. 


Source of information Internal records of the Board. 


Published by Labour Relations Board of British 
Columbia. 
Available from Labour Relations Board of British 


Columbia, 1275 West 6th Avenue, 
Vancouver, B.C. V6H 1A6. 


Cost Free. 
Summary The report summarizes all applications 


to the Board under the Act and the 
Board's findings on them, over the 
preceding calendar year. It contains 
detailed information on the work of the 
Board, including the pattern of 
decisions of the Board in the various 
areas of its responsibilities. The 
responsibilities of the Board, the 
statutes delegating them, and any 
relevant legislative amendments are 
highlighted. 
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MANITOBA LABOUR BOARD 
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Manitoba Labour Board - Résumé 


Frequency 


Publication date 


Summary 


Quarterly. 


Approximately eight weeks following 
reference period. 


This publication contains statistical 
summaries of: (a) the disposition of 
applications for certification to the 
Board; (b) disposition of other 
applications; and (c) disposition of 
cases before the Board under the 
Vacations with Pay Act, the Employment 
Standards Act, the Payment of Wages Act 
and the Workplace, Safety and Health 
Act. The résumé identifies the parties 
involved in certifications issued, 
dismissed, withdrawn, revoked or 
amended. Other applications under the 
Labour Relations Act and their 
disposition are also detailed. 
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SASKATCHEWAN DEPARTMENT OF LABOUR 


The Saskatchewan Labour Report 


Frequency 


Publication date 


Source of information 


Published by 


Cost 


Summary 


Monthly. 
Two months following reference month. 


Saskatchewan Labour Relations Board, 
Collective Agreements, Statistics 
Canada. 


Policy Planning and Research Division, 
Saskatchewan Department of Labour, 1914 
Hamilton Street, Regina, Saskatchewan 
S4P 4v4. 


Free (English). 


This publication contains: decisions of 
the Saskatchewan Labour Relations Board 
and details of reasons; reports on 
Appeal Court decisions regarding orders 
and decisions of the S.L.R.B.; applica- 
tions for certification to the S.L.R.B. 
and their disposition; summaries of 
collective agreements (Saskatchewan); 
and statistical information on work 
stoppages, Earnings and Labour Force and 
C.P.I. (for Saskatchewan). (Also 
contains lists of publications, journal 
articles, etc., received in the 
Department's library. ) 
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ONTARIO LABOUR RELATIONS BOARD 


Decisions 


Frequency 


Publication date 


Source of information 


Published by 


Available from 


Cost 


Summary 


Monthly. 


Approximately four months after 
reference month. 


Decisions of the Board. 

Ontario Labour Relations Board 

Ontario Labour Relations Board, 

400 University Avenue, Toronto, Ontario 
M7A 1T7. 

Free. 

A monthly series of decisions from the 


Ontario Labour Relations Board, the 
publication provides the full text. of 


the decisions covered. Decisions are 
indexed by subject matter and by 
company/firm and union involved. It 


includes summaries of all applications 
disposed of in the previous month. A 
"Monthly Highlights" gives a preview in 
summary form only of significant 
decisions, prior to their appearance in 


Decisions. 
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SACK, JEFFREY AND LEVINSON, MARTIN L. 


Ontario Labour Relations Board Practice 


Publication date 


Source of information 


Published by 


Cost 


Summary 


1979. 
Activities of the Board. 


Butterworth's Ltd., 2265 Midland Avenue, 
Scarborough, Ontario MIP 4S1l. 


$3595. 


Board jurisprudence is discussed in this 
book. Each proceeding is dealt with 
separately, both as to substantive law 
and as to procedure, and there are 
additional sections on matters of 
practice of general application, 
judicial review and on the construction 
industry. 
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SOCIETE QUEBECOISE D'INFORMATION JURIDIQUE (SOQUIJ ) 


Décisions du Commissaire du travail et du Tribunal du travail 


Frequency 


Publication date 


Source of information 


Published by and 
Available from 


Cost 


Summary 


Quarterly. 
Irregular. 


Decisions of Labour Commissioners and of 
Labour Courts. 


Société Québécoise d'information 
juridique {(SOOULS)., 276. xrueE Saint- 
Jacques, Suite 310, Montréal (Québec) 
H2Y 1N3. 


$45. per annum (French). 


This publication contains the full, text 
of current judgements and decisions 
rendered by Labour Commissioners and 
Labour Courts (Boards) on matters 
pertaining to the Labour Code, such as 
certification, decertification and 
successor rights, and dismissal for 
union activity. The material is indexed 
by the names of parties involved, 
legislation and jurisprudence cited and 
by subject matter. The publication is a 
continuation since 1982, of two publica- 
tions (terminated in 1981) of the Quebec 
Ministry of Labour, "Décisions des 
commissaires du travail" and “Trai piina. 
du travail.“ 
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SOCIETE QUEBECOISE D'INFORMATION JURIDIQUE (SOQUIJ) 


Droit du Travail Express 


Frequency 


Publication date 


Source of information 


Published by 


Cost 


Summary 


Weekly (50 issues per year). 


Available within four days following 
reference week. 


Decisions, judgements and awards from 
judicial and quasi-judicial tribunals. 


Société Québécoise d'information 
juridique (SOQUIJ), 276, rue 
Saint-Jacques, Suite 310, Montréal 
(Québec) H2Y 1N3. 


$130. per annum (French). 


This publication is organized with an 
analytical index and consists of 
abridged decisions, judgements and 
awards rendered by the "Tribunal du 
Travail", arbitration tribunals, labour 
commissioners, as well as the Provincial 
Court, the Superior Court, the Court of 
Appeal, the Supreme Court of Canada and 
by the "Commission des affaires 
sociales" in matters of its jurisdiction 
dealing with work accidents. These 
decisions, judgements and awards are 
classed under one of the following 
subject titles: 

Accident du travail 

Accréditation 

Association de salariés 

Activités de pression 

Commissaire du travail (juridiction) 
Compétence constitutionnelle 

Conseil d'arbitrage (juridiction) 
Convention collective 

Décrets 

Droit d'association (protection) 

Droits de la personne 

Grief 

Industrie de la construction 
Infractions et pénalités 

Normes de travail 

Recours civils (autres) 

Santé et sécurité au travail 

Tribunal d'arbitrage (juridiction) 
Tribunal du travail (juridiction) 
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NEW BRUNSWICK DEPARTMENT OF LABOUR AND MANPOWER 


Monthly Summary of Activities 


Frequency 


Publication date 


Source of information 


Published by 


Available from 


Cost 


Summary 


Monthly. 


Approximately four weeks following 
reference period. 


Internal sources of the Department. 


Industrial Relations Banch, New 
Brunswick Department of Labour and 
Manpower. 


Industrial Relations Branch, New 
Brunswick Department of Labour and 
Manpower, Fredericton, New Brunswick 
ESBebHL: 


Free. 


This publication contains a listing of 
appointees to, and the parties involved 
in issues referred to: Conciliation 
Officers, Mediation Officers, Arbitra- 
tion Boards and Conciliation Boards. It 
also contains a listing of agreements 
reached and how, and of disputes 
pending. Information is provided on 
work stoppages in effect or terminated 
during the month. Decisions of the 
Industrial Relations Board (General 
Division and Construction Division) and 
the parties involved, are listed. 
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Directory of Labour Organizations in Canada 


Frequency 


Publication date 


Source of information 


Published by 


Available from 


Cost 


Summary 


Annually. 
Approximately mid-reference year. 
Labour organizations in Canada. 


Labour Data Branch, Labour Canada, 
Ottawa, Ontario KIA OJ2. 


Canadian Government Publishing Centre, 
Supply and Services Canada, Hull, Quebec 
K1A OS9. 


$6.50 (Bilingual). 


This publication is one of the major 
sources of detailed information on 
unions and their memberships in Canada. 
It provides: an alphabetical listing of 
national and international unions, a 
geographically arranged listing of 
independent local labour organizations 
(with 50 or more members), information 
on central labour congresses, secondary 
bodies and directly charted locals, and 
separate information on certain co- 
ordinating groups of unions in the 
railway industry and printing trades. 

It also contains statistical information 
on union membership (historically) and 
On membership by type of union, 
affiliation and size range. 
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Corporations and Labour Unions Return Act - Part II Labour 
Unions (Cat. No. 71-202) 


Frequency 


Publication date 


Source of information 


Industry coverage 


Geographical coverage 


Published by 


Available from 


Cost 


Summary 


Annually. 


Approximately 1% years following 
reference year. 


Data provided to Statistics Canada in 
accordance with the Act (financial and 
other information such as memberships, 
officers, constitution). 


Data on membership etc. are shown by 
industry groups. 


Data on membership etc. are shown by 
provinces and metropolitan areas. 


Labour Unions Section, Business Finance 
Division, Statistics Canada, Ottawa, 
Ontario KIA OT6. 


Publication Sales and Service, 
Statistics Canada, Ottawa, Ontario 
KPASOTSe 


$25.00 (Bilingual). 


This report contains statistical 
Summaries and analysis of labour union 
activity in Canada including 
organization and structure of the 
unions, male and female union 
membership, geographical location and 
industry of local unions, affiliations 
and union financial activity. Also 
included is the extent of the 
affiliation of organized labour in 
Canada with International Unions. 
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NEW BRUNSWICK DEPARTMENT OF LABOUR AND MANPOWER 


Directory of Labour Organizations in New Brunswick 


Frequency 


Publication date 


Source of information 
ows VE EN SOLmMatiron 


Published by and 
available from 


Cost 


Summary 


Annually. 


Approximately two months following the 
end of reference year. 


Surveys conducted by the department. 


Labour Market Services Branch, New 
Brunswick Department of Labour and 
Manpower, Fredericton, New Brunswick 
E3B 5H1l 


Free (Available in English or French). 


This publication contains: a brief 
Summary and statistics on union member 
ship in New Brunswick; directories of 
locals of international and national 
unions, and of independent local 
Organizations; listings of the principal 
Officers sof ttherC.L.Cc., the N.B. 
Federation of Labour, and of various 
labour and trades councils. 
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NOVA SCOTIA DEPARTMENT OF LABOUR AND MANPOWER 


Labour Organizations in Nova Scotia 


Frequency Annually. 
Publication date Third quarter of reference year. 


Source of information Data gathered by the Department 
including direct contacts with labour 
officials and local union financial 
statements; Statistics Canada. 


Published by and Research Division, Nova Scotia 
available from Department of Labour and Manpower, 
P.O. Box 697, Halifax, Nova Scotia 
B33 <2T8 
Cost Eree- 
Summary This publication contains a comprehen- 


sive directory of full-time union 
business agents and representatives and 
of labour organizations in Nova Scotia. 
In addition, a statistical section 
provides information on growth and 
distribution of union membership in the 


province; information is available by 
area, industry, and congress 
affiliation. 
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Strikes and Lockouts in Canada 


Frequency 


Publication date 


Source of information 


Industry coverage 


Geographical coverage 


Published by 


Available from 


Cost 


Summary 


Annually. 


Approximately one year after reference 
year. 


Canada Employment and Immigration 
Commission and provincial Departments of 
Labour. 


Most of the statistical data is arranged 
by major (11) industrial groups. A more 
detailed industrial breakdown is given 
in a summary table. 


Most of the statistical data is shown by 
PULL Ssadiction:. 


Labour Data Branch, Labour Canada, 
Ottawa,’ "Ontario KIA’ 072: 


Canadian Government Publishing Centre, 
Supply and Services Canada, Hull, Quebec 
K1A OS9. 


$4.50 (Bilingual). 


This publication provides information on 
work stoppages due to strikes and lock- 
outs in Canada during the reference 
year, according to criteria commonly 
used in their measurement: number of 
work stoppages, number of workers 
involved, person-days lost and time-loss 
as a percentage of estimated working 
time. A brief historical summary is 
also provided. The statistics on work 
stoppages are given by: industry, jur- 
isdiction, month, contract status, 
number of workers involved, person-days 
lost and duration in working days. A 
detailed listing of stoppages involving 
100 or more workers shows: industry, 
parties to the disputes, commencement 
and termination dates, and the issues 
involved. Another table lists the 
parties, number of workers involved, 
time-loss and commencement and termina- 
tion date for major work stoppages 
(involving a time-loss of 300,000 or 
more person-days) since 1970. 
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LABOUR CANADA 


Work Stoppages 


Frequency 


Publication date 


Source of information 


Industry coverage 


Geographical coverage 


Published by and 
available from 


Cost 


Summary 


st Soe 


Monthly. 


Approximately two months following 
reference month. 


Canada Employment and Immigration 
Commission and provincial Labour 
Departments. 


Information is provided by major 
industry groups. 


Data are provided by jurisdiction. 


Labour Data Branch, Labour Canada, 
Ottawa, Ontario K1A OJ2. 


Free (Bilingual). 


This publication provides information on 
work stoppages during the reference 
period as well as cumulative data LOL 
the current year and data for each of 
the previous 12 months. The number of 
stoppages, workers involved and person- 
days lost are shown by jurisdiction and 
by major industry groups. Annual data 
are also shown for the past 5 years. 
Details (parties involved, starting and 
termination dates, workers involved, and 
time-loss) are reported for each 
stoppage. 
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Major Provisions in General Industrial Relations Legislation 
in Canada 


LABOUR CANADA 


Janvary 1,. L985 
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LIBRARY SERVICES 
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, : 
Collective Bargaining Reon naeicn Sources 
SECT LONG | pa MMltr ty) Mein 
} DIBRaRT SERVICES (10 0) On 


The following pages provide information about the industrial 


relations holdings of university, community college, government 


and public: libraries. 


The information is based on responses to a survey in which 
libraries were requested to rank their holdings in various 
areas as "extensive", "moderate", "minimal" or "none", and also 
to provide details about special services provided and about © 
the availability of their library services to the public. © ) 
Because of the nature of the questionnaire, which was designed 
to ensure a high response, there is obviously a degree of __ 
Subjectivity in the ranking of holdings as "extensive", etc. | 
We believe, however, that it provides a useful guide to the 


areas of specialization or strength in industrial relations for } 


the libraries listed. 


In many cases, the libraries listed provide services on an 
inter-library loan basis. If university, community college or 
public libraries in your area do not have material that you 


wish to consult or do not make this available to the general 


public, borrowing arrangements may be made through your local) 
Poorery. hae 
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Montréal, Université de Peteae LotR ete au wie, tales si eiuc ele, ot are ate ies 6 Gee 


New Brunswick, University of CL OC 10) 61/0166. 16.6 llel.@ 1616 ele jece)6).e 6 16) 6) 6e'.618) 


Ottawa, University of Ce 
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Ryerson Polytechnical Institute eoeerce ccc ccc ere eee coe eee 
St. Lawrence College ReMORE ey saben eter ctr iecslclolp svete! oly sis: 6 veces es ec ert. e 


Southern Alberta Institute of Technology Rey all 


owe 


Vancouver Community College SO ORC OO RE cre ae Mortara Hees 


Public Libraries 


Calgary Public Library Ce rr rr ey 


Edmonton Public Library i 
Halifax Regional Library dcp aitel Deceit, hike eae lee a ea 
London Public Library seer r errr errrreeeserecccc cece esec es 


Metro Toronto Library er rr 


Ottawa Public Library lejos) eee 0le)e's) 016 lee 16 s)\6)16 6) ele) elles 6614/6) + 0) 616) 06 
Regina Public Library Ce 2 2 
Saskatoon Public Library ee ee rr 


Vancouver Public Library OCORONCE COT OND 0) Gr On ty t) OnCOnCy GnCmiCnOEOsty Oe CNG 


Government Libraries 


Perea OAL MEM POL UADOUL vs .6is eietcieie te 64 bi8 6 «69008 scesd eo 
Bolten COLunbia Department Of Labour 3.05 ssw widy cc eee es 
Cree NODOU ghee lat DONS. BOA » ac.6 s/s 0%\s 0s) s 0 oss oe 68 iis .6 aise 
Be ie Re ore eta vein! eValeiare a! pests so 4 615,160 cies: ol aiee' aie ws oe eG-* 010% 
Ane Ov earieepatt Mont, (Ob yaOUL. 6.5 .ss 4s sdise cs ose sa Siw oe le 0 Ge es 
New Brunswick Department of Labour and Manpower ........ 
NOM oe CtarDeparement Of BAGOUL 6. 6:5 0.54 occ o's Hee ied oink 
Or are ea OCCIe Ce LaAbtONG BOAT cece + oc cis + se.sie-u 6 ee 6 ose 3 


Ontario Ministry Ge CLUPT eat ehiehatey co igi eis bie evens oo letare’ 78 ies etereve s 


04/81(4) 


. 


Ne oe 
. We 


Priuce award a5land Department Of Labour’ .osceces css ccc 
Public Service Staff Relations Board Ce 
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National Library of Canada Pine Semi iciie spe A teenie © «(ese 66 Fs heheel ia se. ye 


Alberta Hospital Association Oe ee NEE, on 
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= 4005) = 
Library: Rutherford Library North, Le haniemess OF ALBERTA 
Address: Edmonton, Alberta T6G 2J4 


1. Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None ) 


(a) 


(b) 


c) 


(da) 


(e) 
tf) 
(g) 


(h) 


(i) 
2. 
(a) 


(b) 
ae 


General industrial relations publications © 
CDOOKS 7 MOMOGWEDNS \ ss ois Wales <nialelere ea ee 40's 9 


Statistical reports 


(wages, employment, prices, union 
membership, etc.) e@cereeecee ee ec ec ec eee eee ecco oe 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) 


International Labour Office publications .. 


Bend VUNLON PRO UIC at PONS. | ac wth 4-4. )0. 0 eneieel 6a 
Emp Over Association pubLicatlons 6). 00 ans ess 


Industrial relations periodicals, 
newsletters OD OnOst oO Oho Git crt) © OiOh ONO DONO GeOroec) Gf Decaceonc 


Industrial relations clippings Sok atig = oe 


Other eooeoeeoeeeereeeeeeeeweeeeeee eee ee ee wee ee ee 


Availability 


Bos race ONS sOrupubi CLUSE Piha). Pipereiarsi sd siele «6% 


Moderate | 


coe cere ee cee eee oe eo 


Extensive, in 


Government) ~ 


Publications © 


Department 


ater: th f 


the Law Library 


Extensive, in 


Government — 


Publications 
Department 


Minimal 


- Minimal 


Moderate 


Minimal, in 
Law Library 


To charge 


material out, a member of the public must obtain a special 


borrower's permit. 


Available through inter-library loan....... 


Bibliographic or other special services 


Yes 


The librarians will perform searches of databases in the 


SDC, Lockheed on QL systems. 
of the public is $40. 


The basic charge to a member 


ae 20 


Library: UNIVERSITY OF BRITISH COLUMBIA: Main Library elle 
(Separate entries for Law Library and Industrial | 
Relations Reading Room) sierra 

Address: 2075 Wesbrook Mall, Vancouver, B.C. V6T 1w5 


1. Industrial Relations Holdings Rn anne: MC RE, 

(Extensive, Moderate, Minimal or None) | | onde AO Se ae aay 

(a) General industrial relations publications ps | . ie , 
(books, monographs ) eooeeeese eee eee ee eoee cece ee Moderate 


(b) Statistical reports | OS aa is Peat 
(wages, employment, prices, union ie Ey Dt 
membership, ecc.) eee cece cree rene cececeeees MOderate at ae 

(c) Labour Law oe SR ese ea a 
(labour legislation, Labour Board reports, Rita: Te gaa cel a aaa 

arbitration cases, etc.) ate ¥e a wllelsijate wie celee! 6 wo 6 See Law Library | inl 


(d) International Labour Office publications .. Extensive 
' : ? 5 it 
(e) Trade Union publications eoceeee eee eee eee ee eo Minimal, except 
for historical materials on microfilm and archival 3 
collections held in Special Collections. 


(2) Employer Association publications: ...4..... Minimal 


(g) Industrial relations periodicals, Ease st 
newsletters ee er ey Moderate a 


mjgiidvetrial relations clippings ..s......6.. None, See 
Industrial 
Relations 
Reading Room 


(23 Other SFO) O12 (00'S) O16 TO 6) C1G 1 (016 6.6 (016) 6 @ 1600, 6 B16 ele 9 6.6 © 6 6 6.0 


pis Availability 


(alpRestrictions on publicvuse...icocwteuwse ssc. Free use on 
premises. $25 annual fee for borrowing. No journal loan. 


(b) Available through inter-library loan....... Yes, but UBC 
charges an $8 inter-library loan fee. The fee is waived 
only where other cost-sharing arrangements have been made 
with other libraries in British Columbia. 


3. Bibliographic or other special services 


Manual and on-line bibliographic searching can be provided, 
but staff and other costs are charged for special services 

provided to non-UBC patrons. The amount of assistance that 
can be provided free of charge is severely limited. 
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Library: UBC Law Library 
Address: 2075 Wesbrook Mall, Vancouver, B.C. 
ie 
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Industrial Relations Holdings 

(Extensive, Moderate, Minimal or None) 
General industrial relations publications 
(books, monographs ) ceoeoeoeweeeeeeeeeeeeeeeeeee 


Statistical reports 


(wages, employment, prices, union 
membership, etc.) 


ceocoererecereoe eee eee eee eee eee eo 


Labour Law 

(labour legislation, Labour Board reports, 

ACI EECaMnOm Cases, Keb e)o hig me aires cited le 
International Labour Office publications .. 
Trade nUN Lon DUDE LCaULONS! se Mise oun Ae ele oe 
Employer "Association publications <2. <2 32 


Industrial relations periodicals, 
newsletters ceoerereoeereeere eee ec eee ee eee eae eee eee 


industrial relations rc lipo tds... 0, site Oe 


Other be 


Availability 


RESCLICELONS On DUDITOCIUSe siya ee ee oe ae | 


Available through inter-library loan....... 


Bibliographic or other special services 


None. 


V6T 1W5 


Moderate ag 


Minimal 


Extensive 
Moderate 
None | 


None 


Moderate 


None 


General UBC 
regulations 


Labour law 
cases may not 
be borrowed. 


Yah Al 
ce Ky tae : y 
Pee aS tay ties ik ; ( 
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Library: INDUSTRIAL RELATIONS READING ROOM, UBC 
Address: 2075 Wesbrook Mall, Vancouver, B.C. V6T 1W5 


1. Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


(a) General industrial relations publications 


(books, monographs) ep eie) “hers ane 4 rere ys) aes, #87 e)8y © ys Moderate 
(b) Statistical reports 

(wages, employment, prices, union 

MEMbErSHAPy (SECs). < sievelecieie s ayein sic necessesee Moderate — 
(c) Labour Law 

(labour legislation, Labour Board reports, 

aubi tration tases, CEC ew. cicjcse veseieese~. Moderate 
(d) International Labour Office publications .. Moderate | Die eta 
bey rede Union pUDLT Cations, «hu «<)ss sle diss wba o< Minimal 
(£) Employer Association publications ......... Minimal 


(g) Industrial relations periodicals, a 
newsletters eseoeoeovoeeeeeeeeeeeeeeeeeeeeeeeeeee Moderate 


(Mm -industrial relations clippings <..../...s.. Moderate 
Ci) Other ceecececererecee eee oe eer ee eee se eee eee oe ee ee oO Oe 


2. Availability 


(ay REStPICc IONS Of PUDIAG USe. cu. asics amen e cass) See Main Library 
statement 


(b) Available through inter-library loan....... We seldom 
provide reading room materials on inter-library loan. 


Most catalogued materials are duplicates of items held 
elsewhere in the system. 


3. Bibliographic or other special services 


See Main Library statement. 
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Library: Library, Institute of Public Affairs, 


Address: 


>. 


(b) 


(c) 


(d) 
(e) 
(8) 
(g) 


(h) 
(i) 
Zz. 
(a) 
(b) 
Be 


DALHOUSIE UNIVERSITY 


Industrial Relations Holdings 

(Extensive, Moderate, Minimal or None) 
General industrial relations publications 
(books, monographs) SSP SSS 8 #00 4 88) 6 0 Teer e @ie a ai’ 


Statistical reports 
(wages, employment, prices, union 
membership, ete.) 2 GTS Se) a 0) 60 wi als) 8) = 0 ee oe! a! et 6 6) we 


Labour Law : 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) Sale ees oe el Wiel as ew 6 we 


International Labour Office publications .. 


PeeOe iUNT Omi Locate 1Onsi-. educa es Ge se ye. 
Employer Association publications ......... 


Industrial relations periodicals, 
newsletters of *USRS Te scehe ne eke elohen6' ei eiceiete aie) ol ele esis! eee 


Industrialire lation®s clippings ke. .esce. cas 
CREM Miiccavellsl « crite atictaie tire, a) shalerenn eRe?) Palo 5 sly as 
Availability 

Restrictions on public ERED lbp a rent en 
Available through inter-library UOT elsleter sxe 


Bibliographic or other special services 


None. 


1329 Lemarchant St., Halifax, N.S. B3H 


355 


Extensive 


Extensive 


Moderate 
Moderate 
Minimal 
Minimal 


Moderate 


Minimal 


None 


Yes 


ai Ree Che ro Gu i 
ipl ug ta 8, Oe Oe A 


ye eats ae ; j 


Library: 
Address: 


es 


(b) 


Co) 


(d) 


(e) 
(2) 
(g) 


(h) 
(i) 
z; 
(a) 
(b) 
35 
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LAURENTIAN UNIVERSITY Library 
Sudbury, Ontario P3E 2C6 


Industrial Relations Holdings 

(Extensive, Moderate, Minimal or None) 
General industrial relations publications 
(books, monographs) 


Statistical reports 
(wages, employment, prices, union 
membership, etc.) 


Se 29). 9! 6), 2) O88) 56) ee) ee 60 6 ee) e)'e eee 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) 


haf SSE RCIGHON TS ray oy Cia Sel Yur at ey 


International Labour Office publications 4 


PE AGG Unt On PUPIL UGatiOns % olise)s bes 62 sis ule os 2 
Employer Association publications ......... 


Industrial relations periodicals, 
newsletters CReRe STC Te See lee lene Shel ele ele sje is) ele ateretete 


Industrial relations clippings Lara arene 
Other euaia rang Sis tele le \6. a) elseif wiialte ule eras © eter ee: @ oss ote ere 
Availability 

BeouL Lotions on public uses Re AR oy 5 
Available through inter-lLibrary ‘oat... 5. 


Bibliographic or other special services 


None. 


Minimal to — 
Moderate _ 


“Moderate _ 


Manna ce 


Moderate © 


Minimal to 
Moderate 


Minimal 


Minimal 


Minimal 


Minimal _ 


None 


Only selectively 
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Library: 
Address: 


i 


(b) 


(c) 


(d) 
(e) 
(f£) 
(g) 


(h) 
(2) 
pe 

(a) 
(b) 


Big 
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Québec, Québec GI1K 7P4 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 
General industrial relations publications 


(books, monographs) eoecece reece ececececc cece ecco ens 


Statistical reports 
(wages, employment, prices, union 
membership, etc.) 


oeoeoereoe eee ecco eee ec eee eee cece 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) 


International Labour Office publications .. 
Trade UGTOU DUD LUCAGUONS os o4e a cscct de ce ck be 
Employer Association publications ......... 
Industrial relations periodicals, 
NOWELL G Cees ars Ginie ea ele sreisie sain sa ehw sine se dic aie 
TMGUSEELAL TelLatione Clippings <.c<siccie skis 
Tey TAL IRD OE READE SE MEE AL NG CL SO CO ert a ok Pe 
Availability 


ReerEtCe ions. On publ ho pices aia cce ee Lie 


Available through inter-library loan....... 
exception of periodicals and labour laws 


Bibliographic or other special services 


Data banks consultation for a fee/ 


Bibliothéque Générale, UNIVERSITE LAVAL 


Extensive 
Moderate 


Extensive 
Moderate 
Minimal 
Minimal 
Moderate to 
Extensive 


None 


No. borrowing 


Yes, with the 


Centre de conventions collectives (signed contracts). 
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Library: 
Address: 
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(a) 


(b) 


(c) 


(d) 
(e) 
(f) 
(g) 
(h) 
(i) 
oe 

(a) 
(b) 
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THE UNIVERSITY OF MANITOBA Libraries 
Winnipeg, Manitoba R3T 2N2 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None ) 
General industrial relations publications. 


(books, monographs) Peete cece eee eee ne 


Statistical reports 
(wages, employment, prices, union 
membership, etc.) Stee eee eee ee ee cece ee eee 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) eeceecececc oe cece cece ee 


International Labour Office publications .. 


TeadenUnionspublicarions |) Jes e2) Taree 21s 


Employer wAssoOciation publications <3 22.32% 


Industrial relations periodicals, 
newsletters eooeeeeeeoeeee eee eee ee ee eee eee eee 


Industrial relations elippings Yi. .<..8. ss 


Other ceoceoeweoewrereewe eee eee eee eo eo eee eee ere eee ee eee 


Availability 


RESECICE IONS On DUDE IC USE b:0is'e os esos cies o's he 


Available through inter-library loan....... 


Bibliographic or other special services 
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: ee 1a aoe 
me ph) 
i? ‘ ‘ ey) 
i ] j : i 4 ; oe f ie 
Moderate -. St 
E VA ell ¢ i y ies 
’ 6 weit ara 
: ae Satara A 
Pein 9: Nii Pe 
Moderate Ba eo ae 
cee ee Lea Aa 
Moderate — Maca t: 
tra OURAN As nats H Cras AL 
; LV a GG 2 oer AY: 
is Meus nal pa ante 
Minimal | Mac Pay 
: ; Kava 
7 4 
bi ; om 
Moderate if i 
Minimal ee 
rf J if 
re. 
f. ; al 
None 
Yes, except for . 
reference 
materials 


Computer-based bibliographic search services, e.g., DIALOG 


and INFOMART. 
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F: as NT 

Maen ats (0) 

Library: University Library, MEMORIAL UNIVERSITY OF Poids Ty 

NEWFOUNDLAND Uae RS 

Rddress: ‘St. John's, NElds AlC °5S7 oe 

May, 

"Rg Pht 

1. Industrial Relations Holdings Pe te vp) 

(Extensive, Moderate, Minimal or None) . He 

i SAU 

(a) General industrial relations publications Renn RMA APR fea 

(books ’ monographs ) eb eel eal ee! 6 ae Sl elie) wtiel stele wie! ate Extensive D ; : v9 ee 

(b) Statistical reports ee page Neat 

(wages, employment, prices, union Rr iat eh saree Ate SENN 

membership, etc. ) eooeerececeo eee ec ee eee eee ee eeee Moderate _ i ¥ « is ? ti aN 

z air tae 

(c) Labour Law ate ST 

(labour legislation, Labour Board reports, ) pe ; sean gy 

arbitration cases, etc. ) eoceceeeree eee ee ee eee aaa f iia 

Re eel): 

(d) International Labour Office publications .. Minimal Re ee 

Mines Peat ie 

(e)) Evade Onion (publ iCations | oa e4s sci tie ooiets) pcre iie a . a 

Canadian | Raven 

Pak te eid 

(£) Employer Association publications ......... Moderate ead hs 

0 cee 

(g) Industrial relations periodicals, | tia 

newsletters e@oeeveeeeewreereeeeere eee eee eee ee oO oO Moderate Ty 7 

oe 

(i) industrial Tre lations Chippinds \..s6s.ccne00. None Fee 4 

Gi) Other eeeeeoveeeeeeeeeteeseseeeeeeeeeeeeeeeeeeeee Ke be 

2. Availability 

(4) PReetrictions “on ypublicsude sas csdasvennevaue WNone | 
(b) Available through inter-library loan....... Yes 

3. Bibliographic or other special services 


None. 


a 


Bibliographic or other special services 


None. 


i ete ss 
= AGRO) = ns iy 
Rats ee 
Library: Centre de documentation, Ecole des relations | is fort 
industrielles, UNIVERSITE DE MONTREAL aa AGES E's bes 
Address: C.P. 6128, Succursale "A", Montréal, Québec H3C 307 j 
ie 
1. Industrial Relations Holdings NG 
(Extensive, Moderate, Minimal or None) Sect 
(a) General industrial relations publications egy oh, Sena Savas 
(books, monographs ) Bat A) St) Sy, PML # 8 Siwie 0: e018 ae 09: Moderate © : eat 
(b) Statistical reports , Te ab Cah ie 
(wages, employment, prices, union i MON CAME MEN Her yt, 
membership, etc.) coe eee eer e eee reco cr ccc ccc ce Minimal ’ behcey i a} tad 
(c) Labour Law | me is ree 
(labour legislation, Labour Board reports, ; VMAS SR a 
arbitration cases, etc.) eoecerececece ee ececeecece ee Moderate ‘ans Sas 1s ie ie 
(d) International Labour Office publications .. Extensive _ ey Ne 
(ope rade Union publications ..\2%4...c.sses<eec.!) Moderate (most Awe 
| ave) iin French) — a 
anand 
(£) Employer Association publications ......... Minimal _ bat 
(g) Industrial relations periodicals, | ; yi 
newsletters oP ene ole! elles eteliel eleelelelells 9: 66.0.6 le, 6s .e.s) 60, 's Minimal ; 
Vn Pindustrial relations clippings .....i..s... None ek 
Site 
(15) Other eeoeoeoeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee ee « 
2. Availability a 
hey epestr rections On Public USE. .)s. sss ce eces cs) eNOne ; 
(b) Available through inter-library loan....... No 
Bis 
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a 


rs 


eae Si at tl ky fh 
APN hese Ok 
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Library: Harriet Irving Library, UNIVERSITY OF 
Address: P.O. Box 7500, Fredericton, N.B. E3B 
1. Industrial Relations Holdings 


(a) 


(b) 


Cc) 


(Extensive, Moderate, Minimal or None) 
General industrial relations publications 
(books, monographs ) e@oeoeeeeeeeeeeeeeeeeeeee 


Statistical reports 
(wages, employment, prices, union 
membership, etc. ) et area SGU A): Laned SER IO aE Hee Saale 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) 


ceeeeeereeoceece eee eee 


International Labour Office publications .. 


Trade Union publications Bier a eeaeeer eis he, 6 je ee ieee) 


Employer ASsOCLation publilCatvions: . .<icieics 


Industrial relations periodicals, | 
newsletters Oe 18, @ iste (> e),0 eee ie is eess wis) sow so 9100 se ia.s 


Padusuulad, relau1ons (CLippings <6 6.04). cle els 


Other eeoeoeeeeeeereeeeeeeeeeeweeeee eee ee eee eee 


Availability 


Reser ucurrons ON UDLEC WSO.) saci swe ols o's cle es 


Bvatlable through inter-lLibrary loan, 2s. +... 


Bibliographic or other special services 
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‘ hy \ "a ep s. 
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eat ST, er £ is oe 

Ney Pets | egy aad Bra Mae 1 Age 

Moderate i i rs cs : ; i a ae 

| a 3 i. F + if Pe ; 5 | i Hs ye 

. A ey a u iy Ve . tail 

Pre ate ghia tren latin they 1:05), 

Pa Neat ar ehnenn 

ieee DE cu rie AUTOR Mn gc net, \ 

Ra ey ea Aba e erence bib: h 

heh Tate en eet tt) 

Moderate Kea | tee amen 

‘ : As | at 

None Gif iggy ee oe “J 
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j Vt res 

Registered , 

borrowers-— Win) 
no fee 

Yes ‘ 

/ 


National Library of Canada search services such as CAN/SDI 


and CANOLE are available on a user-pay basis. 


ray vis i Ba nae 
cae 3 Fae tevck ie y 4 


= Aon 2 Pena eh 
ARIS tale 
Stay i 
Library: Morisset Library. UNIVERSITY OF OTTAWA at eeeh ig 
Address: Ottawa, Ontario KIN 9A5 pee n 
rat a) 
1. Industrial Relations Holdings ta 
(Extensive, Moderate, Minimal or None) Bhd ar 
(a) General industrial relations publications j eth 
(books, monographs) ....--.+-+++++2+++++--- Moderate Bee. 
(b) Statistical reports me . Lala 
(wages, employment, prices, union pes ie ay 
membership, etc.) eecccecc cer cece rece c ec cecevcce ee oH ee ¥ ‘ Poy 
(Canada) — Poker inthe aR ne 
Minimal > (USA) heals 
Soe a. ie 
(c) Labour Law iy BRE a at iste 
(labour legislation, Labour Board reports, a Ss Oh Sarena Ryo Y 
eae Om Cases GEC ae ie aise ee a sie om sf PEEXCONSTME IS lt Hes Vy: 
Ee Cl ea oT oe Cae ea 
(d) International Labour Office publications .. Minimal — i eee? 
Corr ade MAT On pullacat PONS lot... o.4k cic co siuie'e o's Mima ke Ware Fea: 
Bein ee le aN 
(£) Bmplover Association publications ......... Minimal | sf diaey 
(g) Industrial relations periodicals, | ¥ 
newsletters @eoeeoeeseveeeveeeeeeeeeeeeeeeeeeeeeeee Minimal i ate 
(h) Industrial Pee ieas Ola PD VIG Sar eres iors ase ots 64 ORS. RAN 
(i) Other eeoeeeeeeeeeeeeeeeeeeeweeeeeeeeeeeeee ee @ None Wi 
2. Availability ; 
fad Resteictions on public Use... .-.s 6. se.s 2. NO i 
(b) Available through inter-library loan....... Yes, except | 
Periodicals, basic reference materials and government 
documents. 
3. Bibliographic or other special services 


The reference department provides free bibliographic guides 


and pathfinders based on the academic programs. 


It also 


operates a computerized search service at a flat cost of $5 
for the first 15 citations plus 5 to 10 cents for each 


additional citation. 


- 4110 - AWS 

} a nae pore, 
Library: Industrial Relations Centre, QUEEN'S UNIVERSITY Ce Age 
Address: Queen's University, Kingston, Ontario, K7L 3N6 hs & ae ae 
ana 
ee | pera ee 
1. Industrial Relations Holdings Bie sy oi: 
(extensive, moderate, minimal or none ) Bie jon | 


(a) General industrial relations publications 


(books, monographs). e@oeeeeeeee eee eee eee eee e Canadian - 
extensive . ‘Sait ees 
ei 
(b) Statistical reports Ct oa 
(wages, employment, prices, union eet 
membership, etc, ) Ce Extensive : + ma 
alee 
(c) Labour Law a 
(labour legislation, Labour Board reports, Beats: 
arbitration cases, etc.) CRO LOnC ONO Onc Once Gere pe ceaiG Moderate tee 
(d) International Labour Office publications .. Extensive _ ee 
5 Nae Sse temas ite We 
MoveULacem Un On pubIn Cal loney su. uss ae a ks Extensive | aie 
(£) Employer Association publications ......... Minimal ee 
(g) Industrial Relations periodicals, es 
newsletters er rr Extensive pre, 
(ye tndustrial Relations clippings ....+2...... None hs 
(2) Other a er er er ey None ' a 
atid 
2. Availability see 
(a) Restrictions on public MES ease es alae (eis eveis eles None a 
ae 
(b) Available through inter-library loan....... No “aa 
x 
3. Bibliographic or other special services e 
Reference services provided, depending on staff time a 
available, to Centre Research and Publications subscribers. 
re 
em, 
cd 
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Library: SIMON FRASER UNIVERSITY 
Aadréess: Burnaby, B.C. “V5A 186 


1. 


(a) 


(b 


— 


(o) 


(d) 


(e) 


cf) 


(g) 


(h) 
(i) 


Industrial Relations Holdings 

(Extensive, Moderate, Minimal or None) 
General industrial relations publications 
CDOQWSH MOMOgt ADS disk el Ging yo ete cea vig elec « 


Statistical reports 
(wages, employment, prices, union 
MEULSPSNT Ow eUCh itn clss< Wyn alee Oh ewes co awe S 


Labour Law 


(labour legislation, Labour Board reports, 
BLO lerae ton Cages; Sele. ie 4 aw hs tie la oo Ses ees 


International Labour Office publications .. 


Trade Union publications eocrc ec r cece ccc c ce 


Eiployer Association publications: ..0s...«6 


Industrial relations periodicals, 
WS Ge ee Ge ai ereaneseiatotese es ev eialel cake taro tanebin saa oe 


TNAUStr lal relarions clinopings Yewactatc«'+% 


Other oosoeeeeeeereeereerewe eww eee eee em em ee em oem ew ee ow 


the catalogue of the library of the New York 


Se 000 volumes | 
approximately 


Prey g 


not separately 
iieted (ime ars: 
catalogues | 


ie? volumes ‘ 
Library has an iy 


all-publications. 
subscription — 


Not separately 
listed 


Not separately 


listed 

Not separately 
listed 

None 


The library has 
State School of 


Industrial and Labour Relations at Cornell University. 
Indexes and abstracts in the library which pertain to 


industrial relations are: 
International labour documentation 
Work related abstracts 
Monthly labour review 
Human resources abstracts 
Personnel management abstracts 
Personnel literature 
A.G. Bush Library abstracts 


a 


Library: SIMON FRASER UNIVERSITY : Merah! 


ae On : Peace, 


RdGvess:) Burhaby ,/ BEC. 9 V5A0186 


Pgs 


Availability 


(a) Reserictione ony publie use mor 96 bee)... None 


(b) Available through inter-library loan ...... ‘tes: 


a 


Bibliographic or other special services 


The Library provides bibliographies and user guides to its Bhai ash 


collection for the use of students and faculty members. 
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vege 
Library: The Jean & Dorothy Newman Industrial Relations Bioray , ache 
Address: Centre for Industrial Relations, UNIVERSITY OF ieee aa 
123 St. George Street, Toronto, Ontario M5S 1Al ~~ enon 
N, Heit) Fost 4h 
1. Industrial Relations Holdings ; Rens, « 
(Extensive, Moderate, Minimal or None) | en Ata oy li 
(a) General industrial relations publications Pe kas . ae 
(books, monographs ) Biss ae ele lane ie © Sie a6) wie ola) 6m Extensive ' , hie its rae 
Epes ; ays pe ate yh a al 
(b) Statistical reports Hs, 8 NON 
(wages, employment, prices, union UC eaa  eaun ater kbar! 
membership, etc. ) eeceoeceec cee eee eee cece ec cv cece Mode rate a 3 oe ays wa ne 
Nees Rei an Liman SS Wasa cart ¥. | 
(c) Labour Law ah Yoo. oe 
(labour legislation, Labour Board reports, ee iat Cd $e a 
BLO ME CALTON CASES) -OUC) iis iniele'tietale cic eee ed Rar euitk ts ator 
mi vat 
(d) International Labour Office publications .. Moderate Maire 
he) ei pede (Union opubli cations sis sss Je cee ste « Extensive ean 
(Cf) Employer Association publications: .......4s< Minimal , fi 
ihiger 
(g) Industrial relations periodicals, ore Sia! 
newsletters eoeecec cco reece eee ese cece cece occ ec oe eee ae 
(h) Industrial relations clippings ............ Extensive raat 
(1) Other eooceoeereee ec eee eee eee eee eee eee eee eee eee es te 
2. Availability 
Cay) REGLEICLIONS ON PUDTIC Use... ie.cc ts els eae) Réterence use ry 
only 
(b) Available through inter-library loan....... No 
ce 


Bibliographic or other special services 


Will edit subject files and select materials for reference 
requests from the business/labour union community. Serve 
as library for the Personnel Association of Toronto. 
Photocopying facilities available. Reserve collection of 
reading list materials for students and professors, 
particularly those in the Master of Industrial Relations 
program. 
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Library: UNIVERSITY OF VICTORIA 


Moderate to 


Extensive © 


Ag 


Canada 
(Extensive) 


Other areas 


(Moderate) 


Moderate) / 7. 


Moderate _ 


Moderate to | 


Extensive 


- Minimal 


Canada | 
(Extensive) 
Other areas 


(Moderate) | 


None 


(a) open to 


Yes, unless 


podbess: Wl... 3ox 1800, Victoria, B.C, . VOW 2¥3 
1. Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None ) 
(a) General industrial relations publications 
CeOORG eMC dOGl apis ) us. cis sc eecs sk eels elas 
(b) Statistical reports 
(wages, employment, prices, union 
MOMBe De Ly ORC) ms Gis sie eyenelars ag tee ays ale eae 
(c) Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) Selec e/ 6.0) ele elekeie els) ele 
(d) International Labour Office publications .. 
be) Ena Oe WW mion bub d Ledit LOMs assis o-< 0b ae o.b wb ele 
(£) Employer Association publications ......... 
(g) Industrial relations periodicals, 
newsletters Soteleretetejene: ene! eelele 46) (6) sletie oie! eile sie telslele 
Wieiuduel tial relations (Clippings 2 so. <6 6 ves oe 
(i) Other cococeoeoeeweoewe eee eee eee eee ewe ee eee eee eee e ee 
2. Availability 
PaO Oe teeter Se Owe DE AGEs nls isle o/s css eve tda'e « 
anyone on payment of moderate annual fee (b) books available 
to anyone in community whose needs are not met by other area 
libraries. 
(b) Available through inter-library loan....... 
located in Reference or Special Collections. 
3. Bibliographic or other special services 


Bibliographies are prepared in reference for materials 


forming part of our own collections. 
in-house use. 


This is mainly for 
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Library: WILFRID LAURIER UNIVERSITY 


Adaress: 


age 


Industrial Relations Holdings 

(Extensive, Moderate, Minimal or None) 
General industrial relations publications 
COO Sy MO MOG UAE Vill s). dec ee bear eee here & acai 
Statistical reports 

(wages, employment, prices, union 
membership, etc. ) e@eeeeeeeeeeeeeeeeseeeeee ee 
Labour Law 

(labour legislation, Labour Board reports, 
PEG tan ten Casey. CLC.) atic a ac ioele wee ates 
International Labour Office publications ... 
De eM OM OUD E Oat LON cut ad, old hrs) cee tens. /gh 
Employer Association publications .2.)s..... 


Industrial relations periodicals, 
newsletters eceoeceoeeereee eee eee ee ee eee wee eee eee 


Industrial relations Clippings. 7... kind ese s 
MOG Eee laeletsiets se evetets torehel siete se ar ale mere Stats 
Availability 

BeStrictions One punt vey use aie sa we oto uy 


Available through inter-library loan....... 
exception of government publications 


Bibliographic or other special services 


On-line bibliographical search service. 


75 University Avenue West, Waterloo, Ontario. 


Extensive 
Extensive 


Extensive | 
Moderate 
Minimal | 


Minimal 


Moderate 


Minimal 


None 


Yes, with the 
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Library: UNIVERSITY OF WINDSOR, Leddy Library 
Address: Windsor, Ontario .N9B 3P4 


(co) 


(d) 
(e) 
Ge) 
(g) 
(h) 
(1) 
as 

(a) 
(b) 
a 


Industrial Relations Holdings 
(Extensive, Moderate, Minima 


or None) 


General industrial relations publications 
(books, monographs) Si OES 6 O76) ware) oi @16) Sie el eee 7G brid: oie! 


Statistical reports 

(wages, employment, prices, union 

Mt eS OEE GON al 4a Niele see a cigie tala oh 
Labour Law 

(labour legislation, Labour Board reports, 

arbitration cases, etc.) eooceoeerereeoeeeeeeeee se 
International Labour Office publications .. 
Prade Gun om wou Lica tt Ons j2bsacs ciel. si siecoielei Goes 
Employer Association publications: ......... 


Industrial relations periodicals, 
newsletters Se LA SEP 2 LOO 2) ee eel 6 610) 8) e)0.6.\e 6.0) e661. ee. eee 


PRGUsCreel Melatione clippings 6. ose. 
Be eines rears Celene aS ace e ke a kN ae a 
Availability 

GR aa Wola To paliccanel quo tiie? Biloh i) bh-1 Sema, ORO LOUTR Ree 


Available through intense library Wom: . si. 6 52 


Bibliographic or other special services 


No extensive bibliographic service except answering short 
reference questions. However, if one wishes to compile a 


Moderate 


Moderate © 


Moderate 


A 
i 


Extensive | 


Extensive _ 


Moderate 


Extensive 


Minimal 


None 


Yes 


bibliographic list, he or she would be assisted by 
librarians with regard to methods of retrieval of 


information. 


2 


hs emery 
ag 
Me te 
A210 isi Ne 
Library: FANSHAWE COLLEGE ae Seas 
Address: P.O. Box 4005, Terminal C, London, Ontario. N5W en hey é : 
1. Industrial Relations Holdings | emi 
(Extensive, Moderate, Minimal or None) CAA 
Fe OR 
(a) General industrial relations publications rc On te a Ae Dok va 
(books, monographs ) ie iat ree ee RD) Roe CC ee ee a ag Moderate pee . ay ps Bait 
(DiegStatistical reports | ine: if aaa 
(wages, employment, prices, union TAG an eG Set eee 
membership, etc. ) eooeceececeec ee eee eee eee eee eee Minimal ice as ( 
f ‘ , iy ty 
(c) Labour Law ca 7 We 
(labour legislation, Labour Board reports, Batik Giove etna Cu! 
SER EUOACLONNCASeS J OUC 1) weiss varie ee isa eres MOderate )'))") ” Ces 
’ ; \ ps Wit hd m4 
(d) International Labour Office publications .. Minimal Paco 
ety HEM bes ae yi pant Ne ea 
Ven Peaces UnyOn Dub IICACIONS 2 .ce04 ss sksivesa e's sMOderate) > Se Mle a Or 
ae ie eek fo eats * 
(£) Employer Association publications ......... None : Y Ae 
1 re me me, 
Ms Pas 
(g) Industrial relations periodicals, aL : ) met 
WIQW so eM eI oi tate soins 's ais 6 Wisi nie 51 nies Gide aes sities co, MOGerate i 
(Me Industrial relations. clippings, ..2.......s.. None ‘ 
(2 Other Ce a ; es 
2. Availability ‘a 
baue Pest hIChLOnesnOn pubic MSG. Gl sess ols dee see YES 
(by Available: through inter-library loan....... Yes (except for 
reference 
collection) 
ce 


Bibliographic or other special services 


None. 
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Library: GRANT MacEWAN COMMUNITY COLLEGE 
Ridress: Box 1796, Edmonton, Alberta T5J 2P2 


1. 


(b) 


(c) 


(a) 
(e) 
Ct) 
(g) 


(h) 
Ly 
2. 
(a) 
(b) 
a2 


Industrial Relations Holdings 


(Extensive, Moderate, Minimal or None) 


General industrial relations publications 
FOO ES FOGG AIDINO) ois aie 5h) 6% Jas OTR ds os ces i's 6 dole ere 


Statistical reports 
(wages, employment, prices, union 
Ree NIG NIE) RECS E) oiiia)ie cial oie fot iag'e! 400 oh scupare Seis outs 


Labour Law 
(labour legislation, Labour Board reports, 


arbitration cases, eccs) ee ee 


International Labour Office publications .. 


EPavecUmion (DUDE Cab TONG iy ste. 554s sale ule ce 


Employer Association publications <i ..6 hs. s 


Industrial relations periodicals, 
newsletters eoeecec cece cece cece cece ecco eo eee eee ee 


Mmicust rial ore lations (Chi pos ngs hij. e sis ees os 
EI GIC Maen muatralsrcoe ta) ot a8 4 gunn Tave ened, te ing Ch ieee a a 
Availability 

Ree Cre OP LOS (On iit ne Mee. Wee uuws is wale cinta: 


Available through inter-library loan....... 


Bibliographic or other special services 


Moderate 
Minimal — 


ries 2th 
Minimal 
Minimal 
Minimal © 


Mode rate 


None 


Yes 


Yes 
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Library: MOHAWK COLLEGE ~ | 
Address: 135 Fennell Avenue West, Hamilton, Ontario L8N 3T2 


l. Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


(a) General industrial relations publications 
(books, monographs) eoececwrecer eee eee oe eee eee ee Moderate 


(b) Statistical reports 
(wages, employment, prices, union Regan ate 
membership, etc. ) $5 19-0) 60) ei 'e1e '8)"8\ 60) 0 'e:\6)¢) 000.6) «6:16 lilting) a . 
extensive 
SLAEISt los’ wate 
Canada holdings EM 
(c) Labour Law : eure 
(labour legislation, Labour Board reports, rei Bt 
AMONE CaO GaGeeiy CLE. Voie cos cet cee sets Minimal 
(d) International Labour Office publications .. Minimal 
Ce ecede Meron apuDPVCat Tons ce tvests cee ce. fa) Minimal.) » 
CL) Employer Aesociation publications -....s... None 


(g) Industrial relations periodicals, 
newsletters ceoeocoecoeoeeeeeeee eee ee wwe ee ee ee ewes e Moderate 


(hy LncustTial relations ebippings, 7... os. ss ee Minimal 
a Other oeoeoeoeoeweeeeeereewewe eee woe eo ese eee eo ee eee eee eee 


ap Availability 


(a) Restrictions on public USE. se eee ee eeeeeeeee ANYONE May use 
material in library; only staff and students may borrow. 


(b) Available through inter-library loan....... Most 


3. Bibliographic or other special services 


None. 
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Library: McNally Library, NORTHERN ALBERTA INSTITUTE OF 
TECHNOLOGY 
Address: 11762 - 106 Street, Edmonton, Alberta T5G 2R1 


1. Industrial Relations Holdings 

(Extensive, Moderate, Minimal or None) 
(a) General industrial relations publications 

(books, monographs ) mie alala@lsl aie teieleie ster sve his ati tele Minimal 
(b) Statistical reports 

(wages, employment, prices, union e 

membership, etc. ) Steet eee cece eee e eee eeeeee Minimal 
(c) Labour Law 

(labour legislation, Labour Board reports, 

AUD LER AG LON CaseGy, CEC O i asc oeisic bos Koo oe UNONE | 
(d) International Labour Office publications .. Minimal 
Gy eater Un ton publications. .cieeees se sce eeu None: 
(£) Employer Association publications ......... None 


(g) Industrial relations periodicals, 
newsletters ee eececececec eer ccc ere ec cere cer ccc ec cee Minimal 


(eeneustraal relations: clippings, ..% zc... 2. None 


(4) Other ooeoeoereweececec eee eee eee ee ee em eo wee eee ee ee 


2. Availability 


Pee heschlctlrons: om public! Use. sy iUices ce Gina Publac May use 
the material in the library but cannot borrow. 


(So) avaliable wthrough jinter-library loan....... Yes 


Bs Bibliographic or other special services 


None. 


ee 


res 


a 


a ARS Gi 


Library: Learning Resources Centre, RED RIVER COMMUNITY COLLEGE | 
Address: 2055 Notre Dame Avenue, Winnipeg, Manitoba R3H OJ9 


is 


(b) 


(c) 


(d 


— 


(e) 
i) 
(g) 
Gs) 
(i) 
2. 

(a) 
(b 


— 


is 


Industrial Relations Holdings 

(Extensive, Moderate, Minimal or None ) 

General industrial relations publications i 
(books, monographs ) Ce Moderate 
Statistical reports 

(wages, employment, prices, union 

membership, etc. ) eooeeeeeeeeseeeeeece eee eee ee Moderate i 
Labour Law 

(labour legislation, Labour Board reports, ! 

PEP RETALIORNCases Pieto shite, th. Be need, Minimal 
International Labour Office publications .. Minimal | 
Be eee PUD Ie Cat tone Gwenn s essere es. Minimal 9 %.* ‘A 
Employer mAseociation publications (4.02.2 4.. “Minimal | 3 
Industrial relations periodicals, | 
newsletters oooeceeereeee eee eee eee eneseeeoe eee es Moderate 

Pnaust rial welations clippings ... 006... Ue Moderate 

Other SESE Nee CHO OL 8 9 e) 2 861/66) 10) 10) Ore. 6.181.666. 6 ee ele) e.e 6) ete le 6 

Availability 

PempuETCMrOie Ol UDI C INGE. Meee chines ceca Yes 

Bveilteable through inter-library loan....... Yes 
Bibliographic or other special services 


The library is able to provide a computer printout of books 
and non-print materials listed by various subject headings 
that comprise the larger topic of industrial relations. 
This is available to staff at the college. May also be 
provided to another library on special request. This 
listing does not include government publications or 
periodicals. 
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Library: 
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Donald Mordell Learning Resources Centre 


RYERSON POLYTECHNICAL INSTITUTE. 
Address: 50 Gould Street, Toronto, Ontario M5B 1E8 
1 Se 


(a) 


(b) 


ie) 


(d) 
(6) 
Er) 
(g) 


(h) 
ee 
Zi 
(a) 
(b) 
or. 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


General industrial relations publications 


(books, monographs) ry 


Statistical reports 
(wages, employment, prices, union 
MU re epee Noe ete as a ga io rigs cia. neck merce 


Labour Law . 
(labour legislation, Labour Board reports, 

AGO UAUOM CASAS) CEC.) cake eas a eeu. Coe cu 
International Labour Office publications .. 
MeneNUAL On PUbR Cat Lone, foley aisle le ced sai. 
Employer Association publications ......... 


Industrial relations periodicals, 
newsletters Se 8 O10 0) 6 06 '8 6) 66 0) 066 0 0 66. 010 © 0 0 6 © 666 


Podustrial relations Clippings) ss... lees. 
Pe Easel bela letetdre x create cee ciel gi aes Matec ct unten 
Availability 

PestrAGClGnes Oni Dub LIC USE... cheers oo say 
Available through inter-library loan....... 


Bibliographic or other special services 


None. 


Moderate 
Moderate 


Minimal 
Moderate 
None 


Minimal 


Minimal 


Moderate 


%ec 


yes 
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Library: Learning Resources Centre, ST. LAWRENCE COLLEGE 
Address: P.O. Box 6000, Kingston, Ontario K7L 5A6 


1. Industrial Relations Holdings 

Extensive, Moderate, Minimal or None) 
(a) General industrial relations publications 

(books, monographs ) op Nit eG Eiki De id RC a Minimal 
(b) Statistical reports 

(wages, employment, prices, union 

EUV GIES 65) 695) Se Ma 3 ap ae a A feta eT Moderate 
(c) Labour Law 

(labour legislation, Labour Board reports, 

POOP EL amiOn eases, ECG )) let ae ce non) he uo Minimal 
(d) International Labour Office publications .. Minimal 
arene Umieon Publications Uo. ales cele st 5 oct Minimal 
(£) Employer Association publications ......... Minimal 


(g) Industrial relations periodicals, 
ES 8 OR Ol eos SR SG aN a coelic A iy nea NIN Ne SN GY a 


ier eucistrial relations elippinds .....)cko. lo oMindmal 
SS GG Se aaa cia seie reo tare. lomo gS Ole ely 

2. Availability 

eres eticL sons OR ub ime] . Wiha eae wy None 


(b) Available through inter-library loan....... Yes 


oe Bibliographic Or other special services 


a ON 


Library: Learning Resources Centre, SOUTHERN ALBERTA 
INSTITUTE OF TECHNOLOGY 

Address: 1301-16 Avenue, N.W., Calgary, Alberta T1T2M OL4 

aS 


(b) 


Cs) 


Industrial Relations Holdings 


(Extensive, Moderate, Minimal or None) 


General industrial relations publications 
(books, monographs ) eee emcee cer er cece ccccrccecce 


Statistical reports 


(wages, employment, prices, union 
be MS OUND nome en) ir are iil aching oe uu 


Labour Law 

(labour legislation, Labour Board reports, 

arbitration cases, etc.) ra 
International Labour Office publications .. 
Shae Un TOM puOL wat PONS ior wise eele we kee oi 
Employer Association publications ......... 


Industrial relations periodicals, 
newsletters CO, OMSL O: 0) Se 8 SCO 2@) (COL) 6 0 6-60 66 66. (eee 6. 6 


Industrial welationstclippinds)...04e626 e638 
GO UISIAY oo are arbre tyra nia wt Mea inating ie vd. W bude ety ly ute 
Availability 

BestVIch lone Of DUDIIC Se. 6. esce Ueksicec cc. 


Available through inter-library loan....... 


Bibliographic or other special services 


None 


Minimal 


(Statistics 


Canada) 


Minimal 
Minimal 
None 


None 


None 


None 


None 


Yes 
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Library: VANCOUVER COMMUNITY COLLEGE, LANGARA 
Address: 100 W/49th Avenue, Vancouver, B.C. VoY 226 


Lie 


(b) 


Ce} 


(da) 


(e) 
Cf) 


(g) 


(h) 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


General industrial relations publications 


(books, monographs) See ee eee eee ween 


Statistical reports 
(wages, employment, prices, union 
membership, etc. ) 2 9-29) 8) 20 ee 8 8 (0) 6) 6 0) e © 8:10 106 6 0-0 @ 


Labour Law 
(labour legislation, Labour Board reports, 
POA eLatCiOnNcacesy terel in lyse s 2. el ben 


International Labour Office publications .. 


TeaGerUnsOur pe licabvone |i. fe. 26re. 2. es} 
) 


Employer Association publications ........) 


Industrial relations periodicals, 
newsletters CF OOK IST CEOS LAE NOS. 161.016) O18) O..0 65.01 80) e616. 0 6 he ete 


Pidustrial relations Clippings ce... sess 


Other S.C o PLO e288 Oe See. 8 CEO we 666) (@. 01.6.0) 1e 6, 16).6 (6 (66 66 ene ete! 


Availability 


VRESECUCELOQe TON Dub Lie UGe yc. 6 .ic sae eo oe ty 


Moderate 
Minimal. 


Minimal 


None 


None. However, _ 
there are some © 


pamphlets in 


vertical file. 


Minimal (mostly 
government ' 
publications) 


Minimal 
B.C. Ministry 
of Labour - 


Government 
publications 


None for use in 


library, non-students must buy community borrowers card 


($5/yr) for check-out privileges. 


AvaiVvable ‘through inter-library Ioan....<.. 


Bibliographic or other special services 


Yes (except for 
reference 
materials) 


Bibliographic searches are occasionally provided for college 


faculty only. 
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Library: CALGARY PUBLIC LIBRARY 


Address: 616 Macleod Trail S.E., Calgary, Alberta T2G 2M2 
1. Industrial Relations Holdings 


(b) 


Cc} 


(Extensive, Moderate, Minimal or None) 


General industrial relations publications 
MOO Ke amC Oo ma BIS tee iret atsl vale ee Seles aces 


Statistical reports 
(wages, employment, prices, union 


ee ee Ce ys Fins g AiGia%s's © alah cleo iw wedi ee Sa 


Labour Law 

(labour legislation, Labour Board reports, 
arbitration cases, etc.) eee cecec rec ce ce ec ee ce 
International Labour Office publications .. 
Peace Union publications o..0si so Paleo Rs: oo. 
EPMpLoyer Association publications | o.ce sss. 


Industrial relations periodicals, 
newsletters ceooeeoeeereee eee wee eee eee ee we ewe we ec eo 


Mavcprrat relabrons Velhippings «<.ese6e Hous. 
Ss) Fl el ae a rg ee EN ME ite ott ued atic ee Oe EOE ee Rae 
Availability 

Ree erornors On PUD LPC ase... la ce. el ies 


Avet rable through inker-Vibrary loans <2. ess. 


Moderate 
Extensive 


Extensive 
Minimal © 
None--Minimal 
None--Minimal © 


Moderate 


Moderate 


None 


All except 


reference material, government documents & periodicals. 


Bibliographic or other special services 


We assist the public in reference service which includes use 


of periodical indexes, government documents and Statistics 
Canada publications. We have access to computerized 
bibliographic data bases on a fee-for-service basis (direct 


costs of phone call and computer time). 
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Library: EDMONTON PUBLIC LIBRARY 
Address: 7 Sir Winston Churchill Square, Edmonton, 


Ls 


Va) 


(b) 


(c} 


(d) 
(e) 
(2 
(g) 


(h) 
(i) 
“ae 

(a) 


Alberta T5J 2C3 


Industrial Relations Holdings ? 

(Extensive, Moderate, Minimal or None ) 

General industrial relations publications 

(books, monographs ) a eudtellaiet a wualete evetene lel eyo he ais a 

Statistical reports 

(wages, employment, prices, union 

membership, etc. ) eooeceereeeeree eee eee eee ee eee 
1» hii 

Labour Law 


(labour legislation, Labour Board reports, 
arbitration cases, etc.) a 


International Labour Office publications .. 
Peace wun tan Dub lications «src. oe. Wim el i, 
Employer Association publications ......... 


Industrial relations periodicals, 
newsletters a 


Pndustrial relations, clippings |. .)2).s6<. 62 


Other OTL OA yS OS (ONO e 6.60" C1016) O10 C600. 60 6 © 6 0.010) 6 6 6 6,6 ee 


Availability 


Peeeticusons On prblic- Uses. cue Reais eo ckx 


Moderate) ii) 1) aot 


Extensive 


Moderate 
Birt mabe Vaart bots 
Se a ee a eas 


Minimal 


Moderate 
None 


None 


(b) Available through inter li brarvye i Gan... ) Ae wehneyorare 
circulating items and not of a recent publication date. 


3. 


Bibliographic or other special services 


Provide on-line computer searching, on a fee basis. We are 
accesSing "Dialog"; "Infomart"; "QL"; "Can/Ole" and 
"Infobank" systems. We charge on-line time fees plus costs 


Or Off-line printing. 
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Library: HALIFAX CITY REGIONAL LIBRARY 


Address: 


(h) 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None ) 


General industrial relations publications 
(books, monographs) Ste iA for Sila elie re at ein alate tates Stat at a 


Statistical reports 

(wages, employment, prices, union 
membership, etc.) 278, 9-8):6) 8) @) 06 8.67 6/8) nee 6 ee. 6 ees 6 
Labour Law 

(labour legislation, Labour Board reports, 
arbitration cases, etc.) Siena rece Neto rel acs ete ete tet ce 
International Labour Office publications .. 
Trade Union UE Me EONS ite tet te ot ae ee 
Employer Association publications Sele 4 aheratare 


Industrial relations periodicals, 
newsletters cote) Che ere (10.'e. Slane S18, 6 ele. 6 61 0e)6. 66 6: 06 6) o\ 6 


industrial relations ‘clippings 24.0.4. 


Other SACS 2 eee ee eS Lele me's 8, Melee le, ee Th. ae! wei eri tie. a 


Availability 


Bester iCeiOne “On pub lie USE) wee. coed oc ck 


Available through interlibrary Joan...) 2% 


Bibliographic or other special services 


None. 


5381 Spring Garden Road, Halifax, N.S. 


B3J 1E9 


Moderate 


Moderate 


Moderate 
Minimal 
Minimal | | 
Minimal 


Minimal 


Moderate, 

dealing with 
Halifax and 
Nova Scotia 


Reference 
Materials 
Cannot be 
borrowed 


Some 


Library: ? PATE Mes sation Laue 
Address: 305 Queens Avenue, London, Ontario -N6B 3L7 fseate apes 


a 


(a) 


(b 


— 


(es 


(d) 
(e) 
(£) 
(g) 


(h) 
ee 
2. 

(a) 


(b) 
ae 
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LONDON PUBLIC LIBRARY i 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


General industrial relations publications 
(books, monographs) toe cece eee reer e eee ene 


Statistical reports 

(wages, employment, prices, union 
membership, etc.) See he eieee: Lene eis Ieee is) .e se \eie ee ie ise 
Labour Law 

(labour legislation, Labour Board reports, 
Premera VORA Cases CLCu)) cc bess tie eos lee 


International Labour Office publications .. 


Peclealiome publications (oi fe 6 oe elie Che el. 


EBpLoyer hesociation. publications .2...006. 


Industrial relations periodicals, 
newsletters S55 S196) OS (8) 8) C1 0.80) 9-8 |S) @.'* 166 © 0 00.0 6 6 6 66 (©. 


enguctrielerelations clippings... 6s... ss os 


Other SO SS OTe (CS (0) S06) 6/6". 8) 41.0) 010)16) ©. 0.0 6) 610.6, 6) 016) 6161 6\s) ete « 


Availability 


Bee Ger ee Lone On Ou (iomises slg asietele ous ae 


Available through inter-library loan....... 


Bibliographic or other special services 


, ; ‘ an a te eo ; a J 
Moderate ea ; UN EAS at 
) : UM bah thy : i 4 ree 


i EAE aT bere, 
Pie 1! is 7 a Mae 
Mie! : : Te : 7 ‘ +s 
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Moderate ta oR nh A ene 5 ee ; 
PS ee (ee te 
sy t ih f ye Ta: 
4 Ps De 
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se OT | 4 eas 4 Pe, 
rit eye aghhy cs team's pg fe i 
; ae vp 1 seal s 4 ee ; ay Rony Ys 
M inima. nee Ye? aly hha rane 
; q ny ‘ 


oderaeen piri. (mass. 
ne Ash Fut ith eee ae nia 

Mapomaiiy |, ae 

Re ty 

Moderate eahy “Oke 

Moderate Py 

None, but 

periodicals 


do not circulate 


Yes 


Library subscribes to (1) Canadian Business Periodical Index 
(2) Business Periodicals Index 
(3) Canadian Newspaper Index 
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Nt Hae gee 

‘ ; i ; ‘eS } ei f f 7 
Library: METRO TORONTO LIBRARY BOARD, Business Soe aula Pima Care SSF 3 
Address: 789 Yonge Street, Toronto, Ontario M4W 2G8 HRS ie On 5 
1. Industrial Relations Holdings | | Lene 
(Extensive, Moderate, Minimal or None) 24 

ms 7 

(a) General industrial relations publications Deane oar . i, 
(books, monographs) tec censerceccceecssess- Moderate aes 

(b) Statistical reports | oy aa il te , beg 
(wages, employment, prices, union CR De seed MUO MAL EIN DLs 
membership, etc. ) eooceceece eo eee cece eee ccc eee 4 Extensive hho eb ee ties 

{ * } jolie ney : : . xt x 

(c) Labour Law © 3 ah at ; nen 
(labour legislation, Labour Board reports, GR Cals AR SU HES ao 
PEER aLOM CASes 7 et Coin Meriea’s umes ucior 5s pe Cene iy eli etn irrel ova.) 

(d) International Labour Office publications .. Reena tive ili iy Pay 
(e) Trade Union publications Sidi etisiualets Samia" se bere is fal Moderate (aie 
(£) Employer Association publications ......... Moderate ie eee 
(g) Industrial relations periodicals, | Bo Bn, 
newsletters Cee ee ocr e rece ecececcrccccceccecsccccccce Moderate | ae 

(h) Industrial relations clippings ............ Minimal ae 
(i) Other RCL OTe CTO Shee 0.8 (6 00a) 140 16 0 6 6 © 6 6 6 © 66% 6 0 «ee «ale i 
2. Availability ay 
(a) Restrictions on public USC oie ese oye ene es. 6 a eiea les None ney 
(b) Available through inter-library loan....... Some ai 


3 


Bibliographic or other special services 


None. 


= 250) = 


Library: Business and Technology Department, 
y 


Address: 


uae 


OTTAWA PUBLIC LIBRAR 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None ) 


(a) General industrial relations publications 


(b) 


(c) 


(d) 
fe) 
(£) 
(g) 


(h) 
(i) 
2% 
(a) 
(b) 
a2 


(books, monographs) aya arim a Si eres Teta ate ai igieCets cei eye 


Statistical reports 
(wages, employment, prices, union 
membership, etc.) 


ceooeceoeeceereeceoec eee eee eee eee e 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) 


International Labour Office publications .. 
Trade Union publications eeceeecec ccc cee cece o ee 
Employer Association publications ......... 


Industrial relations periodicals, 
newsletters PT Te a tC Ria ato il el ae ce AA 


tuaUStrial relations clippings .\.e.0sd56 5. 


IS es aca inle wiesaiaiu(oa ste lsisiolci enacts x widen ec ts 
Availability 

Beer tcrione) of piblic use.) Woon ss kee 
Available through inter-library loan....... 


Bibliographic or other special services 


None. 


120 Metcalfe Street, Ottawa, Ontario K1P 5M2 


} 
‘, 


Moderate 


‘Moderate 


era 


Minimal ~ 


Minimal 
Minimal 
Minimal 


Moderate 


Moderate 


None 


Not all 
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Library: REGINA PUBLIC LIBRARY 
Address: 2311 Twelfth Avenue, Regina, Sask. S4P ON3 


de, 


(b) 


Gc) 


(d) 
(a) 
(£) 
(g) 
(h) 
(i) 
2. 

(a) 
(b) 
or 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None ) 


General industrial relations publications 


(books, monographs) Nake baitaite nitaveleteleceuba taba do\eile reise” 


Statistical reports 
(wages, employment, prices, union 
membership, etc. ) lo TeP SNe TS HONS RSV SKS TCL eee leisheheieveiereveie ve 


Labour Law | 

(labour legislation, Labour Board reports, 
MUDLEUACYOR ICASES GUC 1) oie oie.ecascleiers eiocccese cic 
International Labour Office publications ake 


Trade Union publications eeoececec ccc ccc ecco cece 


Employer Association publications ......... 


Industrial relations periodicals, 
newsletters a 


Ppavetriel relations .Chippings .\.).ie.:siolee cc 
PRICES Gras tetrad icusdoksiedessia}sttco caniekaiiiseisiai aioe ee 
Availability 

Ree EI UCLTOnS (ON wou USS oe sii ie endorse wack 
Available through inter-library loan....... 


Bibliographic or other special services 


Catalogue 
Indexés 


Extensive 
Minimal 


Moderate — 
Moderate 
nay. ig 
Minimal | 


Minimal 


None 


None 


Yes 


On-line searching & computer printouts, if requested 


y 


Bien ¢ 


Oe ted 
AD Ener ays ye 
et aM 

1 oy 

ey 


yeaa 


> 


eye 
PRS: Fay Aap a 
Rear cere 
eee 
- 4470 - ee 
5 hi | i 
Library: SASKATOON PUBLIC LIBRARY | MRR & och 2 
Address: 311-23rd Street East., Saskatoon, Saskatchewan EO Oni see for 
AD 
1. Industrial Relations Holdings weer a= 
(Extensive, Moderate, Minimal or None) Bae ea 
y Aesth, 
(a) General industrial relations publications ee Se 
(books, monographs) Sete s cece cess eeeeeees. Extensive Be es 
; Hest | OUT AAR 
(b) Statistical reports bie Ae a ia 
(wages, employment, prices, union | Re ae De Bai 
membership, etc. ) Se el ae) 06 6 6816 6 6 66 © 60 06 0's 60 6 Moderate _ be 4 a (i iy 4 
an) oi Fi paral 
(c) Labour Law | . es Ne 
(labour legislation, Labour Board reports, if Steen as Pea at 
Suter aEiOn Cases, eters eet ke eS Moderate | Pr ra, 
| eA tLL Ge 
(d) International Labour Office publications .. Minimal Baan 
ten eageveronr pun hi cat ions | ksh... eis) Minimal _ a a 
r \*2 " ff ; y t Vai: 
(i); Employer Association publications’ '..’......’. N/A is bali oat 
(g) Industrial relations periodicals, bat rv : wine 
newsletters SPO eV eS 2 Cie e580 O16. 61.00 6 8 6: 61,6, 61 6a 6 6 6)0\ a6. 6.6 Minimal My ie 
(h) Industrial relations CEO GSt 5st cate st ctent et GMT Inad: ma 
(i Other PES P OLS OC) CLO Ke 66 (66) 019.10 (0). 0 10 16 18 616 -01.6..6 6 ete! 6 fee.6 a 
2. Availability rite 
Polerec rictiohe OM) publicnuse.? \.5e. chk th vO None at 
(b) Available through inter-library loan....... Usually ~~ te: 
monographs only vg 
3. Bibliographic or other special services i 
We will occasionally do a bibliography on request but for 2 
the most part we restrict ourselves to bibliographies to ~ 
complement library programs. ty 


Gea au. tor are 
i oe. i*, 
fev. 

‘ aia) 1 Ae 

DEAD Mile 

‘ Pah, a) ¥ oa eh gi ‘ 

ee Neo oonlad I ul 

‘ wn . at hay Se es 
ray 4480 com iN lL ‘ pares fh q Aet PY; 
yee ai Tan aa it Hf Mg My 

’ ‘ a (ono ‘ugh, | 


Library: VANCOUVER PUBLIC LIBRARY 


Address: 750 Burrard Street, Vancouver, B.C. V6Z 1X5 . a 
3 ane 
1. Industrial Relations Holdings es 
(Extensive, Moderate, Minimal or None) Beh. 
(a) General industrial relations publications | Seah ou 
CeOoks, MiGnOg raps lr lth Ws Beis ieee ss Extensive mes 
(b) Statistical reports ee ilesty aN as ai 
(wages, employment, prices, union SW heey ae ee ies 
membership, etc.) eooereeeec eco ec eee ee oe eee oe ee Extensive ae 
(c) Labour Law shee ee 
(labour legislation, Labour Board reports, Mr ash oR gs aS a 
arbitration cases, etc.) eoeceee eo ee ee eee eee Extensive ., Kong patay 
ROY: Paty : xed 
(d) International Labour Office publications .. Extensive _ a ony 
RELY St oe ita cith 
Pa eade Union publications (pe... . sce sss PAO eRe es I as UR aE yA C Ah 
(£) Employer Association publications ......... AOR: lg Ua ma a a aN, 
: et ans 
(g) Industrial relations periodicals, | | : fan 
PEW GBUCL SM Maciielel. setts lala\Secisiesceecccewe Extensive a 
(h) Industrial relations peal is ope s er ae Aire r am eines Extensive 
CA") Other ecoeowo were eee ee ec eo ec eco eco eco ee eco ec e oe cece eo eee bi 
2. Availability ' 
Pa) SOG EE tOt Porson DUDLIC USE... ce/Scice mW sees ool) ANOMS 
(b) Available through inter= Wibrary Loans. <<...) sYes 


a. 


Bibliographic or 


other special services 


We do provide literature and bibliographic searches. There 
is no fee unless there is a particular time deadline which 
we could not meet with regular staff. We do not yet have 
facilities for searching data banks such as QL, Informart, 
etc. 
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Library: ALBERTA DEPARTMENT OF LABOUR Library | ee Pages: 
Address: Rm 500 - 10808 - 99 Avenue, Edmonton, Alberta DSR FOG 5.7 Cra, 
1. Industrial Relations Holdings ‘ 
(Extensive, Moderate, Minimal or None) Phas 
(a) General industrial relations publications Mb latint aces bis 
(books v monographs ) 2 Moderate : i xf 
(b) Statistical reports , : ! a 
(wages, employment, prices, union | | Mages 
membership, ere’. ) cece eee rec ce cece cesreccccoe Extensive mats 
eh 38 
(c) Labour Law i 
(labour legislation, Labour Board reports, , Wess 
arbitration cases, etc.) eee ecerec eer cec ccc eevee Moderate ' “4 oH 
(d) International Labour Office publications .. Extensive Gy 
(e) Trade Union publ icat ions Ce a i i Minimal Ns to | i 
(£) Employer Association publications ......... Minimal | 
(g) Industrial relations periodicals, aK 
MeCN rer ielne wales @ialn es oe cise csc ss xe) JEXEGNSI VS - | 
teyeindustrialerelations @lippings §.....<os. es. Minimal 
(15) Other SEAS ESSER eee 2 Pe SS 88 018 666) 019: 6) ©: 6 016) ©) 9/16: «(6 tee Pamphlet file 
materials — 
KWOC index - 
Moderate 
2. Availability 
(a) Restrictions on public UGCrte <r seecurs.s None 
(b) Available through toter-library loan,caaw.. 2 Yes 
2 


Bibliographic or other special services 


Documents available: 


- bibliographic series which cover Occupational health & 


safety, labour and building standards areas 
- acquisitions list - "Compendium" (Bi-M)) Three separate ones 


- table of contents - "Topics" (semi-M) ) to cover above 
) subject areas 


- Directory of provincial labour libraries 


Library: 
Address: 


4680 u— 


Bec: MINISTRY OF LABOUR 
Parliament Buildings, Victoria, B.C. 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


General industrial relations publications 
(books, monographs ) eeoececeececc ee ecco ccc ec ec ec e ce 


Statistical reports 


(wages, employment, prices, union 
membership, etc.) 


eooceoeveeeec eee ec eee eee eee ee ee 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) 


eoeoeeeeeeeeeeeeeee 
International Labour Office publications .. 
PE OSU OM BU URAL PONS a ween la wise ices se tie 
Employer Association publications Simie Perel ees 


Industrial relations periodicals, 
newsletters ee 


Pnductriatyrelattons clippings) 2.0... ss cs.<. 
SN Te Batata She feie si a0 cena atau se he oo Wien Oat E Se rey LO OS 
Availability 

Pesta tCrrons vOn pio liens sic. suisse ead aio sere 


Available through inter-library loan....... 


Bibliographic or other special services 


At present library is primarily connected with Research & 
Special services 
(bibliographies, literature search) provided for research 


Planning Branch of the Ministry. 


officers. 


Moderate 


V8V 1x4 


Moderate 


Moderate __ 


Moderate 


Extensive | 


Extensive 


Tae | 


Moderate. 
Minimal 


Yes 


Yes 


bite tet Sd 
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Library: 
Address: 


(c) 


(d) 
be) 
(£) 
(g) 


(h) 
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CANADA LABOUR RELATIONS BOARD 
4th Floor, Tower D, 125 Sussex Drive, 
Ottawa, Ontario KI1A OX8 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


General industrial relations publications 
POOR S pe MOMOG MEDS) jai s aleve ccc ¢ ¢/alais 6.6 a sie cls ety 


Statistical reports 


(wages, employment, prices, union 
membership, etc.) 


e@oeveereeeeeeeeeeeeeeeeeeee 


Labour Law 
(labour legislation, Labour ade pens 
arbitration cases, etc.) 


International Labour Office publications .. 
Trade Union publications eececeoecec ecco eee cece e 
Employer Association publications ......... 


Industrial relations periodicals, 
newsletters 1S Oe Oh OL OLS S121 810) S10) Oe) 0.0) eC) 0. 6.01860) 6: 0.6 6. 0 8 6 


PNINSEE VAL relations sCLippings’ .:.c66 des skis 6 


Other eeoeoeoeeeeeeeeeeeweewee ee ee ee eee eee ee ewe oe 


Availability 


DeerrrewOne On. “PUDLIC: USE. seuss boas ses 6 3's 


Available through inter-library loan....... 


Bibliographic or other special services 


For Board members and personnel only. 


None. 


‘Moderate _ 


Extensive 


Minimal 


Minimal 
Minimal 


Moderate 
Moderate 
General 


Reference 
Collection 


None, by 
appointment 


Yes 


v tah % 


1 LU Ft de a 

Pt SMa 

Resragn nt ote Ir 

veya ta es AU lee 

OL ae AL 

f r 4 im , i ; tt as 

ee LABOUR CANADA yea ee ae 
Address: Ottawa, Ontario K1A OJ2 7 ion x 
1. Industrial Relations Holdings | | Mata ns 
(Extensive, Moderate, Minimal or None) | | ; see ati 
Be oeet iat re tations publications \)). 0). 4 ee sie 
(books, monographs ) eoeceerececec eo ee ecco ec eee ec ee Extensive ' : aie 

(b) Statistical reports BET Yh : be 
(wages, employment, prices, union Ba A MEU Nia Gt Ae 
membership, etc. ) Cr Extensive Area aa is ls ak 

if y" wh ; Sey ¥e 
(c) Labour Law ae wih ve hi 
(labour legislation, Labour Board reports, ; 2 NL, CS Sas ate 
arbitration CAGQS PSU Cui Ah. Liars ear ones Extensive Beet ce . if ti 
CS Wen Bett 
(d) International Labour Office publications .. Extensive ani? 
ee eCe mi om. DUB Peat tone. ie ccs. ele cise) se os «8 Extensive ats, 
(£) Employer Association publications ......... Moderate Riaists 


(g) Industrial relations periodicals, | Pier poy 
newsletters eeoeeeeeeeneeeeeeeeeeeeeseeeee eee @ Extensive iy i 
bey, Industrial relations ‘clippings 2 o..ss.2.5 2.) Extensive vs 
Gogg Other eoeeoeveeeeeeeerweerereeeee eee eee weeee eee e ee Extensive A 
collection of z 
historical labour _ 
Material) ; 
2. Availability Rea a 
Ha) PRESEEUCEIONS (On pubLIC UsSey ANY. Non de. sc. None 
(b) Available through inter-library loan....... Yes, with some 
restriction on historical, rare and confidential material. 
3. Bibliographic or other special services 


135 bibliographies (monographs and periodicals articles) are 


maintained and updated on a regular basis. These are 
available to enquirers on request. Special bibliographies 
will be prepared when necessary upon request. 


Library: 
Address: 


1a 


- 4640 - 


MANITOBA DEPARTMENT OF LABOUR, 
610 Norquay Bldg., Winnipeg, 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


General industrial relations publications 
(books, monographs ) GALLS rags tne eee an trees ee iat Gila OE EM ia 


Statistical reports 

(wages, employment, prices, union 
membership, etc. ) eoeoeoeereee ere eee ee eee eee eee oe 
Labour Law 

(labour legislation, Labour Board reports, 
SaLOPEVaLTon Cases tele, Perce ee Eee te. 
International Labour Office publications .. 
Trade Union publications eeceececeecec eee eee cece 
ENployer Association publications ...%... 5. 


Industrial relations periodicals, 
newsletters ecoeoeerererew eos ee eee eee ee eco eee eee ee 


Piguet mia? relationsaol ppl ngs, ies io sss os.) 


Other eoeoecereececeoeeec ec eo ecco eo eee eee eee eee eee eo ee 


Availability 


Restrictions on BED her Ser neh a Nh 


Available through inter-library loan....... 


Bibliographic or other special services 


Research Library 
Manitoba R3C OP8 


Moderate 


Extensive | 


Moderate 
Peeeneive 
Minimal 
Mindanao 


Moderate 
Moderate 


Yes 


Yes, but with 
some 
restrictions. 


Library: 


~— 4650 - 


Labour Market Services Branch 


N.B. DEPARTMENT OF LABOUR AND MANPOWER, 


Address: P.O. Box 6000, Fredericton, N.B. E3B 5H1 


ibe 


(b) 


(Cc) 


(d) 
(e) 
(£) 
(g) 


(h) 
(i) 
oe 
(a) 
(b) 
a. 


Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


General industrial relations publications 


(books, monographs) iara sei 8s ieee ee sie /e''ul ae 6's ls 


Statistical reports 
(wages, employment, prices, union 
membership, etc.) Soe tere ee eee cece eee eees 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) ii 


International Labour Office publications .. 


Trade Union publications! oo siwes 2 ok Peek ke 
Employer Association publications ......... 


Industrial relations periodicals, 
newsletters eooeoeerereeceo eee eee eee eee eo eee eee. 


Pndusterial relations Clippings ...ivie ek ese cs 
REAR 1s love ral ste sata eye ret state ea a ete are IG! ge ieee cae 
Availability 

RESUCLTCELONS, ON PUNTO sei on fe We iS 
Available through inter-library loan....... 


Bibliographic or other special services 


None ot. 


Minimal — 


Extensive 


eae 
Minimal 
Minimal 
Minimal 


Moderate 


Extensive 


Yes 


No 
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Library: 
Address: 


a 


(a) 


(b) 


Cc) 


(da) 
(e) 
(£) 
(g) 


(h) 
(i) 
Ze 

(a) 


(b) 
a 


aan O) = 


NOVA SCOTIA DEPARTMENT OF LABOUR _ 
P.O. Box 697, Halifax, N.S. B3J 278 


Industrial Relations Holdings _ 
Extensive, Moderate, Minimal or None) 


General industrial relations publications 
(books, monographs ) Se Ae 08 82 e S688 Siew) 8 elma 8: © 


Statistical reports 
(wages, employment, prices, union 
membership, etc.) or emanate ace) ene: One) 2 .e1e[8 (seis nei le 


Labour Law "ae 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) Ee ievehere: aie lees tole (eter avalte x 


International Labour Office publications my 


Trade Union publications ATTA, pe Dee ate ge aver sue 


Employer Association publications See eee 


Industrial relations periodicals, 
newsletters e@eoeoeoeeweeeseeeeeeeeeeereeeeeeeeee ee 


Pndustriai relations Clippings i)... <i see 6-< 


Other ceoeoeeeeweeoeoe eee e eee ee eee eee eee eee eee ee 


Availability 


REstriChions Oni pupil Ccuse ei. ae . selecln ce ausels 


Available through inter-library loan....... 


Bibliographic or other special services 


None. * 


Moderate | 


Moderate 


Moderate; (0) 


far 


None | 


Morien eeu b iti: 


Moderate 
None 


in-house 
use only 


Yes 


Pee erent a, es 
re rales ees ae 
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Moderate 
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Library: ONTARIO LABOUR RELATIONS BOARD 
Address: 400 University Avenue, 4th Floor, Toronto, Ontario 


M7A 1v4 
1. Industrial Relations Holdings 
(extensive, moderate, minimal or none ) 
(a) General industrial relations publications 
(books, monographs) ONC 6 ee 6 6 6 6 e lea a 8) 6 O88 oo & Minimal 
(b) Statistical reports | 
(wages, employment, prices, union 
membership, ete.) (Or 0) 68 06 (0! 18 © 6) 6! 0 (ee 8 61.6 ele 6 66 6 a 6) Minimal 
(c) Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) cose ccc ceseeeeeeee Extensive 
(d) International Labour Office publications .. None 
(e) Trade Union publications wees shares eas Ce ee 7 NONE 
(£) Employer Association publications ecoseese.s None 
(g) Industrial Relations Periodicals, 
newsletters oe Ee. SSC LOL CLOT CLC O98. 6 C16 6 ee ee 6) 6 66 6.6.6.6 Moderate 
(h) Industrial Relations CLIDPUNGS S01 F oe aee Se) None 
(1) Other Ce ose ke Soe SIF 8 AL CURTO ee G8! ew One oat Sa” bw a6 6g a ele Legal texts 
(administrative practice and procedure, constitutional, 
contract, evidence, arbitration) case reports (e.g., DLR's, 
OR's) encyclopedia (C.E.O. Ont., Can. Abrid), 
2. Availability 
(a) Restrictions on public UBC Ces OSs wad hs oe Tes. Borrowing 
of texts restricted to the Library and hearing rooms. 
(b) Available through pnter-libvary loans ....cs NO 
ae 


Bibliographic or other special Services 


The Library maintains a card index to the OLRB decisions 
which can be used by the public in the Library. 
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Library: Ontario Ministry of Labour eae: 
Address: 400 University Avenue, 4th Floor, Toronto, Ontario he ia 
M7A 1v4 | fis gs 
eee 

7 Seay 

1. Industrial Relations Holdings ol Oa 
(extensive, moderate, minimal or none ) oho ie 

it Daan alae 

REE Faas 

(a) General industrial relations publications F Lae i ee 
(books ’ monographs) a(S 0) 0 C6 6 6 6 6.8 0 a1 6 60 56 016 6 <6. Extensive <i if eyes 

(b) Statistical reports She 
(wages, employment, prices, union he Ree tees (Re ae 
membership, 1g RUA en Sara Mele eeceeceeoeeee EXtensive Pee sent ea ae 

| acai 

(c) Labour Law he as. 
(labour legislation, Labour Board reports, , re ae 
arbitration CASSS 7 OUCH Var ceca ic eee erccec cece Extensive a ne: 

a ; 2a 4 x ai , 

(d) International Labour Office publications =. Extensive arg Re 
aly pair, aA 4 art ir dient : ay 4 

(e) Trade Union publications ... i Extensive cs ie ba vats 
( t) Employer Association publications eeeccccec ce Moderate We : ays 
(g) Industrial Relations periodicals, a eat 
newsletters SO: US'S 9A, Glee 6 78:6 S08 6 o2006 6 16 6 es. 00°66) 6 6. Extensive : aad, 

dy oh ' 

(h) Industrial Relations CYIPpings <.....%.02+. Moderate eis 
(i) Other: Collection in occupational health and safety also. c 
r is 

2. Availability oak 
(a) Restrictions on public USC rece eecceceeeeees NOW (NO Ok 
circulation) rd 
(b) Available through Inter-Library jloan....... Yes Be 
3. Bibliographic or other special services | 
Computer on-line searches are largely restricted to Ministry 
staff only. We publish a library bulletin as well as a | ne 
short bibliography on various topics, monthly - labour te 
topics. 2 
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Library: P.E.I. DEPARTMENT OF LABOUR 
Address: P.O. Box 2000, Charlottetown, P.E.I1. 


ee 


(b) 


co) 


(d) 
te) 
ve 
(g) 


(h) 
(i) 
Ze 
(a) 
(b) 
a5 


Industrial Relations Holdings : , 
(Extensive, Moderate, Minimal or None) 
General industrial relations publications 
(books, monographs) « Min le bieisie 4 lesehe!p mis iss eile re < « 


Statistical reports MMe ck 


(wages, employment, prices, union 
Ml WSS Ure ah te eve ane a8 ie se elare a Gd sre as 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) eoererew eee ee eee ee eee 


International Labour Office publications .. 


PAC ewUM en DUDA CatVOnS oss 2,45 caus 6 Sets eid oe 


Employer Association publications ......... 


Industrial relations periodicals, 
newsletters OSS) 10 O08) ©" 8 50) 8 10 6: Ce 'A\ 0: @ @ O66 6 © 08. 0160.0 6 


TROUSER TGIUrelarions Clippings: vse osc 8 sae 
ORS SEES FE i Beara Rr Mind tae 
Availability 

Hes yore rons On pub bie ise oy 66 gue dae elas 
Available through inter-library loan....... 


Bibliographic or other special services 


None. 
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Moderate ; nA if 
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Extensive _ oahy 
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Extensive | | 
Extensive _ ara 
Moderate 


witha ; y 


Moderate 


Extensive _ 


Extensive. 


Some 


Yes 
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Library: PUBLIC SERVICE STAFF RELATIONS BOARD 


Address: 140 O'Connor Street, P.O. Box 1525, io eae estas 
Ottawa, Ontario KIP 5V2 
1. Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None ) 
(a) General industrial relations publications 
POORER, BUT OD RODS Ii 6. cic) 5 Aiea ceo ak als os ah Wie Ste / Minimal 
(b) Statistical reports daa : 
(wages, employment, prices, union ch AA et Ehmcnes e 
membership, etc.) cecoeoeceoerereoee ee eee ee eee eee ee Minimal 
(c) Labour Law | 
(labour legislation, Labour Board reports, Cita 
Apr at donee ee aet OF Voi cae cues bien. eete cod: Moderate 
(d) International Labour Office publications .. Minimal 
fe ieadew inion nub licabionss¢ie nc seo). Minimal i 
(£) Employer Association publications ......... Minimal _ 
(g) Industrial relations periodicals, . 
newsletters cee eer cece ccc cere ccccc creer ccccce Extensive 
(hy ndustrial relations: Gui ppings sss 4... 6s «6so8 Moderate 
(i) Other ooo ereceec eee eee eo eee ec ec ecco eco eo eo cere eee eee 
2. Availability 
(a) Restrictions on public eG ae ein ame to None 
(b) Available through inter-library DOAN. ss ea ois LOS 
3. Bibliographic or other special services 


Bibliographic service is occasionally offered to other than 
government agencies in the area of public sector industrial 


relations. 


= A910) = 
Library: Quebec Ministry of Labour 
Address: 255, boul. Cremazie est, Montreal, H2M 1L5 
oe 


(b) 


(c) 


(d) 
(e) 
(f£) 
(g) 


(h) 
iy 


Ee 
(a) 
(b) 
ce 


Industrial Relations Holdings 

(extensive, moderate, minimal or none ) 
General industrial relations publications 
(books, monographs ) eeoececece ere occ ec cece cece oe 
Statistical reports 

(wages, employment, prices, union 
membership, eCLc., ) Ce ry 
Labour Law 

(labour legislation, Labour Board reports, 
arbitration cases, etc.) See eee 6 60. 66 6 8 6 6 6 6.0 
International Labour Office publications .. 
Trade Union publications coerce ocr ec ccc cece 
Employer Association publications ......... 


Industrial Relations periodicals, 
newsletters e@oereeeee eee eee ee ee eee eee eee eee e 


PMaustriad CRelaLIOnNS Clippangs Sse << e6% sos 


Moderate 
Minimal 


Extensive 
Extensive 
Minimal 
Minimal 


Moderate 


Minimal 


Other .... Complete subscription to Statistics Canada 
publications. 
Availability 
Restrictions on public use .... For consultation only 


Available through inter-library loan....... 


Bibliographic or other special services ... 


ee 


None 
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Library: SASKATCHEWAN DEPARTMENT OF LABOUR LIBRARY i 
Address: 1914 Hamilton Street, Regina, Saskatchewan S4P 205 


1. Industrial Relations Holdings 
(Extensive, Moderate, Minimal or None) 


(a) General industrial relations publications a 
(books, monographs) ..............+....2.-.. Extensive 


i 


(b) Statistical reports ; | hy Pea 


(wages, employment, prices, union Maeve 
membership, ec.) eee e ccc oes cc cece cece ecccce Extensive > 


(c) Labour Law 
(labour legislation, Labour Board reports, silt 
arbitration cases, etc.) i Extensive Pia 
(d) International Labour Office publications .._ Extensive ‘« 
Cone Trader Untonupun li catd Ons au cls sea cuss <tecie iva e Moderate peed 
(£) Employer Association publications ......... Minimal 


(g) Industrial relations periodicals, | Dh 
newsletters CeOuO eC aCe CNC er CECA ECC hC Rr er CMCC aCe) Extensive 


(h) Industrial relations clippings Re tcl ie Extensive 
C54) Other eooeoeoeeeeeeeeeeeeeee eee ee eee we eeeevoee ee OECD 


publications-Extensive, Saskatchewan collective agreements- 
Extensive, anti-inflation rulings, federal and Saskatchewan. 


2. Availability 

Ca peRestrict lone On public Uses... a... aneccss es (We prefer users 
in Saskatchewan to use the inter-library loan system, but we 
try to satisfy all requests. 


(b) Available through inter-library loan....... Most can 


3. Bibliographic or other special services 


a eager 
aye = Gaia naires A Wi Mat i 
| | RL at 
z pares t's 
Library: NATIONAL LIBRARY OF CANADA 7 De et is 
Address: 395 Wellington Street, Ottawa, Ontario K1A ON4 Pan 
vt ’ v2 . aa Pr 
1. Industrial Relations Holdings xh aa 
(Extensive, Moderate, Minimal or None) Bettis 
\ Hay 
(a) General industrial relations publications Tabu tora aasies Tes 
(books, Monographs) .......++-eeeeeee2e255-- Extensive* SW 
(b) Statistical reports ie ne 
(wages, employment, prices, union Par means tte 
membership, etc. ) eccreereee ec eee eee ee ee ee 8 © oO Extensive*. ry ass 
. ae) ea A 
(c) Labour Law Nae 
(labour legislation, Labour Board reports, PgR We ey 
arbitration cases ’ ete, ) ececeececeo ec eee cece occ es Extensive* ; ais a AT 
(d) International Labour Office publications .. Extensive " iit 
(except for BONNY hte oath 
working papers) = 
Vege Prede Union publ ICAal 1OnG. as leis byaysin o rinve + 50s) Nigpae aod ene 
(£) Employer Association publications ........) Minimal-- i es 
) Moderate** Maeety |: 
(g) Industrial relations periodicals, ) K 
newsletters Place se Tete eure! ol erajele (elven 6 aires eee, Wineeey 3 | 


Cioetadustrial relations Clippings s/s... .\s 3. sc.0% None 


(4) Other ceeoenoeoeeeeeeeeeeeeeeeeeeeeeeeeeeeeee eee Though not 
subject to deposit, the Library receives theses for 
microfilming and has permission to sell copies of the 
resulting film or fiche if requested. 


*Since 1953, copies of regularly published Canadian monographs 
and periodicals have had to be deposited automatically in the 
National Library. Holdings of foreign monographs and 
periodicals, however, are minimal. 


**If titles in these categories are in-house or processed 
publications, they are not subject to legal deposit but if of 
permanent value would be specifically requested. There has been 
a concerted effort to obtain serial publications of this kind as 
gifts. 


bate | Oty 


Library: NATIONAL LIBRARY OF CANADA 
Address: 395 Wellington Street, Ottawa, Ontario KIA ON4 


2. Availability 


(ay Restrorctrons on public USE... 6jainis ois.0. 00's 61s s High, school 
| students may 
have to prove 
need. ji 


(b) Available through inter-library loan....... Yes 


3. Bibliographic or other special services 


The library provides free general reference service. For 
inter-library loan requests from libraries the National | 
Library will verify citations and will search the union | 
catalogues for locations of wanted items if it cannot supply 
them itself. For individuals, staff will try to verify 
citations; they may compile highly selective reading lists 
in answer to specific questions; or, for a fee, do a fairly 
exhaustive literature search of appropriate data bases, or 
provide a computer~based current awareness (SDI) service. 
based on the client's special interests to researchers who 
want to subscribe. 
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Library: ALBERTA HOSPITAL ASSOCIATION Resource Library 
Address: 10025-108 Street, Edmonton, Alberta Td 2K9 
1. Industrial Relations Holdings 


(a) 


(b 


— 


Ce) 


(d) 
(e) 
(f£) 
(g) 


(h) 
(1) 
pe 

(a) 
(b) 


(extensive, moderate, minimal or none ) 


General industrial relations publications 
(books, monographs) a 


Statistical reports 
(wages, employment, prices, union 
membership, etc.) 


ooeoeeree ec eee eee eee eee ee eee 


Labour Law 
(labour legislation, Labour Board reports; 
arbitration cases, etd. } 


International Labour Office publications .. 
Trade Union publications cee ec crer ee ececcces 
Employer “Association publications ...s....+. 


Industrial Relations periodicals, 
newsletters ON e) © i 6 6: 0 0) 6) € 0) 6: 0 01 6.016 6 0 6 6 6 0 6 6 6 0 6 6 06 


industrial Relations Clippings: os as +<<ce see 


Other SOS HCe OHS SC SHS HKE CET LEHMM HC CHS OHH CC OKC CO © 


Availability 


Minimal 
Moderate 


Moderate 


None 


Minimal 


Moderate | 


Minimal 


Restrictions on public use .... At librarian's discretion 


Available through inter-library loan....... 


ce Bibliographic Or other special services 


Bibliographic services available only to staff members 


No 
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Library: CANADIAN LABOUR CONGRESS 
Address: 2841 Riverside Drive, Ottawa, K1V 8x7 
Le 


gop) 


¢c) 


(d) 
(e) 
(f£) 
(g) 


(h) 
(i) 
oe 


(a) 


(b) 
5 a 


Industrial Relations Holdings 

(extensive, moderate, minimal or none ) 
General industrial relations publications 
(books, monographs) Ce 


Statistical reports 
(wages, employment, prices, union 
membership, etc. ) 


Labour Law 
(labour legislation, Labour Board reports, 
arbitration cases, etc.) 


International Labour Office publications .. 
Trade Union publications corer eccrccccc esc 
Employer Association publications .....e«+< 


Industrial Relations periodicals, 
newsletters eoeeeeoe eee eee eee eee eee eee eee eee 


Industrial Relations clippings coe eer coco ee 


Other eoeceecereeee eee ee eco eee eee eee oer eee eee eee 


Availability 


Restrictions on public use .... Material may 


premises during office hours. 


Available through inter-library loan....... 


Bibliographic or other special services ... 


Moderate 


None 


Minimal 

Moderate 
Moderate 
Minimal | 


Moderate 


None 


be used on 


Yes 


None. 
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Library: Resource Centre, ONTARIO FEDERATION OF LABOUR ee aa? 
Address: 15 Gervais Drive, Don Mills, Ontario, M3C ly8 : Re 
1. Industrial Relations Holdings Oy hate 
(extensive, moderate, minimal or none) gaan 
(a) General industrial relations publications va 
(books, monographs ) Ces cee eesesersosvesseee MOderate apg 
o, 
(b) Statistical reports ees 
(wages, employment, prices, union | ! oan ata 
membership, GUC) sted sa ee ese Ute sc he ee eo Moderate . os ise # 
(c) Labour Law | Fie 
(labour legislation, Labour Board LEpoOrts, 7 ce a 
arbitration cases, etc.) Of0610 66 © 6 6 0 ee 6 0 66 66 Moderate meh Be ven 
ee) 
(d) International Labour Office publications .. Moderate bh 
tt Ne Ye 
(e) Trade Union publications eeoeececce oe eee sc occ Moderate ahs 
: Pas 
(£) Employer Association publications ......... Minimal Cia 
(g) Industrial Relations periodicals, ay 
newsletters eeeoeceeoeeceeo eee cee coe eee eee eee eee Moderate ree | 
(h) Industrial Relations clippings ceocccccvcess. MOderate 
(9 Other Cie 210) © 0 © 0 Oe 0.0 0.00 0 6 6 6 0's 6 6 6 06 6 6 6 0 6 6 06 6 6 e 
2. Availability cs 
(a) Restrictions on public use .... The Resource Centre tries 
to help anyone with an interest in labour. 
(b) Available through InCeC a ibtary) Loan. .<+.. GNOtsas a 
general rule 
3a 


Bibliographic or other special services 


None. 
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Library: CANADIAN TELEPHONE EMPLOYEES' ASSOCIATION 

Address: Place du Canada, #1465, Montreal, Que. H3B 2N2 
Industrial Relations Holdings : 
(extensive, moderate, minimal or none) Ate 
General industrial relations publications | ‘ it 
(books, monographs) aiere tale sige teeta s een ete ete) OWMIna mal fet 
Statistical reports | i 
(wages, employment, prices, union | 2 1) 
membership, etc.) LC Tat TOC Sia ECR ar ak TS ak OS Ya ee) Moderate wer, 
Labour Law “ois 
(labour legislation, Labour Board reports, Baht 
acbieratwon Cases sete.) wh abe. .2ene. 8... Moderate ee 
International Labour Office publications .. None ss 


(e) 
(£) 
(g) 


(h) 
(i) 


2. 


(a) 


(b) 
ate 


Trade Union publications eoeoee eee soe ececce coe Moderate > 
Employer Association publications ......... Minimal 


Industrial Relations periodicals, 
newsletters RISTO Te 16SEC T@, G50 916181606 "86 66 ¢/0.0 06 6846 0 60 6 Moderate 


Industrial Relations clippings evevele ler ene elereren 6 Minimal 
Other Bo LOSS nk SOM COCK pat eat at tet a De er Tar at CCC eR Ge 30 years of 
CTEA official publication "Teleforum" and reports of CTEA 
activities. 


Availability 


Restrictions on public use .... Yes. Must Calle tor 
appointment. 


Available through inter Ia braryedoagntes <... No 


Bibliographic or other special services 


None. 
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Library: United Steelworkers of America ; 
Address: 55 Eglinton Avenue East, Toronto, Ont. M4P 1B5 
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(e) 
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(9) 


(h) 
Ca) 
23 
(a) 
(b) 
ate 


Industrial Relations Holdings 

(extensive, moderate, minimal or none ) 

General industrial relations publications ar nee 
(books, monographs) Corer eee ee sccrererevece Minimal : 


Statistical reports 

(wages, employment, prices, union Sy ey ee 

membership, etc.) Samia Sele re telal als ielerei eles. osteo eve Extensive | “5 
for USWA 

Labour Law 

(labour legislation, Labour Board reports, 

Prva traulom Cases etes ) Wisse ok fs oa econ. Moderate 

International Labour Office publications .. Moderate | 

Trade Union publications Peete ee eee eee eee Moderate 

Employer Association publications <....+... Minimal _ me 


Industrial Relations periodicals, i 
newsletters eee ewereoeo oe ec eee ee oe eee coe ec eee eee Moderate 


Pndtethial Relations sclinpings ...% 0s.s sce Moderate 

Other .... Extensive contract files for USWA locals. 
Availability 

Restrictions on public use .... by appointment. 

Available through inter-library loan .... with restriction. 


Bibliographic or other special services 


None. 
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